Standard 3:  Mission, Goals and Evidence of Achievement of Student Affairs Offices

Athletics and Recreation

Athletics and Recreation Mission Statements

At Evergreen, intercollegiate athletics and recreation are housed  in a unified Athletics & Recreation Department.  Each of the major functions has its own mission statement and corresponding goals.

· The mission of Evergreen's Intercollegiate Athletics program is to provide opportunities for students to compete at the intercollegiate level in a variety of sports that are appropriate for Evergreen.

· The mission of Evergreen's Recreation program is to promote and facilitate traditional and non-traditional recreation opportunities for the benefit of the campus community.

Several key goals were set during the 1998-2008 accreditation period for each function, as well as for the upgrading of our facilities for both the intercollegiate and recreation programs.  These included:

Intercollegiate Athletics: Goals and Accomplishments


To find an appropriate level of play and organizational and conference home:

Although a long-time member of the National Association of Intercollegiate Athletics, Evergreen was caught up, along with nearly every non-NCAA Division I school in the Northwest, in a shake-up in national affiliations during the late 1990s.  The determination was made to join NCAA Division III.  Ultimately, Evergreen could not find a conference home in that organization, so determined to return fully to NAIA membership.  This has worked out very well, with membership in one of that body’s thriving leagues, the Cascade Collegiate Conference serving as the focal point of Geoduck sports since 2000.


To compete at a high level within the NAIA:

This goal has been achieved in demonstrable fashion.  Prior to 1998, Evergreen had never reached a national championship tournament in a team sport.  Since that time, men’s basketball reached the final 16 in 2002 and men’s soccer reached the final 8 in 2004.  In 2008, men’s basketball hosted the Cascade Conference championship game for the first time.  Throughout the decade, individual athletes in various sports have also reached national competition.  In the college’s history, 17 student-athletes have been named to an NAIA All-America team.  Fourteen of these have played since 1998.

Recreation:  Goals and Accomplishments

To offer an array of programming to meet the needs of the campus community:

While a work in progress, there have been several successes in this area.  Among them have been a successful revival during the 2008-09 academic year of intramural sports, the ongoing success of Geoduck sport club teams including men’s baseball and women’s crew and an array of recreational “Leisure Education” courses that include a variety of activities from yoga and martial arts to dance.


To focus more professional staff time and development on the recreation area:

The Associate Director of Athletics and Recreation was tasked to fully supervise and develop recreation.  Significant research was done by both the Associate Director and the Athletics & Recreation Facilities and Events into best practices and operational procedures at the other five campus recreation centers and several changes made to Evergreen’s operation as a result.  

Facilities:  Goals and Accomplishments


To constantly monitor the state of Evergreen’s athletic and recreation facilities and to create improvements when possible.  The following are highlights of this philosophy in action during the 1998-2008 period:

· Workout areas, once spread throughout the College Recreation Center, have been consolidated for more coherent use by patrons.  Obsolete equipment was disposed of during 2000-2002 and updated throughout the last eight years.

· A new dance floor surface was installed in one studio.  Another was segemented and its use dedicated to yoga on one side and an expanded cardio equipment area on the other.

· The main soccer field playing surface was regraded during spring/summer 2008 to go with previous improvements to the scoreboard and sound system.

· The “Covered Recreation Pavilion” went from having a slippery concrete floor to being the only semi-indoor artificial turf facility in the area in 2004.

· The main basketball game court was stripped of extraneous lines and repainted with a more attractive striping plan and renderings of the Geoduck mascot.

· Gender neutral rest rooms/showers were installed in the CRC.

· New floor coverings were installed in key CRC areas such as locker rooms, the climbing gym and weight-lifting areas.
Enrollment Services – Admissions

Admissions Office Mission Statement

Evergreen’s Admissions Office mission is to expand the college's visibility to specific and targeted audiences; to explain Evergreen's interdisciplinary curriculum consistently and accurately to each audience; to increase the sophistication and effectiveness of it's recruitment strategies; and to respond to inquiries and applicants in a timely manner with clear and timely communication and excellent customer service.

Recent Goals and Achievements of the Admissions Office

· Significant institutional support in terms of budget and shared mission:  The recruitment effort has received substantial budget support from the College allowing improvements in quality and quantity of our work.  Recognition of the importance of student recruitment and a sense of shared responsibility for this work extends across the institution.

· Overhaul of publications and development of a targeted mailing series:  In 2001, the “mailing series” to students inquiring about enrollment consisted of one packet containing the College Catalog, an Application Form and a letter from Admissions.  In 2006, the mailing series consists of 15 different pieces sequenced and with content intended to move a student from inquiry to applicant to admitted to enrolled status.  The series contains high-end publications (e.g., the general Viewbook, Academic Viewbook, Transfer Guide, and Visit Evergreen Brochure) and a series of postcards reminding students of important upcoming enrollment events (e.g., Fridays at Evergreen; President’s Receptions).   Strategies have been developed that employ an intentional communications plan to direct the recruitment mailing series, and of equal importance, have secured a reliable delivery system for the mailing series.

· Comprehensive follow-up efforts:  Mail, telephone, web/e-mail and personal contacts with prospective students by Admissions counselors and staff, current students and Evergreen faculty have increased, including students-to-students tele-counseling telephone calls.  

· Twenty-four hour response time:  In recognition of the importance of timeliness, any e-mail, written, or telephone communication receives a response within 24 hours.  Campus visitors are sent a “thank you for visiting” card within twenty-four hours.

· College web site redesign and web support staffing:  The College’s web site was redesigned in 2001 with special emphasis on improving communication with prospective students.  Funding was provided for staff to maintain and improve the web site the following year.  Improvements have continued since then as managed from the College Relations Office in coordination with Enrollment Services.  Enrollment Services staff also update and improve the Admissions and Financial Aid web sites on a regular basis.

· Remodel of the Admissions Office:  The space was an eyesore for students and parents in comparison with other schools visited such as UPS, Reed, and Lewis and Clark.  The remodel in 2002 provided temporary improvements.  As the Library Phase II remodel enters its second phase, enrollment services has taken an active role during the design phase to ensure a general upgrade of appearances in Admissions.  In addition, efforts are being made to accommodate guests during the remodel period and temporary move to Seminar I.

· Articulation agreements:  Additional articulation agreements to promote easier transition from community colleges in Washington to Evergreen continue to be negotiated (more fully described in the Resident Community College Transfer section).

· Reorganization of Classified Employees:  All classified employees in the office were reclassified as credential evaluators.  Two factors prompted this effort: 1) staff previously classified as office assistants were impacted and “bumped” out of their positions during budget cuts; and 2) the old system promoted a division of labor that broke down during absences.  Students often did not get an official transfer credit evaluation until well into the quarter for which they had applied.  With each credential evaluator assigned to a section of the alphabet, all applications are now reviewed and awarded transfer credit prior to registration.

· Reorganization of Admissions Counselors: Whereas a division of labor was counterproductive to the classified staff responsibilities as described above, a division of responsibilities is essential to the relationship-building and long-term outcome strategies for the admissions counselors and the target audiences with whom they work.  As the organizational chart indicates, each counselor now has a specific recruitment responsibility (e.g., non-resident recruitment, Student Visitor Program, etc.).

· Capping non-resident tuition:  Resisting pressure to increase non-resident tuition during the past two years has allowed us to recover some of the competitive advantage in cost lost to private institutions when tuition increased substantially from 2002 - 2004.  Each year non-resident tuition is not increased the College’s position on cost relative to the private school competition is improved.

· Tuition waivers in the form of “Scholastic Achievement Awards” (SAA):  During the past two years, the College has provided new financial support to students aimed at making Evergreen a more competitive choice among the selective liberal arts colleges with whom it competes for non-resident freshmen.  This new strategy of “tuition discounting” has clearly been successful attracting and enrolling students who would otherwise have opted for institutions providing stronger financial aid packages.

· Technological improvements and efficiencies:  With the conversion to Banner and annual contracting for supplemental software with NOLIJ Recruit and CollegeNet On-line Application being phased out (supplemental software contracts added approximately $35,000 in costs annually) with the 2007 conversion to Banner Recruit and Banner Apply, tools were added and upgraded to permit students to apply in a timely manner (88% apply on-line) and to provide staff with a tool to more easily input and systematically manage recruit information. 

· Emphasis on the Campus Visit:  Recruitment literature emphasizes that the campus visit has the greatest impact on a student’s choice of colleges.  Evergreen has restructured its messages to prospective students to direct them toward a campus visit and have greatly improved the sophistication and quality of our Campus Visit Program.  The addition of “visit” pieces crafted for different recruitment events and audiences, a Student Visitor Program Coordinator, improved data collection, a well-scripted program, and an on-line visit calendar, have led to a substantial increase in the number of students visiting Evergreen and improvement in the quality of their visit.  For Fall 2007, the program accommodate a record 1336 visitors and 1338 guests (including 139 overnight visits and 218 program visits).

· Additional positions added to Admissions:  Additional staffing allowed the admissions office to significantly increase Evergreen’s presence at high schools both in- and out-of-state, as well as in the Washington community college system in order to spread the word about the college more broadly, process student data, provide information on a more timely basis, and emphasize personal contacts with prospective students.  

· Improved data collection and evaluation:  Compilation of outcome activity reports, including weekly counselor Activity Reports, Bi-weekly Stats, and weekly application and enrollment reports were added to monitor and assist in evaluating recruitment strategies and locations.

· Increased faculty involvement:  Seven faculty are involved with the recruitment effort through governance assignments this year.  This group of faculty is available to students for on-campus interviews, campus event panels, and out-of-state counselor and student/family receptions.
· Campus-wide effort:  Inter-divisional communication occurs on a regular basis in the form of the Enrollment Coordinating Committee (ECC). The ECC is an important point of contact between college deans, college relations, enrollment services, and institutional research. ECC provides a venue for staff at varying levels to learn and participate in addressing enrollment issues at Evergreen and an environment where substantive conversations have helped improve communication and continue to lead to substantial improvements.

Evidence of Goal Attainment

Since our reaccreditation in 1998:

·  Enrollment has increased by 448 FTE or 12%
· Fall Quarter enrollment of new undergraduates has increased by 191 or 14%
· Fall Quarter enrollment of new freshmen has increased by 206 or 55%
· Fall Quarter enrollment of students of color has increased by 128 or 18%
· Fall Quarter applications have increased by 148 or 4% -- and increased from a low point in 2002 by 530 or 17%
· Yield to enrollment from admission for new undergraduates has increased by 4%

Enrollment Services – Financial Aid

Financial Aid Office Mission Statement

Evergreen’s Financial Aid Office mission is to provide the community with excellent customer service and equitable award packaging that meets the needs of our students while upholding not only the mission of the college but the state and federal regulations pertaining to Financial Aid administration at a Title IV school.

Recent Goals of the Financial Aid Office


· Implemented the federal National Science and Mathematics Access to Retain Talent Grant (SMART) and Academic Competitiveness Grant (ACG) programs during the 2007-2008 academic year.


· Implemented electronic award notification for the 2008-2009 academic year.


· Hired an Assistant Director of Technical and Fiscal Operations to bring the office the support needed for the many electronic and fiscal changes occurring in the Financial Aid industry.

Evidence of Goal Attainment

· Implementation of the SMART and ACG programs was challenging for schools across the country and for Evergreen this implementation was even more challenging.  Both of these grants require schools to measure student GPAs at some point/s in their academic career.

The Director of Financial Aid and the Registrar worked with the Department of Education to establish a way in which Evergreen student transcripts are reviewed and assigned a GPA equivalency.  This process allows Evergreen students to receive these much needed grant funds.

To date, Evergreen has awarded $387,500 in SMART Grants and $200,000 in ACG Grants.  


· The Financial Aid Office was able to award first time freshman and transfer students for the 2008-2009 academic year a full week earlier than prior years and sent these award notifications electronically for the first time.  New and continuing students now view and accept their awards online via their my.evergreen account.  


· The hiring of an Assistant Director who will oversee the fiscal and technical operations of the office was a big step in bringing the office much needed assistance in these areas.  Financial Aid has become increasingly more technical through-out the years and with that technical layer, comes an additional responsibility to be more fiscally automated.  The addition of Tami Johnson, formerly the Student Financial Services Manager at Evergreen, will help the office a great deal in fiscal and technical operations thus providing us with the solid foundation we will need to implement any new programs from the Department of Education and any major updates the SunGard HE Banner system.


Enrollment Services – Registration and Records

Registration and Records:  Mission Statement:  

Registration and Records will provide service and information to students, staff, faculty, and other community members so that our students may have a positive and fruitful experience at The Evergreen State College.

 

Through a welcoming and caring environment, we will provide clear, thoughtful, thorough, and current information regarding college and office policies and procedures which will empower students to serve themselves and create an environment for a positive and productive college experience, while insuring the integrity and viability of student academic records.

Recent Goals

Technology

During the past ten years a significant amount of resources has been dedicated to technology and its use in serving students.  The use of technology to serve students is not only an expectation; it is an important way that Evergreen has managed growth of students within its existing administrative structures.  
The Banner implementation changed significantly how students register at Evergreen.  As well, the project prompted us to re-think a number of processes and tasks to insure that we were effective in our delivery of curriculum to students and efficient with the resources of the College.  One example of this type of process change was that the academic area became more involved in the student records system.  In this integrated environment, some of the curriculum data entry shifted to the support staff in the Academic Deans when before it was handled solely in Registration.  

Other aspects of this systems change proved a benefit for students who could now Web register nearly 24/7.  We now have self service functions for students:  registration, web payment, address changes, and academic history. Faculty can now view and print class lists, review student contact information, and send an email to a class.

We have taken Banner - a standard, off the shelf higher education software application – and have found a way to use it effectively in a non-traditional institution.  Our success is a credit to the implementation team’s creativity in re-thinking processes and the project’s leadership.

Another major technology project completed three years ago, the Evaluation Processing System (EPS), is a file share process that eliminated duplication of work between Registration and the Faculty’s Program Secretaries.  We now have a streamlined workflow for processing evaluation.  We clarified faculty policies and established the Academic Deans area as resource for evaluations.  

In his 2008 annual report on Evaluation Processing, Academic Dean Eddy Brown, indicates that this process has reduced the number the amount of paper used by 70,000 pages per year.  The updated process has maintained a high degree of timeliness for posting credit.  

Though the EPS project has significantly improved the management of narrative evaluations, we will continue the next phase of this project to further eliminate paper processing of our narrative academic records.  We now handle nearly 2000 more evaluation each year than when the EPS project was implemented and have fewer outstanding evaluations.   We also have increased information to determine the status of an evaluation and can track it easily between offices, which provide a significant increase in service to students.  

Annual Outstanding and On-Time Evaluations:                 
	Reporting 

Period


	Evaluations 

Due Based on Registration
	Outstanding Evaluations Due From Faculty
	Percentage of Total Evaluations Due
	Percentage of On-Time Evaluations

	Winter 2005 – 

Fall 2005
	c. 15,787*
	171
	1.08%
	98.92%

	Winter 2006 – 

Fall 2006
	c. 16,000*
	50
	0.30%
	99.70%

	Winter 2007 – 

Fall 2007
	c. 17,800*
	45
	0.20%
	99.80%


A more recent project that has demonstrated benefit to both students and the College is Student Email Project and Policy.  As of spring 2007 email became Evergreen’s official means of communicating with students.  We created a single sign-on environment, which consolidates multiple services on the Web for students.  Instead of each year mailing 15,000 Registration postcards for continuing students and 4000 new student packets we are able to send out this information via email which is an efficient way to communicate with students and saves the College postage costs and staff resources.  The only paper mailing in Registration is a copy of the student’s evaluation once posted.  

Registration continues to focus on improving and maintaining systems that serve students.  We have improved the processes which students use to create their self evaluations by linking the data from Banner and connecting this application to the integrated my.evergreen self service pages.  We have worked to create on-line voting opportunities for student government, graduation, and student-led initiatives that have increased participation rates.  Registration staff participate in technology leadership throughout the College.  The Registrar chairs the weekly Banner Users Group and the Registration Technology Coordinator chairs the Administrative ITCH work group.  

Registration Processes and Services 

Registration and Records is committed to serving all students at Evergreen.  Many of the goals included in this section highlight ways that we have change our approach to serving students.  Our mission is to provide service and information and have chosen a variety of ways to meet this mission recognizing the variety of ways that students interact with the College.  

With the increase in students enrolled in off-campus, evening/weekend and graduate programs, we set as a goal to meet the needs of students who are not on our campus during regular business hours.  To do this we have:

· Extended our open hours during the first week of the quarter, first Saturday of the quarter and every Thursday evening. 

· Contracted with the National Student Clearinghouse to provide enrollment and graduation verifications so that student’s can print these documents for themselves without needing to come on campus.  

· Collaborated with Academic Advising for Orientation activities such as Freshmen Advising Day and a Web Student Service workshop as a part of the New Student Advising workshop.  

· Centralized a student’s access to faculty at the quarterly Academic Fair by moving it to the College’s gym. 

· Collaborated with Housing to offer student ID production services in Housing during move-in day during Orientation week.  

· Changed our organizational structure to include new positions and re-named positions:  Assistant Registrar, Assistant Director, IT Applications Specialist, and Credentials Evaluator.  These position additions and changes reflect the changing nature of our work and create an organizational structure that meets our office’s service goals.  

Transcripts 

We have used an imaging document management system to meet the challenge of managing narrative academic records and use it to manage the day to day aspects of transcript production.  We have reviewed the Transcript Explanation document that is attached to all official transcripts with the Academic Deans and Academic Advising and have updated it based on feedback we received from these offices as well as information we were receiving from external audiences.  

Other goals for this area include additional automation of internal processes such as the creation of a Record of Academic Achievement document for official transcripts now that this information is stored in the Evaluation Processing System.  In previous years we  have had a two-week wait during the peak processing periods between December to March, we have had a one-day turnaround this entire academic year.  We have also improved automation of record keeping and statistical processes.  

Veterans Affairs

We continue to see an increase in students who have federal veteran’s benefits. This growing population is an important part of the College’s student population.   

· To facilitate better management of forms for students’ benefits, we implemented the VA Once Web application which allows us to share information directly with the Veterans Administration regarding students’ benefits. Using VA Once has greatly improved our service to veterans as well as the processing offices we interact with throughout the country.  

· Through legislative action, the State of Washington has created additional waivers for veterans and their dependents which have required us to create policies and processes that support new and updated legislation.   

· On campus the Office of Veterans Affairs plays an important role in establishing Veteran’s Day events on campus and connecting student veterans and dependents to the variety of resources available on and off campus.  

The Assistant Director for Registration, who has primary responsibility for veteran’s services, participates in regional and national VA meetings and conferences.  

Enrollment Services – Student Employment

History: Major Milestones

Student Employment was managed in the Human Resources office and Financial Aid before the Student Employment Office was created. Students were paid one time per month.  The Financial Aid Office made work study awards, posted jobs, and tracked student work study usage.  HR collected and data-entered all STAFs and I-9s for Work-Study and Institutional positions.  

1999

The Student Employment DTF was convened in response to student concerns about receiving pay only once per month, as well as the need to have increased staff levels to do data entry and tracking. The DTF’s  recommendations were accepted by the Vice President for Student Affairs.  

Recommendations for the Student Employment Office included:

· Twice-per-month pay dates for student employees

· Implementation of an on-line job board, 

· Development of increased numbers of job opportunities, 

· One-stop convenience for completing student paperwork, 

· Personal assistance to students to find positions, 

· A Student Employment Website and,

· A student employment advisory board.

1999 Vision Statement

Provide students and the college with a friendly and efficient service with a focus on the academic and experiential values found in the workplace.  To facilitate and simplify the employment of the students on campus.

Start-up Goals

· Switch present student pay system to twice monthly

· Finalize the policy regarding the definition of student work

· Implement SEO timelines and directives

Accomplishments

· A database to collect information on positions on campus was created in mid-2000, thus switching form a paper process of keeping job information available to Financial Aid staff.

· Funding for the Student Employment Office was secured.

2000

Accomplishments

· Space for the office was identified and set up.

· A Director of  Student Employment Office was hired in April, 2000.

· A Program Coordinator was hired in October, 2000

2001

Accomplishments

· The procedures to switch to twice-per-month student pay dates was completed and twice-per-month pay-dates commenced in April 2001

· The jobs database was made visible  to students in Spring, 2001.

· Student Pay Dates changes from once per month to twice per month as of April 1, 2001.

· Processing of student employee hiring paperwork was moved from Human Resources and Financial Aid to the new Student Employment Office.

2002 – 2004

Accomplishments

· Continued efforts were made to grow the off-campus job opportunities.

2005

Accomplishments

· Supervisor trainings were updated, and the SEO invited Payroll and HR staff to co-present on critical issues for timekeepers and superiors.  In addition, more sessions were offered.

· The first Student Trainings were offered for Professional Development purposes.  These trainings were designed to augment the job-specific traing done in each office, and included such topics as:

· FERPA

· Ethics

· ADA training

· Supervision Skills

2006

Mission Statement

The Student Employment Office’s mission is to assist Evergreen students to:

· Find flexible part-time work to assist in defraying educational expenses,

· Find work opportunities that will support students in both their educational and career goals, 

· Connect with opportunities in the larger community, and

· Equitably and appropriately manage the College's Work Study funds.

Accomplishments

· The SEO worked with Career Development, the Center for Community Based Learning and Action, and the Academic Advising Office for Internships to identify a position posting system that would meet the needs for all offices and create easier and more efficient position search procedures for students.

· Research completed on software to post jobs, allow employers to post and update their own announcements, and track job information more efficiently.

· SEO won a grant from the Higher Education Board to cover the first year of the software costs.

· CODa – the Community Opportunities Database – went live in August, 2006

2007 - 2008

This year, we have 733 Institutionally employed students, plus 414 students earning work study on- and off-campus.  This is a total of 1,147 students employed for the year – or approximately ¼ of the Evergreen student body is processed through the SEO.  We also know that many student have off-campus non-work study jobs.  We do not have  access to information to count these, but are certain that we have helped many of  them obtain their positions through CODa.

Accomplishments

· Trends show increased student and employer use of CODA – See charts below displaying data and information.

2008 - 2009

Goals

· Continue to develop and make available job opportunities for current students by creating and cultivating both on- and off-campus community connections.  

· Create easier and faster ways for students to access on- and off-campus job opportunities with tools such as CODa.

· Develop and continually refine methods in which to manage work study funds that will afford the maximum use of work-study awards.

· Improve seminars and workshops for supervisors on the management of student employees and their professional development. 

· Create and update supervision and procedures manuals for all on-campus supervisors and work-study students.

· Clarify and publish guidelines regarding student employees’ rights and responsibilities.

· Work along with the CARE Network to provide resources for individuals seeking conflict resolution and participate as mediator when requested.

· Develop and clarify up-to-date Pay Rate guidelines for all on-campus supervisors to ensure that all students are paid equitably across campus. 

· Continue to ensure that current and accurate payroll information is entered into PPMS and Banner so that students are paid correctly and in a timely manner. 

· Develop ways to further assist students on the Tacoma campus in finding work-study or student employment positions.

· Increase visibility and awareness of SEO’s services and mission.
Supporting Data, Charts and Information
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Students show increasing activity using CODa for position searching.  We are beginning to have enough data to see patterns in student position search behaviors.  Above, significant jumps in log-in numbers reflect increased searching for positions at the beginning of fall (largest increase) and winter quarters.
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In addition to increased us of the CODa database, we can see a trend in increasing student sophistication in suing the tools that are part of the database.  This chart shows that students are increasingly using CODa tools to apply for jobs on-line.
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 This chart shows the trend in posting of new positions by on- and off-campus employers from the go-live date of CODa through April 2008 (not including the data moved from the old database of positions to CODa).
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This information reflects in increase in off-campus positions posted.  This increase is largely a result of our work in the SEO on the Job Location and Development program.

Police Services

Police Services Mission Statement

“A partnership based on mutual trust and understanding, between the members of the Evergreen Community and the Department of Police Services, sharing the responsibility of providing a safe learning and working environment through community awareness, involvement and education.”

Professional Policing Philosophy

The Evergreen Police Services (EPS) provides policing services based upon the following professional policing philosophy:

Community Based Policing 

The delivery of police services is a community-based activity that reflects a partnership with the campus community that is defined by the following features:

· Students, employees and visitors are involved in the delivery of police services.

· Police employees are active members of the campus community and are involved in campus events and activities.

· Responsiveness to community needs and expectations is a high priority to Evergreen Police Services.

· EPS enjoys strong and visible support from the campus community.

· A strong sense of safety within the community.

Problem Solving Policing: 

Police service delivery strategies and tactics are based upon community needs, crime, and quality of life issues.

· EPS actively identifies key problems in the community as the basis for the on-going proactive delivery of police services.

· EPS seeks an understanding of community concerns and what the causes are as the basis for crafting specific strategies and tactics.

· EPS actively seeks partnerships with other campus departments and the community as one means to solving crime and enhancing the quality of life.

· Solving crime and creating these partnerships is an important measure of police effectiveness on The Evergreen State College Campus.

Approach to Policing:

The delivery of police services is based upon a proactive and aggressive approach to serious criminal activity:

· EPS employs a pro-active assertive approach to confronting criminal activity.
· EPS utilizes enforcement and other active tactics to address criminal behavior.

· EPS utilizes a “highly visible presence” approach to patrol and delivery of police services.

· EPS is respectful of individual rights while aggressively working to maintain a safe and secure community.

Preventive Policing:

The delivery of police services is based upon the prevention of crime and mutual understanding.

· Police services, strategies and tactics are designed to anticipate and prevent crime and disorder.

· The delivery of police services is not simply a reaction to crime and/or reported incidents, but is a proactive attempt to prevent and/or decrease incidents on campus property.

Knowledge and Innovation Based Policing:

Delivery of police services is based upon a “best practices” approach and current knowledge available to the police profession.
· The delivery of police services is based upon the existing and expanding knowledge and expertise of the EPS employees.

· EPS actively seeks the latest knowledge and innovations available to the policing profession.

· The delivery of police services will be informed and continuously modified by a “lessons learned” approach to understanding on-going events and critical incidents. 

Values Statement

The Evergreen Police Services delivers professional police services based on the following values:

Ethics and Integrity:

· Be honest

· Do the right thing

· Take responsibility

· Be accountable

Leadership:

· Expected from all members of EPS

· Show fairness and impartiality

· Be consistent

· Be trustworthy

· Lead by example

· Use open communication

Respect:

· Each other

· The community

· Diversity

Professionalism and Excellence:

· Team work

· Community partnership

· Dedication and commitment

· Accessible and approachable

· Quality service

· Empathy and caring

Innovation:

· Encourage and implement new ideas 

Vision Statement

It is the vision of the Evergreen Police Services to be a recognized leader for excellence and professionalism. This reputation for excellence will be built upon:

· A commitment to a healthy and attractive organizational climate that makes EPS a highly desirable employer.

· An organizational culture that values our employees as it strives for continuous improvement and development.

· A commitment to innovation and “forward looking” policing strategies for the future that reflects trends in community growth and development.

· A new and comprehensive training model that is committed to professional development and professional competence that promotes the overall needs of the police organization.

· A commitment to making The Evergreen State College a great and safe community with a sense of comfort and security, and a consistently low crime rate.

Improvements/Accomplishments:

· Created “Vision, Mission, & Values” Pamphlet

· Created Police Services Brochure

(  Survey on police services was completed and sent out via campus e-mail and 

     community mail out

· Increase staff meetings

· Police Officers

· Dispatchers

· Parking staff

· Additional meetings planned to discuss and address performance standards

· Chief Sorger is new to position and is implementing suggestions made as a result of the WRICOPS assessment, to include increased contact with EPS staff and campus community

· Created and developed a “Recognition” Board to acknowledge positive behaviors.  Steps have also been taken by the Chief to address inappropriate behaviors as they occur to include an updated Standard Operating Procedures (SOP) manual which addresses these issues as well

· The overtime budget has been brought under control and efforts are ongoing to better manage staff time

· Training issues have been addressed

· EPS has complied with Criminal Justice Training Commission (CJTC) requirements of 24 hours of training per officer in 2006/2007

· An officer (Lana Brewster) has been assigned to track and schedule training needs

· Community Oriented Policing (COP) – see efforts in the “Community Policing” attachment, which the Crime Prevention Officer is involved in

· EPS web page has been enhanced to better connect our services to the community, and includes statistics and services provided

· EPS is planning a student/staff/faculty academy for academic year 2008/2009 and it is anticipated that this academy will better explain rules of law enforcement on campus to include:

(  Arming issues

(  Use of force

· Criminal justice standards

· New EPS Director, who spend 35 years in a local law enforcement agency, and because of his contacts, has re-established relations with local law enforcement agencies

· One example is a formal mutual aid agreement with the Thurston County Sheriff’s Office, as well as the Olympia, Lacey, and Tumwater Police Departments

· Developed “Active Shooter/Armed Intruder” Procedures

· Developed campus notification system

Community Outreach:

· Campus alerts/flyers are ongoing

· Identity theft

· Free child car seat safety checks

· Burglary alerts of campus housing

· EPS has enhanced our lobby by placing a brochure display holder with various resources available to the campus community

· EPS has enhanced our student Crime Watch program, which works from 9PM to 6AM, 7 days a week, and have expanded their duties to include all buildings and parking lots

· Officers have been participating with housing on special events such as the “Midnight Breakfast”

· EPS involved with Freshman Orientation

· Cop Talk – see attachment on previous “Cop Talk” topics

· Officer April Meyers is working with a faculty member regarding a class on “Police Etiquette and Protocol”

· EPS participates in Super Saturday by hosting a informational booth

· Regularly attend Student Union meetings and events

· Involved with Truth & Reconciliation student group

· Offer student ride-alongs

· Attend case management committee group that identifies serious student issues

· EPS web page enhancement

· Participate in crisis intervention training

· Continually reviewing police officer performance standards

· Partnering with the student group “Clean Energy Committee”, who have authorized the purchase of several energy efficient vehicles for Police & Parking Services’ use

Residential and Dining Services

Residential and Dining Services – Mission Statement

In 2006 the department worked together to come up with a new mission statement. Our  statement is to work together to be:

A Purposeful community where students, staff, and faculty share a passion for learning and collaborate to enhance student growth. A Just community where the individual is honored, our interdependence is acknowledged, diversity is pursued, freedom of expression is protected and civility is affirmed. A Sustainable community that values, cultivates and maintains its human, natural and physical resources.

Accomplishment, Challenges and Goals

Below is a list of departmental accomplishments, challenges, and goals.  It is evident that in the last 10 years much as been accomplished and the department has been growing and changing. 

In the last few years as occupancy has been steady and the financial health of the department has improved. As the department continues its deferred maintenance goals, upgrades of current facilities will continue and we hope to see increased occupancy and satisfaction from our student population. 

Residential and Dining Services:

Accomplishments 

· Hired new Director – 2004, 2007

· Established operational benchmarks for reserves and deferred projects - 2004

· Develop 10 Year Financial Plan - 2005 

· Refinanced bonds creating $6M in capital funds - 2005

· Implemented first two years of a ten year renovation plan

· Reorganized Residential Life creating Coordinator of Residential Life and Resident Director for Programming 

· Reorganized Residential Facilities student staff reducing operation expenses

· Assumed management of Food Contract - 2004

· Implemented new meal plan structure - 2004  

· Renamed department and created new mission statement – 2006

Challenges

· Continue to explore Freshman and transfer enrollment trends and their effect on occupancy

· Maintain strong financial plan for Residential Services and continue capital investment in facilities

· Develop a financial plan for Dining Services that generates equipment and capital reserves

· Explore meal plans options 

Goals

· Strengthen connections with academic and divisional partners

· Participate in conversations regarding a residential based college experience  

· Complete design review for new Freshman Halls Courtyard, Administrative Building, ADA space in the Residence Halls and implement plan

· Create a sustainable food operation in the renovated CAB building 

· Plan for additional housing in 3-5 years

· Increase marketing efforts for department with emphasis on dining services

Dining Services:

Accomplishments

· Campus wide discussion regarding food options at Evergreen Food Service DTF - 1999-2000 

· Selected Bon Appetit new food service provider - 2001  

· Implemented mandatory meal plan for students living in the Residence Halls with less than 40 credits - 2002

· Selected Aramark new food service provider - 2004.  

· Implemented new gate (block) meal plan featuring “all you care to eat” dining

· Assumed responsibility for the management of Food Service contract - 2004

· Establish Strategic Food Service Committee -2004

· Developed sustainable benchmarking for local and organic purchasing

· Eliminated $500K debt from Bon Appetit contract period 

· Created  Food Service Committee composed of students, staff and faculty to review food operation bi-monthly - 2004

· Completed $250K kitchen equipment replacement project - 2006

· Implemented financial plan to operate debt free by 2009 

· Selected Porter Consulting to make recommendations about meal plan structure for the future renovation- 2007

Challenges

· Initial high turnover of leadership positions in Aramark management 

· Continual meal plan development

· CAB remodeling scheduled for 2009-2010

· Create a summer operation which is sustainable 

Goals

· Full involvement in the CAB remodel

· Improve enrollment in voluntary meal plans

· Continue to explore a room and board option 

· Continue to explore students food preferences 

· Explore innovative food delivery methods

Residential Facilities:

Accomplishments

· Initiated apartment style exterior painting project; replaced roofs on four modular units - 1998

· Painted the exteriors of E, F, and H buildings and the HCC; replaced roofs on modular units 303, 307, 315, and 318 -1999

· $800K replacement of all roofs on buildings A, B, C and D with long lasting metal roofs - 1999

· Painted the exteriors of I, J, K, N, and P buildings; provided design and initiated construction of the campus compost facility - 2000

· Painted the exteriors of Q, R, S, T, and U buildings - 2001

· As part of a student-originated project, replaced all phase one lighting with energy efficient model.  Initiated replacement of phase two lighting - 2002

· Hired full-time Locksmith/Residential Maintenance Supervisor; restructured nighttime maintenance callback program - 2003

· Removed all kitchens from B-building and converted them into bed spaces.  Adding 14 beds and 2 social spaces  - 2004

· Removed all kitchens from C-building and converted them into bed spaces.  Adding 14 beds and 2 social spaces in - 2004

· Repaired and redesigned modular sewer system.  Renovated the Prime Time Advising and summer guest services spaces and created television lounge - 2004

· Replaced primary building entrance doors in A, B, C and D buildings, improving security, accessibility, and energy efficiency - 2005.   

· $500K renovation of D building; removed all kitchens converting them into bed spaces.  Adding 18 bed spaces and 2 social spaces.  Removed asbestos, added sprinkler system, installed laminate wood flooring, installed new lever handle lock sets and replaced all furniture. 

· $1M replacement of all roofs on buildings E through U with long lasting 50 year metal roofs.  Improved ADA access, completed lighting upgrade.  Created 6 new Resident Assistant’s rooms in A building. 

· Established a contracted partnership with Western Washington University regarding the use of environmentally preferred cleaning products.

Challenges

· High turnover rate for student employees 

· Recruiting talented student employees 

· Lack of shop/storage space

· Limited time each year for renovations

· Continue to contain cost and fund reserves and defer projects (Should this read “on deferred projects” or “and defer projects”)

Goals

· $1M renovation of B and C buildings; remove asbestos, add sprinkler system, install new laminate flooring, replace all furniture, install new lever handle lock sets – Summer 2007

· $1.4M renovation of five elevators in A, B, C and D buildings – Summer 2007 

· $400K new shop/storage space development – Fall 2007 

· Continue with implementation of the facilities portion of the ten-year plan

Residential Information Technology:

Accomplishments

· Installed broadband Internet all buildings except Modular Housing - 1997 

· Created ResTech student technology support - 1998

· Increased bandwidth several times in past ten years

· Installed network monitoring tools and procedures - 2002

· Develop appropriate use (copyright) policy

· Moved from home built database system to industry standard (RMS) software - 2002

· Automated assignments, room management, work order tracking, incident reporting, and inventory - 2003

· Moved to web based calendar system for RA duty logs and ResLife duty calendar - 2005

· Instituted off site data backups for disaster recovery 

· Created new website, containing application process, contracts and policies - 2006

· Moved manuals to web based documents for RA, ResTech, and Student Facilities over past three years

· Move from paper notice to email notice – 2006

· Provide internet access to Modular residents -2005

Challenges

· Define management/organizational principles for electronic documents (MOPED)

· Maintain and expand network infrastructures 

· Define IT responsibility and expectations

· Automate check-in and check-out documents by emailing most information, reduce to a one page signature document

· Planning for future IT initiatives

Goals

· Reduce paper documents as much as possible 

· Develop online application with Banner interface. 

· Facilitate easy access to statistics and reports for all professional staff

· Increase bandwidth 

Residential Life:

Accomplishments 

· Implemented Freshman Experience Program in building A - 1999, expanded to building B - 2000, expanded to building C - 2002 and finally to building D - 2006.

· Created Prime Time Advising in A building - 2000

· Implemented the ACUHO-I/EBI Resident Study National Benchmarking Survey Tool and administer annually in late fall quarter - 2003

· Improved RA to resident ratio from 1 to 44 (1998) to 1 to 34 (2006)

· Developed single bed space locations for Apartment Style RA’s living with residents, providing 5 additional beds for residents - 2000

· Established single bed space locations for Freshman Hall RA’s living with residents, providing 15 additional beds for residents - 2006

· Implemented Sustainability and Community Action House Program in Apartment Style Housing - 2005

· Hired Programming Resident Director position - 2005

· Created Coordinator of Residential Life position - 2006

· Edited and refined RA manual - 2001, 2003 and 2005.  Moved manual to web - 2006

· Created Living Learning Agreement to facilitate living agreement by RA’s in apartments/units (attach LLA) - 1999

· Instituted two-credit spring RA class entitled Community Leadership with Campus Residents, (attach RA job description/syllabus/passport)

· Improved relationship with Police Services, nightly walkthroughs with RA and Police Officers

· Improved judicial case management with Campus Grievance Office

· Created judicial incident reporting/tracking system http://www.evergreen.edu/housing/office/fulltime.htm
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· Revised and reformatted contract, policies and procedures for web access by residents http://www.evergreen.edu/housing/policies/ 
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· Improved social space in Freshman Halls (buildings A, B, C and D) adding lounges and new furniture

· Refurbished Housing Community Center creating central social space for resident community - 1998

· Relocated and expanded Prime Time Academic Advising Center - 2005

· Implemented RMS software Incident Reporting (IRs) - 2002 

· Improved application process http://www.evergreen.edu/housing/apply/  
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Challenges

· Students living with psychological conditions and the effect on roommates, other residents, RA and professional staff.

· Recruiting qualified student candidates to be RA’s

· Recruiting exceptional RD’s

Goals

· Continue to focus on the residence halls as an educational environment

· Support the Greener Organization in evolving into a full functioning RHA

· Move the ACUHO-I/EBI Resident Study National Benchmarking Survey Tool from paper to web based - Fall 2007.

· Create a comprehensive student assessment plan which integrates current ACUHO-I/EBI data with focus groups data, student exit surveys and retention data.

· Continue to employ the RA’s in creating a healthy social environment for residents through positive policy enforcement and sound programming

· Install RMS judicial software to improve communication with Police Services, Campus Grievance Office, and increase statistical report capabilities

· Improve resident retention from first to second year and from second to third year

Student and Academic Support Services (SASS) – Academic Advising

Academic Advising Mission and Goals – A Current Assessment

The mission statement of Academic Advising at The Evergreen State College is:

Academic Advising promotes Evergreen students’ access to learning and growth.  We help students understand the structure of the college and realize the variety of educational options available to them.  We collaborate with students in the discovery and exploration of meaningful strategies for learning.

In the past ten years, our broad goals have been:

· Programmatic outreach to first-year students

· Individual outreach to students experiencing unusual difficulties

· Forging links with faculty for advising students

· Creating web-based advising resources for students and faculty advisors

· Enhancing internship partnerships and processes to support students putting theory into practice

· Professional development for all advising staff

For each of these goals, we have devoted considerable attention and experienced many successes.

· Programmatic outreach to first-year students begins formally with Freshman Advising Day in May, a one-day campus event for fall admitted freshmen and their families.  All student participants attend an Academic Planning Workshop as part of the day’s activities.  Orientation Week, in September, continues our outreach to first-year students, now including transfer students in a mix of academic planning and other activities in which advisors are involved.  The Core Connector program, in which each core (all freshmen) and lower division (half freshmen) program has an assigned advisor visiting the program and interacting with the students, is truly the center of our outreach to first-year students.  Finally, we continue to provide academic advising in the residence halls via the Prime Time Advising Office, open three evenings per week.

· The Dean of Student Academic and Support Services convenes a group of campus leaders to consult and manage our coordinated responses to students experiencing unusual difficulties.  The Director of Academic Advising is a member of that group, and academic advisors are often designated to be the student’s main point of contact, or “case manager.”  Additionally, faculty often contact an academic advisor (particularly if there is a core connector) to consult on how to assist a student in a crisis.

· Academic advisors work with faculty in many ways in direct support of their advising of students.  Some of these are:  Core Connector program, in-program presentations, faculty rotating assignment in academic advising office, study abroad advising for in-program travel, Reservation-Based Tribal Studies advisor liaison, Beginning the Journey team teaching with faculty, academic fairs and advising festivals, faculty teas with advising staff, and the development of web-based advising resources for faculty to use.  Additionally, the Director of Academic Advising attends new faculty retreats, ongoing meetings for new faculty, and all faculty summer planning institutes to help clarify and support advising roles for faculty.

· Over the past ten years, all web-based resources have increased, including those created by Academic Advising (www.evergreen.edu/advising).  Currently, our web-based advising resources include information for students, for faculty advisors, and for community partners who offer internship opportunities for our students. Updates to our web resources are periodic and frequent.  During the registration cycle, some of our information is updated daily.

· Internship partnerships and processes are important to our work with students, and we strongly encourage all students to consider earning internship credits at some point in their study.  We have been a partner in the design and implementation of a new web-based system for students to create Internship and Individual Learning Contracts; this tool will go online for Fall 2008.  We continue to work with other College units to promote and maintain the CoDA (Community Opportunities Database) for internship providers, and we sponsor an annual “Community Opportunities/Internship Fair” which expands our base of community partners.  

· Ongoing professional development for academic advisors is needed in many areas, as this work requires a variety of competencies.  Staff in advising have attended professional conferences in areas relating to our work:  diversity and anti-oppression learning, advising theory-to-practice, First Year Experience/Students in Transition, and educational reform and renewal, for example.  We have for several years had a special series of weekly professional development meetings devoted to enhancing our cultural competencies as we work with our students and with each other.

Goals for the Future 

Academic Planning Workshop.  One of the outcomes of the work of a recent task force at the College has been to make attendance at an Academic Planning Workshop mandatory for all students who are new to the College.  This change creates opportunities for us to examine ways to deliver the workshop content in different ways to different student populations.  Transfer students, for example, or high school direct students with significant community college coursework (via Running Start), need some of the same things and some different things as we introduce them to academic planning in the unique environment of Evergreen.  Making this workshop appropriate and useful for all students is a current goal.  Additionally, we are turning our attention to methods and timing of assessment of the impact of this new requirement on success measures for students (persistence, engagement, credits earned, for example).

Advanced Academic Planning Workshop.  We are planning for an expansion of the Academic Planning Workshop, aiming to create a second-level workshop which could be useful to students in the middle of their study here.  This could be presented in academic programs and courses, as well as in campus-wide venues.

Advising needs of transfer students.  We have received much good information in recent years from our Institutional Research Office about our student population, most notably transfer students.  Academic Advising is part of a College-wide effort to look at the ways we can better support the success of transfer students.

Streamlining programs and services for first-year students across the campus.   There are a variety of initiatives recommended by our task force on “First Year Experience” in which Academic Advising can be centrally involved.  Beginning the Journey, the two-credit course which was begun again in Fall 2007 as a collaboration between Student Services and Academic Affairs, has much potential for expansion, and academic planning content is an area which we are considering carefully.  We also would like to create more seamless links between Freshman Advising Day and the later Orientation Week programming, and Academic Advising has much to contribute there.  

Supporting increasing involvement of faculty in academic planning with students.  Academic Advising is uniquely able to provide support for the College-wide effort to create systematic ways for faculty to assist students with academic planning in the context of their programs and courses.  We have created advising resources for faculty already, and these can be enhanced.  We can provide training.  We can support these efforts with our Core Connector program.

Closer partnership with Career Development and Academic Advising.  In an educational environment like Evergreen, where academic planning is inextricably linked with career and life planning, Academic Advising and Career Development have opportunities for collaboration in service to students from the very beginning of their study here.  We have a goal to increase our partnership with Career Development and link this to our academic planning work with students.

SASS – Access Services for Students with Disabilities

Access Services for Students with Disabilities:  Mission Statement

Access Services is committed to providing a comprehensive and well-coordinated system of auxiliary aids, academic adjustments and other services to qualified students with disabilities.  It is our goal to invite and celebrate diversity within our campus community.  We utilize a holistic and individualistic approach to assure students with disabilities equal access to the educational opportunities, programs, services and activities available at Evergreen.

Access Services for Students with Disabilities:  Goals

1. Provide comprehensive services to students with disabilities.

2. Work collaboratively to increase awareness of disability and diversity issues and foster partnerships to maximize services to students.

3. Increase awareness of resources and services for students with disabilities.

4. Provide ongoing staff training and development for current and new professional staff, interns and student support staff.

5. Improve access to computers and technology for students with disabilities.

6. Reduce timelines for intake and service delivery.

7. Provide advocacy and support for an accessible campus.

Access Services for Students with Disabilities:  Evidence of Goal Attainment

1. Provide comprehensive services to students with disabilities.

· Provide auxiliary aids including sign language interpreters, CART captionists, assistive and adaptive technology, notetakers, FM listening systems, alternate format books.

· Provide academic adjustments including alternate test arrangements, reduced credit load, flexible assignments.
2. Work collaboratively to increase awareness of disability and diversity issues and foster partnerships to maximize services to students.

· Implemented Access Services film series to increase awareness of disability issues.  Presented quarterly to the greater campus community.

· Present training on Access Services, disability issues, and accommodating students with disabilities to new and returning faculty.

· Developed guidebook on supporting students with disabilities in the classroom as a resource for faculty.

· Develop and present training on disability issues and supporting students with disabilities to Writing Center tutors, First Peoples peer support staff, Residential and Dining Services support staff, and SASS staff.

· Collaborate with TRiO/KEY Student Support Services to support the academic success of students with disabilities.

· Coordinated workshops for staff and faculty on various disability topics including:  Supporting College Students with Asperger’s, Supporting Students with Psychiatric Disabilities, Learning Disabilities and ADHD, Disability Rights.

3. Increase awareness of resources and services for students with disabilities.

· Developed Access Services website:  http://www.evergreen.edu/access/ 

· Implemented Access Services Orientation Program for new students.

· Utilize student e-mail accounts for quarterly mass mailings of Access Services information and application forms.

· Provide Access Services information at all Academic Fairs.

4. Provide ongoing staff training and development for current and new professional staff, interns and student support staff.

· Professional staff attend state and national conferences on disability issues three times per year.

· Maintain professional memberships for AHEAD, NASPA, WAPED (Washington Association on Postsecondary Education and Disability).

· Weekly staff case management meetings; staff meetings; workshops and trainings.  Student support staff participate in weekly meetings and attend quarterly student employee trainings.

· Professional staff have recently attended multiple trainings on issues facing injured/disabled returning veterans.

5. Improve access to computers and technology for students with disabilities.

· Collaborated with Computing and Library staff to purchase accessible computer stations and software for students with disabilities, using grant monies.  

· Established Assistive Technology (AT) Lab.  Student interns provide 1:1 training and support in multiple adaptive software applications.

· Coordinated AT Lab open house events to increase campus awareness of accessible computing options.

· Purchased accessible computer stations and software for the Tacoma branch campus computer lab.

· Maintain inventory of accessible equipment and technology available for students to check-out from Media Loan.  Equipment includes:  CCTV’s, microscope magnification camera, large screen laptop computer, assisted listening systems, digital recorders, audio book players, talking calculator.

6. Reduce timelines for intake and service delivery.

· Developed new forms and streamlined process for student intake and faculty letter of accommodation.  Reduced timelines for completion of intake to completion of letter from one week to one hour.
· Upgraded system of converting books to alternate format from audio recording of books, to high-speed scanning of books.   Reduced timelines for converting print materials from 20 pages per hour to 3 hours per book.

7. Provide advocacy and support for an accessible campus.

· Coordinate ADA Compliance Advisory Committee to review and address campus-wide ADA and accessibility issues.

· Coordinated workshop presentation on the ADA and compliance standards for staff and faculty.
SASS – Career Development Center

Career Development Center Mission Statement
The mission of the Career Development Center is to provide consistent, quality Career and life work planning for students and alumni of the college. Embracing the value of a liberal arts education, the Center connects the learning of students to the content of academic programs and plans and implements services and activities to compliment the curriculum. In programming, the Career Development Center works collaboratively across campus with faculty, staff and students to connect theory and practice. The Career Development Center is closely allied with Academic Advising and intentionally designs programs that address career and academic pathways in the college curriculum.

To assist students with self-knowledge; academic direction; employment; graduate school; community service; and life work planning, the Center provides individual career counseling; workshops; resources; referral; programs; Career Fair; Graduate School Fair, coursework; clinics; and technological access. Professional staff provide specialized career counseling to students preparing for graduate study, working with the offices of the Veteran’s Administration, Labor and Industries, the Department of Vocational Rehabilitation, graduate programs and the Evening and Weekend Studies Program.

Students receive assistance and support with assessment including: Transcript Review, Myers-Briggs Type Indicator (MBTI), Campbell Interest and Skill Survey (CISS), Self Directed Search (SDS), John Holland’s (RIASEC) and the Washington Occupational Information System (WOIS). Students receive support with occupational research utilizing a 7,000 volume Career Resource Library and a 300 file website at www.evergreen.edu/career/. Workshops and individual sessions provide help with orientation, resume writing, job search strategy, interviewing skills, mock interviewing, portfolio development, graduate school advising, GRE/LAST/MCAT practice testing, networking, transition, job keeping and job coping, and re-careering.

Current students access career mentors through the Alumni Career Educator (ACE) files providing opportunities for current students to get advice on occupations, employment, travel and study abroad and graduate school from Evergreen Alumni. The conversion from BlackBaud Raiser’s Edge software to BANNER was accomplished with a partnership between the Alumni Office, the Office of College Advancement and the Career Development Center. The transition of the database has provided greater opportunity for access to students and an increase in alumni participation in the ACE program.

The Career Development Center has worked closely with faculty to plan and present a number of workshops and trainings within nine (9) academic programs assisting students with academic and career pathways in the life sciences, environmental science, computer science, performing arts, language arts and social science.

This recent academic year the Center participated in the Curriculum Visions DTF envisioning long term curriculum planning. Staff are partnering with Academic Advising and faculty to teach the freshman advising program, Beginning The Journey. A hallmark partnership is the recent collaboration between the science faculty and the Career Development Center. For the past two years a Career Counseling Specialist has provided specific career and academic advising for the National Science Foundation (NSF) Computer Science Engineering and Math Scholarship (CSEM) students. This year the Director of the Career Development Center is serving as assistant project director for the four year NSF Science Technology Engineering and Math (STEMS) scholarship grant.

The new Student Athlete program partners the Career Development Center, the Athletic Department, Academic Advising and faculty to insure our student athletes receive ongoing career and life work planning and advising. This fledgling program is staffed by the Career Development Facilitator who also serves the college as the Women’s Assistant Women’s Basketball coach.

Career Development Center:  Goals 
1. Increase student access to career development resources. 

2. Provide staff training and development for current and new professional staff, student staff and interns. 
3. Work collaboratively across campus to provide increased visibility and service delivery. 

Career Development Center: History

Originally the Career Development Center was housed with the Office of Admissions and the Financial Aid Office. Members of the faculty often contacted graduate schools in person or in writing to discuss the curriculum and narrative evaluations, informing colleges and universities of our mission and foci. In 1987 the college chose to co-locate all of the student affairs offices in one location to simplify the student’s process for accessing services. At that time the Career Development Center was housed with Academic Advising, the TRIO programs, Cooperative Education and Internships, and First Peoples’ Advising Services on the first floor of the Library Building. Student Services was re-organized and the newly minted Student and Academic Support Services continued to focus on “one stop shopping” for students. A new location placed the Center on the second floor of the Library adjacent to the Academic Deans. Currently, the Career Development Center is co-located with Academic Advising, Access Services for Student’s with Disabilities, First Peoples’ Advising Services, GEAR UP, KEY Student Services, and Upward Bound in temporary housing until the Library renovation returns us to Library 2153.

 

Career Development Center:  Evidence of Achievement

1. Initial Staff Training Checklist; Quarterly Staff Training Retreats; Weekly Staff Case Management Meetings; Conferences; Professional Membership; Weekly Staff Meetings; Workshops and Trainings.

2. Developed 24/7 website http://www.evergren.edu/career/ 

3. Director and Career Counseling Specialist serve on the Evening and Weekend Coordinating Committee. Adjusted location and drop in hours to accommodate Evening and Weekend College schedule. 

4. Renovated and reorganized the Career Resource Library.

5. Reorganized and updated the Alumni Career Educator (ACE) files

6. Reevaluated and reorganized job postings and distribution.

7. Increased workshops in academic programs; Residence Halls; Evening and Weekend Studies; NSF Grants.

 

SASS – Health and Counseling Center

Health and Counseling Center Mission and Goals
The provision of Health and Counseling services within an institution of Higher Education offers the opportunity to emphasize education in addition to providing clinical services.  The focus on education within our unit extends the interaction with patients beyond clinical care and general health education to the level of educating students about how to access the healthcare system, use resources appropriately and become effective self-advocates as they access care on campus and in the community.  The Health Center offers a unique Student Medical Assistant Program, a part-time course which typically attracts students who are interested in the possibility of a career in the health care field.  The Counseling Center has a Graduate Intern Program, designed for Master’s level and Ph.D. candidate graduate students seeking a practicum.

Both of these programs support the larger institutional values of linking theory to practice. 

Highlights of Accomplishments

Health and Counseling Services has experienced some significant transformation over the past decade.  With one or two exceptions, there has been complete turnover in the Health and Counseling Centers and some modest growth of the FTE for each center.  The predominant theme has been meeting the increasing mental health needs of our students.

The challenges of accurately assessing and responding to the issues of depression, anxiety, substance abuse and more serious psychological problems has been the focus of our work and has influenced the design of our services.

Some of the structural elements which have taken place in the unit include:

· Renovation of space to allow for more efficient patient flow.  

· The Health Center increased the number of exam and procedure rooms by moving in to space previously occupied by the Counseling Center.  

· The Counseling Center moved up two floors from Health Services and essentially doubled the number of counseling offices and added a small meeting room in addition to the group therapy room.  

· An addition of one FTE Psychologist position in The Counseling Center

· An addition of one FTE Physician Assistant/Nurse Practitioner in The Health Center.

· The transfer of The Office of Sexual Assault Prevention from Student and Academic Support Services to Health and Counseling Services

This transition has impacted the frequency of informal meetings between Health and Counseling Staff, but the two centers function as one team under one supervisor, providing physical and mental health support for the student body.  Referrals are routinely made between the Health and Counseling Centers for medication and counseling.  Providers consult regularly to maximize treatment options for students.  The larger group which includes the Health Center, The Counseling Center and The Office of Sexual Assault Prevention meets on a regular basis to review services and processes, making necessary alterations to meet the needs of the students.

Both Health and Counseling centers have shifted the way appointments are scheduled to meet the changing needs of students and maximize economy of resources.  Some of those changes include:

· Extending Counseling Center Walk-in/Crisis hours through Friday afternoons

· Conducting Initial Consultations to more accurately assess needs of students seeking counseling prior to assigning them to a therapist or putting them on a wait list.

· The addition of an Urgent Slot at the end of the day to accommodate afternoon crises.

· Increased emphasis on groups as an adjunct or alternative to individual counseling.

· The Health Center implemented Same Day Acute Care appointment slots every afternoon for acute illness/injury.

· Psychiatric referrals to the Health Center require intake forms and paperwork prior to scheduling appointment to maximize efficiency of time spent with the provider.

Other significant enhancements have occurred in the area of public and/or community health on campus.

In the wake of global health concerns brought on by SARS, Avian Flu and most recently pandemic flu, the Health Center has broadened its public health role to provide consultation around these issues as well as emergency preparedness in general.  

· The Health Center has significantly improved and expanded the immunization program  to include better immunization storage and tracking

· The addition of a Travel Medicine Clinic in the Health Center

· Recommendations for senior level administrators around Pandemic and natural disaster planning.

· The development of a Medical Response Plan consistent with Incident Command System structure.

Clinical and/or academic programs in both Health and Counseling Services have been re-structured to provide high quality educational experiences for SMAs and Graduate Interns. The SMA program became a part-time academic program in 2005.

Research

One of the goals for Health and Counseling Services has been to seek out opportunities to participate in research or collaborative projects that could benefit our students.  Health and Counseling Services has been involved in a few collaborative research projects.   These projects are reported under the “Research” tab in the Self study binder. The first and largest project, MC2 addressed the substance use of college students with empiric evaluation of three interventions designed to reduce harm associated with substance use and abuse.  Another state-wide collaborative project, The Washington Statewide Assessment (WASTA) looked at the health behaviors of Evergreen students and those in participating colleges and universities across the state, and a third project through the Association of American Colleges and Universities has been the on-going development of a healthy campus initiative.

These efforts have resulted in cross-divisional collaboration, improving partnerships between Student Affairs and Academics as faculty and staff members provide support to the larger student body.   This work has provided staff and faculty with training opportunities to make more effective interventions and referrals while working with individual or specific groups of students.  A central piece of this work has been through the faculty development Summer Institutes, where Health and Counseling Services clinicians have provided an overview of mental health issues and trends nationally, as well as those issues specific to our campus.  Through workshops and small group discussions, the clinicians along with faculty are able to discuss appropriate response to specific issues with the goal of making more effective interventions and referral of students who are of concern.

Challenges

Health and Counseling Services are funded through a Student Health Fee (currently $44 per quarter).  This fee is intended to cover the cost of staff time, goods and services needed to provide health and mental health care on campus.  The current fee is insufficient to provide the current level of service and the unit has been compensating with a diminishing reserve base.  The increase in student body has brought an increase in severity of psychological problems and requests for counseling.  This has impacted not only the Counseling Center, but The Health Center as students seek to transfer their medication management or get a new prescription. A number of our students are either un-insured or under-insured which can make referrals to the community difficult. This is further compounded by the limited number of available psychiatrists in the community, which creates few options even for the insured.  The demand for service with such limited options poses a real challenge in balancing the needs of the students and what is available on campus with the rising cost of tuition.

The response thus far has been to clearly define the scope of campus based services, referring to community providers when the request exceeds the scope or capacity of our services.  This has been a necessary and gradual shift from providing more broad-based primary care for students.  In the last two years medical and mental health providers have taken a more active role in helping students get connected with insurance and/or community providers.  In many cases this means multiple phone calls to service or insurance providers and subsequent follow up with the student.  The emphasis on coordination of care has added a dimension of case management to the provision of clinical care and education for our students.

The demand for services, particularly mental health services comes not only from students and parents, but staff and faculty across campus.  Future goals include increasing the number of providers in both the Health and Counseling Center.  However, further analysis of the role and expectation for health and mental health service provision on this campus could inform future budget requests and planning for Health and Counseling Services.
SASS – First Peoples’ Advising

First Peoples’ Advising Mission Statement:

To assist students of color in achieving their academic and personal goals through comprehensive academic, financial and personal advising, referral services to campus and community resources and ongoing advocacy within the college. Our services are designed to meet the needs of students of color, and are open to all students.

Goals:

1.  To improve our presence within the Evergreen community and to prospective students by continuing to develop and implement initiatives to increase awareness of First Peoples’ Advising Services through mailing series, email campaigns, campus events and recruiting visits.  

2. Work collaboratively within the college community to plan and implement programs regarding all aspects of ethnic diversity.

3. Provide advocacy and support for all students   

4. Increase the effectiveness of First Peoples’ Advising Services professional staff and peer student advisors through staff development and training

5. To persist in planning and implementing campus wide programs, workshops and activities regarding diversity issues which reflect the five foci at Evergreen: interdisciplinary study, collaborative learning, personal engagement, learning across significant differences and linking theory to practice.

Evidence: 

1. Evidence for Goal Number 1:

-Partnerships with Admissions to welcome each new student of color to campus through mailings, emails and welcome receptions during our new student advising day

-Partnerships with community organizations such as the Latino Youth Summit, Tumwater High School, Gateways for Incarcerated Youth, and the Familias Unidas Education conference  

-Partnerships with Reservation-based programs

-Assist with recruitment at community college multicultural college fairs

-Assist Admissions office with on campus presentations to prospective students 

-Advise prospective students as needed

2. Evidence for Goal Number 2:

-Beginning the Journey Orientation Program for first year students
-New Student Orientation workshops and activities

-Act as core connectors with Core programs

-Provide advising and workshops at Primetime Advising on a weekly basis 

-Provide various workshops, consultations and class presentations regarding: Diversity, Time management, Conflict resolution, Critical Moments, Financial Aid and Scholarships, Writing Skills, Resume Writing, Working with Multicultural Populations

-Sponsoring Individual Learning Contracts and Internships

-A member of our staff provided a two-credit option this year called Dialogues on Race and Community with a member of the faculty for Fall, Winter and Spring quarters

-Serve on various campus advisory boards and committees for example our staff participates in the Diversity Planning Institutes.

3. Evidence for Goal Number 3: 

-Orientation Programs: 
Scholars program: (past 11 years) A program designed to allow new first year students of color, freshmen and transfer, to become familiar with the Evergreen community before orientation week begins in fall quarter. Students are given the opportunity to become acquainted with campus resources, learn the importance of seminar and the importance of participating in various activities on and off campus.

Washington Achievers Program:
These students have been selected by the College Success Foundation, funded by the Bill and Melinda Gates Foundation, to receive financial support to attend college.  We mentor, support and guide their educational experience while they attend Evergreen. We set up quarterly group meetings and activities, and meet with each student individually each month for freshmen and sophomores, and quarterly for juniors and seniors. These students have recently been added to our Scholars program. 

-Drop-in and regular appt. consultations

-Provide Community building events and activities such as: Community potlucks, Beach Coast Trip, Corn Maze Explorations, Spring Lu’au’s, Cultural Dinners, Free cultural films and teach-ins, Identity workshops, museum and art gallery trips to see the work of artists of color 

-Work as needed to support students in need of advocacy during crisis

    
-Regular contact with all students of color through e-mail and event support 

-We provide assistance to all of the students of color groups on campus. Whether they need assistance or co-sponsorship with their events or just need some help with meeting facilitation we provide them with any help needed.   

4. Evidence for Goal number 4: 
-We provide ongoing leadership and communication training for our student staff and                                                                                                           professional staff regularly attends diversity training on and off campus  
5. Evidence for Goal number 5: Campus wide programs:

     Diversity Quotes and Community Education Project

This project enhances the hospitable tone of our campus through educational and inspirational materials that we post on a weekly basis throughout the campus.  Thematic informational materials and quotes by leaders of color educate the campus community through positive messages about diversity, for example, “What is Kwanzaa?” or, “Why is Dia de los Muertos celebrated?” and, “What is the history behind the Juneteenth celebration?” 
    Day of Absence and Day of Presence 

These events are created to bring awareness and increase critical thinking through programs, workshops and activities regarding diversity, equity, gender and race. On the Day of Absence, students, staff and faculty of color are invited to an 

off-campus community-building retreat.  On-campus events such as ally-building workshops take place on campus.  The Day of Presence represents the reuniting of our community and consists of campus-wide workshops, seminars and activities. 

   Students of Color Conference

We act as non-voting members of the Multicultural Students Services Directors Council which holds a three day conference each spring that allows students from Washington State Colleges to participate in workshops and activities designed to motivate, share and celebrate their college experiences. Although the event is primarily created for community colleges, Evergreen receives an invitation each year to participate. Each year, through funding from our Students and Activities Board, 10-20 students are selected to attend the conference.
   Power of One Conference 

This two-day conference is sponsored and hosted by the South Puget Sound Community College. It is directed to Washington State College students and college offices that work with Lesbian, Gay, Bisexual and Transgender student populations. Evergreen’s student organizations such as Queer People of Color, Evergreen Queer Alliance and Women of Color Coalition, to name a few, have participated in this conference with funding assistance from Evergreen’s Student and Activities Board. Through programs, workshops and activities, these Evergreen students are able to network and learn from a variety of speakers and presenters about college experiences and expectations beyond college.

  First Peoples’ Graduation 

At the end of each academic school year, the First Peoples’ Graduation Celebration is planned to recognize and celebrate the success of our students of color who are graduating. We also include and recognize the success of our graduating Washington Achievers students. The event consists of a program for students and their families that includes student, faculty and staff speakers, performances and acknowledgements and displays of student academic achievements during their years here at Evergreen.  

  Study Crew/Prime Time 

Wednesday evenings from 6:00 pm – 9:00 pm, the First Peoples’ Unity Lounge remains open to allow students a place to check-in with a professional staff member and/or seek the advice from our Peer Advisors or just come by and study. We also inform faculty and staff of this support service to assist students in their academic programs and as a time to offer extended service to our student athletes.  We also use this space to hold various workshops and activities.

  Chili Wednesdays 

This is simply an opportunity for students, staff and faculty to come together in the First Peoples’ Unity Lounge and have a bowl of chili or soup every Wednesday from 12:00 noon – 1:00 pm.  It’s a chance to enjoy each other’s company, meet new community members and find out more about Evergreen and resources that are available to everyone. 

  Critical Moments presentations 

For over eight years a team consisting of trained Evergreen staff and faculty has presented workshops to bring awareness and understanding to issues of diversity through critical thinking and dialogue.  The heart of the project is the use of case studies involving critical moments in students’ lives to facilitate dialogue about specific student issues. The Critical Moments Project was originally funded by a grant from the William and Flora Hewlett Foundation in the year 2000. The team is currently sponsored through our office and we have recently added Playback Theatre options to enhance the workshops we have been presenting. We have presented in academic classrooms, at conferences and during orientation activities and to new faculty and staff to Evergreen.  

SASS – Gaining Early Awareness & Readiness for Undergraduate Program (Gear UP)

Purpose
The purpose of the Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) is to support early college preparation and awareness activities in order to increase the number of disadvantaged students who are prepared to enter and succeed in postsecondary education. 

Program Description

This discretionary federally funded six year grant program is designed to:

· Work with students beginning in the middle schools to support early college preparation and awareness through various academic, career and culturally woven events and activities

· Serve an entire cohort of students and follow them as they move through high school

· “Wrap its arms around the students” through a network of support comprised of colleges, schools, parents, businesses, and the community to empower student success in college.

	Objectives

	1.  Increase teachers’ abilities to convey and increase students’ academic achievement in mathematics, reading and writing.

	2. Provide pre-college academic counseling and advising. 

	3. Increase parent, family, community partner and mentor support.

	4. Provide comprehensive academic support.

	5. Increase student and parent knowledge of and positive expectations about college attendance.

	6. Ensure community/school partnerships are effective and sustainable throughout the life of the project.

	7. Provide financial education to increase student’s ability to pay for college.

	8. Increase cooperation between the Oakville School District and the Confederated Tribes of the Chehalis to prevent Native American Student dropout.


Evidence of Accomplishments 

Assessments

a. Annual Performance Reports 2007-2008

b. Northwest Regional Educational Laboratory Report 2007-2008

ANNUAL PERFORMANCE REPORT 2007-2008

SECTION I:  EXECUTIVE SUMMARY

Project description.  The Evergreen State College Partnership Project worked with three cohorts of students at two middle schools, two high schools, and one combined middle/high school:  Lochburn Middle School, Woodbrook Middle School, Clover Park High School, Lakes High School (all Clover Park School District) and Oakville Middle/High School (Oakville School District).  In addition, nine community partners contributed to our work.  The project has eight objectives:

1. Increase teachers’ abilities to effectively convey mathematics, reading and writing subject matter to low-income students and to increase student’s academic achievement especially in the areas of mathematics, reading and writing.

2. Provide effective-pre-college academic counseling and advising for GEAR UP students on the development of an academic plan that assures enrollment in college preparatory courses.

3. Increase parent, family, community partner and mentor support for the education of GEAR UP students.

4. Provide comprehensive academic support for GEAR UP students.

5. Increase student and parent knowledge of and expectations of college attendance.

6. Ensure that community/school partnerships are effective throughout the life of the project and remain effective after federal funding lapses.

7. Increase GEAR UP students’ ability to pay for college.

8. Increase the level of cooperation between the Oakville School District and the Confederated Tribes of the Chehalis to prevent Native American Student dropout.
Student description.  From April 2007 through February 2008, the project served 2,784 students. This is the fourth year that we are absorbing a considerable number of ninth grade students in the Clover Park School District from two additional feeder middle schools. Approximately half of our students are White; the others are African American (23.3%), Hispanic (13.3%), Asian (10.4%), Native American (2.9%), and Pacific Islander (1.7%). 

Major outcomes.  NWREL revised study design for comparing cohort students of this reporting year to those of 2003-2004 concluded that GEAR UP students’ knowledge and aspirations towards continuing education beyond high school was high (90%), a slight gain from the 2003-2004 survey. Most parents (90%) reported they often discussed postsecondary options with their children and believed they would go on to pursue a college education after high school. Furthermore, knowledge regarding college by students was increased from baseline year 2003 making it easier for them to navigate college system and make informed decisions. Teachers who also responded to the survey (100%) felt that GEAR UP paved a path for making college planning and preparation more visible and accessible; a 16 percentage point increase from the 2005-2006 response. More importantly, 92 percent confirmed that GEAR UP has postured the college experience so positively that students are significantly more interested now in attending after high school. Similarly, three quarters of the students (74%) agreed that GEAR UP’s impact on them has made them think more about going to college. In short, we were able to demonstrate that there is a positive relationship between the length of time GEAR UP’s presence has been in the schools and the significant impact it has made on student outcomes with regard to college awareness, college knowledge, and college planning and preparation for attending college after high school.

Washington State administers the Washington Assessment of Student Learning (WASL) in the spring of each academic year to students in grades 4, 8, and 10 for reading, math, and writing.  Students in grade 10 also take a science WASL. Students meeting the WASL standard increased every year since 2002-2003 in all subjects with an overall higher percent meeting standards, although the trend this year we slid slightly in reading and math, yet gained momentum in writing and remained relatively flat in science.  GEAR UP has been involved directly with the cohort represented by the 2006-2007 data—those students performed dramatically well on the WASL.  In our cohort, most students met or surpassed the standards in reading (72%), math (30.6%) writing (77%), and science (18%). Still, there is work to be done. Although the trend is positive, the percentages are less than the state averages: reading (80.8%), math (50.4%), writing (83.9%), and science (36.4%). 

Because we were able to receive funding for the sixth year of our grant, which would be the final year, GEAR UP staff decided to target our efforts to improve student and family knowledge about postsecondary preparation and financing on the oldest students in our cohort, our seniors, as well as strengthen parent engagement and involvement through developing more cohesive parent resource groups among all partner high schools.  We decided that our focus was ensuring our senior cohort was knowledgeable about college and career preparation, and what activities and events and learning experiences these students would need to feel they had the tools necessary to navigate successfully into college. We administered the student and parents’ survey to assess their current level of knowledge and experience during this project’s reporting cycle. The data enabled us to assess the effectiveness of interventions initiated by GEAR UP (e.g., College Recruitment Fridays, FAFSA Completion Nights, fee-paid administration of the ACT) and by the school (e.g., advisory curriculum) throughout the year.  To date, 275 (62%) of the seniors completed the biennial survey, approximately 871 seniors attended the College Recruitment Fridays and FAFSA Completion Nights, and 184 seniors took the ACT in February 2008.

Major Successes.  We’ll highlight four successes:

Institutionalization of middle to high school transition program.  We succeeded in convening Clover Park School District stakeholders to discuss middle to high school transition at a district retreat in spring 2006.  As a result of the issues raised at the retreat, the superintendent inserted transition into her district work plan and established a Transition Task Force in fall 2006.  These outcomes increase the likelihood that GEAR UP’s focus on middle to high school transition will be sustained.  Last year and this year we have worked closely with the peer mentor program at Lakes and Oakville High Schools to integrate principles of a College Student Leader program that GEAR UP established earlier in the project. We are trying to sustain an innovative program by attaching it to one that has already been institutionalized. By teaching peer mentors about college knowledge, and giving them opportunities to develop their own action agendas, we increase the potential for reaching more students with concrete information about college preparation

After school tutoring (CPAs).  This year we advanced our after school tutoring in partnership with Centro Latino to provide support on a regular basis for our large Latino student population requiring tutor assistance. We developed a Saturday School to assist through funding and tutors (College Program Assistants [CPAs]), whereby students who require credit retrieval receive the necessary services, which have been shown to positively impact graduation rates, state assessments, D/F lists, and truancies. We succeeded in convening tutors along with Pierce College to provide adult English courses. Parents would also have access to instruction on technology and research to support all programs initiated. The outcomes from these programming efforts have increased the likelihood that GEAR UP’s focus on after school tutoring assistance will be sustained.

Engaging parents systemically. We dramatically increased the number of parents who are engaged and actively involved in their students’ preparation for college as well as becoming a voice in the community networking through the collaborative efforts of Oakville and Lakes High Schools’ Parent College Resource Group. The Parents Resource Group has become an icon for encouraging other school parents and staff to get involved, and are now taking ownership of various events/activities that positively impact students’ high school graduation rates and being prepared and successful in college. As perceived as another critical college resource, both staff and parents at Oakville and Lakes High Schools will likely want to sustain in order to provide continued support for their students’ college goals and aspirations.

Partnership development model. Our aim since the inception of this grant has been to strengthen campus-community partnerships that serve to advance the priorities within the communities we served while deepening the skills, civic knowledge, and values of our students that are so largely overlooked due to district budget shortage, individual time constraints, military mobility, cultural tensions, and poverty. It was our hope from the very beginning that we could derive mutual benefits, extend knowledge, resources and glean expertise from each other in order to meet the needs of our students set among two school districts, one urban and one rural. We deliberated with regard to these rich complexities on how to strategically align ourselves in a way that would best capture what services the communities were promoting that were aligned to our initiatives for transforming the infrastructure and culture of the schools to a mindset that would model “college ready,” “college worthy” students while preparing them for entering and transitioning into college. We deliberately chose community partners whose mission and vision with regard to understanding the value of students’ potential and how critical it was for us to harness and mold their way of thinking while it was open to endless possibilities. Our concept in the beginning and still is proactive and transformative, which in hindsight has deepened our ways of knowing from which to build and strengthen more collaborative and reciprocal relationships within the community for future sustainability.
What has emerged from these partnership opportunities within the community at large is the knowledge that we must maintain an open line of communication and collaboration from which to nourish and replenish our resources. It is imperative that we continue to encourage the evolution of reciprocity and assessment of that exchange to ensure that we are providing the best practices for our students and that our instructors are receiving the training necessary for delivering those cutting edge academic curriculums, especially surrounding reading, math, and science. It is our hope, that if funded for a new grant, we will be allowed the opportunity to work among the thirty two community organizations we have partnered with to such a degree that we will be among those who will “wrap our arms around the students of Lakewood and Oakville” to where students’ lives will be forever changed in ways that will allow them to soar to new heights. 

Concerns.  Finding ways to continue serving students at all three partner schools, Clover Park and Lakes High Schools, and Oakville High School, with tutors through our College Program Assistants (CPAs) who provide not only daily in-class tutoring and mentoring in science, reading and math, but also after-school tutoring for the Saturday Credit Retrieval School in partnership with Centro Latino, and for the ESL courses being provided in partnership with Pierce College. This continues to be one of our biggest challenges. The uncertainty of receiving refunding for our recent GEAR UP Grant Proposal submission for the upcoming fall 2008 is also unsettling.   

NORTHWEST REGIONAL EDUCAITONAL LABORATORY ANNUAL REPORT 2007-2008

EXECUTIVE SUMMARY

Background Description

In September 2007, the U.S. Department of Education awarded The Evergreen State College (TESC) an extension of a previously funded, five-year grant—Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP)—designed to increase the number of middle school students who go on to college.  The Northwest Regional Educational Laboratory (NWREL) was contracted to continue their evaluation of this program.

During this reporting period, GEAR UP staff members worked with students, parents, and teachers from three Washington schools, as well as with their partner organizations.  The schools were chosen to participate because of the large percentage of students on free or reduced-price lunch, mobility resulting from military deployment, and the high percentage of students not meeting standards.  

GEAR UP served a total of 2,784 10th-, 11th-, and 12th-grade students from Clover Park, Lakes, and Oakville High Schools in 2007–2008.  Students in these three grade levels represented cohort groups that have been followed from the initial GEAR UP grant in 2002 through the sixth-year funded extension of the project in 2007.  

Project Activities 

In 2007–2008, GEAR UP was a visible presence in the schools and communities where it was implemented.  Almost all students and teachers were aware of, and had participated in, GEAR UP services and activities.  The majority of surveyed parents were also aware of GEAR UP, although they often did not know the details and had lower levels of participation.  

GEAR UP offered a wide array of activities for students, teachers, and parents in 2007–2008.  These activities were carefully tracked by GEAR UP Educational Specialists in a database created with NWREL evaluators.  Highlights of these activities included: 

Students.  The majority of GEAR UP students received college counseling and/or academic planning assistance through GEAR UP, with an intense focus on helping seniors prepare for graduation and the complex process of navigating the college application process.  Each school was assigned an Educational Specialist who was responsible to organize and implement a great number of college preparation activities. Students engaged in such activities as career and college fairs, weekly college-knowledge sessions, interest and career assessments, college visits and workshops, and college planning meetings with parents and GEAR UP staff members.  In addition, College Preparation Assistants (CPAs) offered many students with tutoring, homework assistance, and/or academic enrichment.  Other student activities included middle school to high school transition events, educational and cultural field trips, and student-led conferences.  

Parents.  GEAR UP and high school staff members pushed hard to increase parental involvement through such activities as student-led conferences and one-on-one planning sessions with seniors and their families.  Parent engagement was perceived as being higher than at anytime during the previous five-years of GEAR UP implementation.  The school district also increased its efforts to involve the community through a comprehensive GATES initiative linked to the GEAR UP work.  

Teachers.  GEAR UP resources were also directed at teachers.  In 2007–2008, schools continued to have significant control of what, when, and how to use their GEAR UP professional development funds.  However, professional development became a more district-level priority, to insure greater consistency across schools.  Schools used their funding to focus on building-level goals such as advisory programs designed to personalize student experiences and to create opportunities to implement college-going knowledge activities.  The district also received funding to extend their Transition Task Force initiative that was seeded with GEAR UP resources.

GEAR UP staff members.  Educational Specialists and other GEAR UP staff members worked together to plan and provide the activities and services described above.  They worked with students individually and in groups, taught leadership classes, actively participated in bi-yearly planning and reflection workshops with project partners, attended GEAR UP conferences, and engaged in weekly meetings to plan, assess, and reflect on their progress.  Their work was not without challenge.  The current project year saw changes that required extra support from Education Specialists to help facilitate a smooth transition for the project as it underwent changes in administrative staff, including a new project director and project coordinator who were hired in October and June 2007, respectively.  

Outcomes 

Knowledge of and aspirations towards college. GEAR UP students continued to have high aspirations for continuing education beyond high school; 90 percent of students believed that they would pursue education beyond high school—a slight gain from the 2003–2004 survey.  Most parents (90%) also believed that their children would pursue education beyond high school, and reported that they often discussed post-secondary options with their children.  

Student knowledge about college increased from the 2003 baseline year, as shown by an increase in the percentage of students familiar with college terms such as “undergraduate” and “tuition.”  However, the majority of students still had difficulty with the correct answers.  High school juniors attended college-knowledge workshops at The Evergreen State College.  Post-visit assessment demonstrated that, overall, students learned valuable information to help them navigate the college application process.

All teachers who responded to a survey (100%) believed that GEAR UP has assisted in making college preparation and planning more visible; this was a 16 percentage point increase from the 2005–2006 response for this question.  Similarly, 92 percent believed that GEAR UP reinforced student interest in attending college.  Many students also reported, by survey, that they felt GEAR UP’s impact; nearly three-quarters of students (74%) agreed that GEAR UP had made them think more about going to college.  These findings were reinforced during site visits. 

Academic outcomes.  Results from the Washington Assessment of Student Learning (WASL) showed large gains in students meeting WASL proficiency standards, reduced dropout rates, and increased graduation rates.  Although no causal relationship can be drawn with these data, it seems safe to say that GEAR UP has had a positive influence on student outcomes.  Each cohort of students across the three GEAR UP schools increased their achievement in reading and writing by as much as 20 percentage points from the baseline, a growth much greater than state averages.  However, math and science remained challenging content areas for students, as their proficiency levels were as much as 30 percentage points lower than those reported for English and writing.  

Students and teachers believed that CPAs had had a positive impact on their classroom experiences.  Despite the reduced number of CPAs in the schools this current reporting period, 100 percent of teachers who used them rated them as “very helpful” to “somewhat helpful” in working with students —a 10 percentage point increase over the 2005–2006 survey.  Teachers believed CPAs helped students focus on academic tasks, and the overall role of CPAs, and their perceived impact, increased substantially from previous years.  

In conclusion, if GEAR UP is funded for another round of contract work with the schools, the following recommendations, emerging from these data, are presented for consideration:

· Improve student understanding of the concepts represented by the college-knowledge items of the biennial survey.

· Disaggregate graduation rates by subgroups in order to clearly identify those most in need of GEAR UP help.

· Continue to help parents understand the purpose and role of the GEAR UP program.

· If funded for a second cohort of GEAR UP students, it would valuable to conduct meetings with the evaluators, GEAR UP staff members, individual school staff members, and district staff members to build a data collection plan that insures that any in-school and district-level existing data collection activities and outcomes that are not already included, are incorporated into the established GEAR UP database.

An ongoing challenge has been the documentation of professional development activities in the schools.  The new GEARUP project director should be commended for taking positive steps to address this need through refining the expectations and criteria upon which schools apply for GEAR UP professional development funds and to emphasize the content areas of reading, math and science.

EXHIBITS

GEAR UP 2008 REACCREDITATION NOTEBOOK AND WEBSITE

The GEAR UP Reaccreditation Notebook will be available for viewing in the exhibit’s room.

For additional information outlining the project’s direct services to students and parents, and our more collaborative and reciprocal relationships within the community, you may access the GEAR UP Website at: 

www.evergreen.edu/gearup
SASS – International Advising

International Advising:  Mission Statement:

Our mission is to assist domestic and international students in achieving their international education goals through academic, immigration, financial and personal advising, and to foster an educational environment that is informed of international and multicultural issues and opportunities.
International Advising:  Goals

1.  To support and develop new opportunities for international education.

2. To improve awareness of international education opportunities available to

    students through academic programs, consortium partnerships, individual

    learning contracts, internships, exchange programs, and direct enrollment options.

3. To improve awareness of financial aid and scholarship support available for

    international study.

4. To provide quality support for the 350-450 domestic students who ultimately study overseas each year.  This represents 8-10% of the overall student body.

5. To provide quality support for admitted international students on our campus.

6. To work collaboratively with the college community to promote, plan and 

     implement internationalization efforts in light of the five foci at Evergreen:  

     interdisciplinary study, collaborative learning, personal engagement, learning  

    across significant differences, and linking theory to practice.

7. To increase the effectiveness of professional staff and student peer advisors

     through staff development and training.

8. To promote an awareness of sustainability issues with regard to international

    education.

Evidence: 

Goal 1:  To support and develop new opportunities for international education.

· Expansion of consortium partnerships in accordance with student and faculty interests through regular and trial consortium agreements.  We currently have 17 active consortium partnerships offering over 300 locations for study abroad.

· Collaborative support of faculty as they explore new academic programs that incorporate study abroad components.

· In collaboration with the college community, development of a database of overseas contacts and resources useful to students in designing independent study options.

· Support efforts to increase sister college relationships in conjunction with the Home Tuition Program as outlined by the Washington State Legislature.

· Attend Study Washington meetings – an alliance of state colleges, universities and private organizations that promotes Washington as a destination for international student study.

Goal 2:  To improve awareness of international education opportunities available 

              to students through academic programs, consortium partnerships,  

              individual learning contracts, internships, exchange programs, and direct 

              enrollment options.

· Conduct 10-12 workshops each quarter to inform the college community of study abroad options and processes.

· Maintain community information boards regarding international study programs and resources.

· Maintain a comprehensive website describing study abroad options and processes.

· Visit classes to present information about study abroad opportunities.

· Distribute weekly e-mail announcements to the campus community regarding study abroad.

· Attend quarterly Academic Fairs and Advising Festivals to provide information about study abroad options.

· Coordinate periodic public events for students and faculty to share study abroad experiences.

· Promote student contributions to the student newspaper, the Cooper Point Journal, concerning their overseas studies.

· Meet with approximately 250-300 students per quarter in various stages of study abroad planning.

Goal 3: To improve awareness of financial aid and scholarship support available

             for international study.

· Actively promote and support the US State Department-sponsored Benjamin A. Gilman Scholarship for study abroad, resulting in 15 student awards in the 2006-2007 cycle and 12 student awards in the 2007-2008 cycle, ranking Evergreen 2nd and 4th respectively among all US colleges and universities.  This has significantly increased the number of first time, low-income, diversity, and disability students studying overseas in non-traditional destinations.

· Distribute paper and electronic materials listing a wide variety of study abroad funding resources.

· Collaborate with the Financial Aid office to provide information regarding student loan processes for study abroad.

· Serve as the Fulbright Program Advisor for the Evergreen campus, promoting and supporting the US State Department-sponsored William Fulbright Scholarship program for graduate level study and research abroad to graduating seniors and alumni.  Advise applicants through the process, form a campus committee for applicant review and interface with the national offices in New York regarding final submission of applications and awards.

Goal 4: To provide quality support for the 350-450 domestic students who 

             ultimately study overseas each year.  This represents 8-10% of the 

             overall student body.

· Conduct quarterly pre-departure orientation meetings for students studying abroad through academic programs, consortium partnerships, and contracts.

· Provide written pre-departure handbooks to each student studying abroad.  Materials contain a heavy focus on safety and health matters.

· Collect travel data and emergency contact information for each student traveling, obtained through the Travel Waiver process.

· Serve as an emergency and resource contact for students overseas.

· Send periodic announcements to students overseas.

· Established web-based emergency contact information pages and procedures for students overseas.

· Provide input on risk and liability issues to various campus offices and committees, in view of with best practices established by NAFSA-AIE.

Goal 5: To provide quality support for admitted international students on

             our campus.

· Provide post-admissions immigration counseling for all admitted F and J students and scholars on campus.

· Conduct New International Student Orientations at the beginning of each quarter.

· Provide on-going academic advising to and advocate for international students over the course of several years of study.

· Provide periodic extra-curricular activities for international students to build community.

· Refer international students to campus and community resources as needed to resolve challenges or take advantage of opportunities.

· Send regular electronic announcements to international students.

· Develop a website that supports a wide array of needs and services for international students.

· Collaborate with other offices on campus, such as the Writing Center, to improve services for international students and students of immigrant background.

· Collaborate with faculty periodically to support specific issues with regard to international students in their classes. 

Goal 6: To work collaboratively with the college community to promote, plan and

             implement internationalization efforts in light of the five foci at Evergreen:  

             interdisciplinary study, collaborative learning, personal engagement, 

             learning across significant differences, 
and linking theory to practice.

· Actively participate in the Study Abroad Advisory Board meetings, where faculty staff and administrators meet to discuss issues relevant to study abroad.

· Organize periodic meetings among faculty leading programs abroad in the interest of improving the overall experience of participants and staff.

· Collaborate with faculty , program secretaries, budget and accounting office staff, and outside providers in planning study abroad programming. 

· Collaborate with faculty and staff to improve language class offerings and sequencing, as well as support resource selection for the Community Language Lab. 

· Organize the bi-annual Study Abroad Showcase, highlighting the variety of international experiences of the college community.

· Collaborate with student-led clubs and organizations such as SESAME (Middle East Interest Group) and the Iraqi Student Project group in support of Iraqi refugees.

Goal 7: To increase the effectiveness of professional staff and student peer 

             advisors through staff development and training.

· Attend the annual NAFSA-Association of International Educators Conference to partake of workshop trainings, informational sessions, exhibitor information, and professional networking.

· Attend quarterly AWISA (Association of Washington International Student Advisor) meetings in Washington State.  

· Receive regular updates regarding F and J visa immigration through NAFSA and AWISA membership, conferences and electronic newsletters.

· Network with national and regional colleagues when troubleshooting immigration challenges.

· Participate in campus trainings and workshops such as FERPA, Anti-Bias Anti-Racism Series, Technology Workshops, and Diversity Speaker Series among others.

· Provide periodic trainings to work study and internship students.

· Participate in periodic site visits to consortium partner programs, such as to the CIMAS – Ecuador program in April, 2007, the Jackson School programs in Seattle, and the CIEE- Thailand programs in 1998.

Goal 8: To promote an awareness of sustainability issues with regard to

             international education.

· Provide information in workshops and through the website about sustainable travel and best practices for reducing carbon footprint. 

· Improve informational materials and procedures to reduce the use of paper.

· Collaborate with campus offices to reduce duplication of efforts and streamline procedures.

· Promote the use of internet and technology resources wherever possible in application, contract, registration, and documentation procedures.

SASS – KEY Student Services (TRIO)

KEY Student Services:  Overview

KEY Student Support Services is a federally funded TRiO program supporting first-generation, low income college students and students with disabilities pursuing their first baccalaureate. KEY serves 180 students through a broad base of quality services focused on enhancing an interactive, student-centered learning environment within a continuous improvement framework. KEY provides opportunities for comprehensive academic support and personal advisement, technological and financial assistance, social-cultural awareness, and the acquisition of requisite skills to make appropriate career choices.

KEY Student Services:  Mission Statement 

The Mission of KEY Student Support Services is to provide academic support, guidance, and motivation necessary for students to stay in college, to maintain satisfactory academic progress, and to earn their baccalaureate.

KEY Student Services:  Goals 

KEY Student Support Services aims to increase the college retention and graduation rates of its participants.

Objectives

1. KEY will serve 180 eligible students each year, 67% of which (120) will be both low-income and first-generation students.  The remaining 33% (60) will include 20 who are low-income only, 20 first-generation only, and 20 students with a documented disability.  Of those students with disabilities, at least one-third (7) will also meet the low-income criteria.

2. At least 83% of project participants (excluding transfers, graduate, and those who exit for reasons of health or death) will be retained from one year to the next.

3. 80% of all participants will remain in good academic standing at the end of each academic year.

4. 60% of each entering cohort of participants will graduate within six years.

Services

KEY provides opportunities for academic development, assists students with basic college requirements, and serves to motivate students towards the successfully completion of their post-secondary education.  Services include: workshop training in study skills tutorial services; academic, financial, and career advising; mentoring; technology support; direct financial assistance (grant aid) to eligible participants; and exposure to cultural events and academic programs.

Achievement Statistics (in progress)
SASS – Student Activities

Student Activities: MISSION STATEMENT

Student Activities Administration is committed to the development of a hospitable campus environment. We recognize the value of a culturally and ethnically diverse campus community. Thus, all community members are to be treated with respect and every effort be made to include, and be sensitive to, a diverse campus community.

Student Activities Administration assists students in developing skills that enable them to accomplish their co-curricular goals. Students are provided with opportunities, guidance, and encouragement to learn the skills necessary to coordinate the services and activities provided by the Services & Activities funded organizations. Support provided to students enables them to develop identification with the college through cultural, educational, social, recreational, and training programs. Retention is thereby enhanced through the betterment of student life.

Student Activities is committed to student empowerment and development of important social activism and community organizing skills. Technical support and advising is available for events planning, community organizing, leadership development, and administrative/budgetary development and monitoring. The Student Activities Office assists students in representing themselves and their interests in the most effective manner possible.

Review of 2005-2007 Goals and Objectives

Goal 1 Continue to assist individual students and student groups in actively representing and promoting their co-curricular interests.

The number of student groups continues to rise. Over the past three years the average number of student groups each year has been 80. Last year there was a record 87 student groups. As we approach the fifth week of winter quarter 80 student groups have already registered with the office. There’s a very good chance that last years record will be broken.

One of the first ways that the staff in student activities supports students and student interests is by getting the word out about the wonderful opportunities available through student involvement in on campus activities. This is done by publishing brochures, maintaining a web site, sponsoring two activities fairs a year and putting on fun programs like “High Tea” as part of new student orientation.

All student groups are required by the college to register annually. The staff in student activities facilitates the registration process and provides the necessary orientation and training. Coordinators are required to attend two workshops. Getting Started is designed to orient and inform students of pertinent college policies and procedures and the role of the Student Activities Office. Student coordinators also receive a handbook at this training. Event Planning introduces students to the many facets that go into developing and implementing a successful event. Finance 101 is the third workshop offered by the student activities office. This is a required workshop for all student groups receiving S&A fees.

Over the past two years the staff in student activities has provided assistance and support in the development and implementation of over 500 campus production reports. Over this same period the staff has processed 357 personal service agreements, approximately 500 stipends, and over 500 purchase orders in administering the expenditure of $650,000 for tier two groups.

The Geoduck Union was successfully established last year. The student activities staff provided administrative support with the election to ratify the new constitution in the winter and with the election of the 21 student representatives in the spring. This fall the staff in student activities assisted the new student government with their first ever retreat. The staff attends the weekly student government meetings and plans to continue to play a supportive role in the future.

Student advocacy continues to be a high priority for the staff in student activities. Andy’s ongoing work with the college’s business office and student employment in the development of the leadership allotments is a good example of the offices advocacy work. Participation on campus standing committees is another way staff can advocate for student interests. 

Goal 2 Continue to direct an effective, open and communicative administration

As the primary supervisor to the managers at the Children’s Center, Cooper Point Journal and KAOS-FM the director meets with the managers and the immediate staff in student activities on a regular basis to help foster open lines of communication. All the staff practice an open door policy and have proven to be flexible when it comes to meeting with students after normal business hours.

This is the third year of the Senior Coordinator position. Unlike the first two years when there was only one individual in the position this year there are co-coordinators. Tyler and Katie have played an important role in keeping lines of communication between students and administration as well as between students and students. They publish a quarterly newsletter, hold general meetings twice a quarter, maintain a coordinator list serve and send out announcements on the TESC Crier of upcoming student events. The annual Fall Brunch and Spring Clean-up and Picnic are two other examples of programs sponsored by the student activities offices that are designed to bring students together.

Involving students in the hiring of new staff is another way we try to insure an open and communicative administration. The recent search for a new development director at KAOS and for a new assistant director for student activities included students on the hiring committee and had opportunities for students to meet with the candidates.

Goal 3 Continue to promote diversity through outreach and operations.

The office works very closely with the college’s Human Resource Services when it comes to conducting a search for a new employee. All staff are required to attend training in Sexual Harassment Prevention, FERPA, ADA and anti-discrimination in the work place every three years. Andy and Ann attend Student Employment Supervisor training every year. Tom also attended mandatory training for supervisors of classified staff. 

The office staff is always thinking of ways to promote the many opportunities available through involvement in student activities. Over the summer we meet with new faculty and core faculty to talk about student activities. The office sponsors activities fairs twice a year and participates in other college sponsored information fairs. The Geoduck guide program is another good promotional tool. The office hosted a High Tea at the last two new student orientations. This program proved to be a huge success.

Student Activities continues to provide extended office hours when classes are in session. The office is open 8 to 6, Monday-Friday and 8 to5 on Fridays. We also maintain a coordinator’s access list that allows coordinators’ access to their work areas after regular business hours

Goal 4 Continue to provide administrative and budgetary support to the Services and Activities Fee Allocation Board and the S&A Committees at the Tacoma and Reservation Based Programs.

The office continues to provide primary advisement, supervision, administrative and budgetary support to all three finance committees. We offer assistance with recruitment, the selection process, elections, orientation and training. Both the director and assistant director also meet regularly with the coordinators of the three boards to provide advice and guidance throughout the year and attend all board meetings.

Both the Olympia and Tacoma S&A Board’s continue to hold their annual fall retreats together. The last two retreats have been held at Pack Forest. 

The Reservation Based student governance group held their retreat at the beginning of winter quarter.

The Board of Trustees has approved the recommendations of the S&A Board for the past two years with no concerns or objections.

Goal 5 Provide administrative and budgetary support to the Student Bus Pass Program.

The director works closely with the registrar’s office, college business services and Intercity Transit in administering this highly successful program.

The contract is negotiated annually. There were no increases in this year’s contract.  

Goal 6 Provide administrative support to the campus WASHPIRG chapter.

As per the college’s agreement with WASHPIRG a student election was held last winter to determine if students wanted to continue supporting a local chapter on campus. The student vote was in favor of retaining WASHPIRG. The staff in student activities conducted the election and prepared a new two year contract between the college and WASHPIRG.

This is the third year that WASHPIRG has been housed in CAB 320. It has been a positive move for all parties.

Goal 7 Facilitate the annual selection process for the Student Trustee.

The office continues to promote the Student Trustee position and to insure student nominations are submitted in a timely manner. Ads were placed in the CPJ and a brochure was designed to inform students of the application process. The Governor appointed Jayne Kazynski Student Trustee for the 2005-2006 academic year. Jay Carmony is the current Student Trustee.

Goal 8 Facilitate the collective management of the Campus Activities Building (CAB) in a manner that promotes quality student life.

The Solarium is the newest improvement to the CAB. Converting the uncovered outdoor area into a conference room has been well received. It allowed us to install a much needed sink in CAB 315 and to turn that area into a work room. A new conference room table was purchased and chairs re-upholstered as part of the improvements. Both projects addressed student need

The office continues to provide oversight of CAB vending table reservations and the twice a month cleaning of the bulletin boards in the building.

The office continues to manage the contract with an outside vendor for care of the plants in the building.

The work of the Campus Life Committee over the past two years took up a lot of staff time. Developing surveys, visiting other campuses, meeting with architects, were all part of the committee work. Last spring quarter’s vote by the students to renovate and expand the CAB means many changes ahead for all of us in student activities. Expanded space for student groups, a new location for the bike shop and a new student run café. The future of the CAB looks pretty exciting.

2007- 2009 Goals and Objectives

Goal 1:  Continue to assist individual students and student groups in actively

Representing and promoting their co-curricular interests.

Objective A:
Facilitate the annual registration, orientation, and training of all new and returning student organizations.


Objective B:
Provide budgetary and administrative support to student




organizations.


Objective C:
Provide new opportunities for students to obtain




leadership skills.


Objective D:
Provide continued support to the Geoduck Union.

Objective E:
Provide support and guidance to the Clean Energy Committee

Objective F:
Advocate for student interests on campus committees and disappearing task forces.

Goal 2:  Continue to direct an effective, open and communicative

administration.

Objective G:
Continue to encourage collaborative efforts between the four units within Student Activities Administration.

Objective H:
Hold regular general meetings to allow for community

development and feedback.

Objective I:   Advocate for student participation on various DTF’s, search

committees and other college committees.

Goal 3:  Continue to promote diversity through outreach and operations.

Objective J:
Adhere to equal employment opportunities and fair hiring practices, including requirement of ongoing training for permanent employees in sexual harassment prevention, FERPA, ADA and anti-discrimination in the workplace.

Objective K:
Sponsor and support diverse events and activities.

Objective L:
Participate in new student orientation and other forms of outreach.

Objective M:
Provide flexible office hours and after hours access to student coordinators.

Goal 4:  Continue to provide administrative and budgetary support to the S&A Boards at the Olympia and Tacoma campuses and the Reservation Based Program.

Objective N:
Provide assistance with the annual selection, orientation and training of the S&A Board Coordinator(s) and the respective board members.

Objective O:
Assist in the development and implementation of the annual board retreats.

Objective P:
Provide advice on financial matters, historical precedence and college, state, and federal policies and regulations.

Objective Q:
Assist with the formulation and presentation of the annual budget recommendations to the Board of Trustees.

Objective R:
Provide primary supervision to the coordinators of the respective S&A committees.

Goal 5:  Provide administrative support to the Student Bus Pass Program.

Objective S:
Serve as a liaison to Inter-City Transit and the college’s business services. Negotiate annual contract. Monitor and maintain program budget.

Goal 6:  Provide administrative support to the campus WASHPIRG chapter.

Objective T:
Serve as college liaison to campus organizer and state Board of Directors. Coordinate biennial student referendum. Prepare new contract and negotiate space rental agreement.

Goal 7:  Facilitate the annual selection process of the Student Trustee.

Objective U:
Promote and coordinate annual selection process, including student run-off election when necessary.

Objective V:
Insure student nominations are submitted for Governor for review and approval in a timely manner.

Goal 8:  Facilitate the collective management of the Campus Activities Building (CAB) in a manner that promotes quality student life.

Objective W: Facilitate CAB vending table reservations, bi-monthly bulletin board clean-up and annual plant care agreement.

Objective X:
Provide administration support for student interests and programs in the CAB. 

Objective Y:
Actively participate in the upcoming CAB renovation and expansion project.

Major Student Initiatives and other Highlights:  1997 to 2007

1. Student Bus Pass Program – The student activities office staff worked with students and Intercity Transit, the local transit authority, to develop a bus pass program for Evergreen students. After a one year demonstration project, funded through service and activity fee reserves, students vote in the spring of 1998 to tax themselves $1 per credit, maximum $12 per quarter for the creation of a permanent bus pass program.  A total of 41% of the student body voted in the election with 97% of those voting in favor of the student initiative. This spring quarter the program was expanded to include late night service from Thursday through Sunday.

2. Campus Children’s Center Expansion – Surveys conducted by the S&A Board during the 1990’s identify creation of a permanent bus pass program and expanded child care as the two top priorities for Evergreen students. After the successful implementation of the bus pass program students approach the college administration to go in partnership on the construction of a new and expanded children’s center. The new center opens in the fall of 2003. Enrollment increases from 37 to 72 children and now includes infant care. In addition to being a major funder of the project students also play a major role in the design of the play ground area.

3. In the spring of 2002 Board of Trustees approves revisions to the Guidelines Governing the Establishment and Funding of programs Supported by Service and Activities Fess (Policy # 9). Revised guidelines delegate authority to the off campus programs for the expenditure of S&A fees. As a result the staff in student activities works with students at the Tacoma and Reservation Based Programs to develop student governance structures for their respective programs. The staff continues to meet regularly with the off campus programs to assist them with governance and the expenditure of S&A fees.

4. KAOS-FM Signal Enhancement – This project funded through a combination of S&A fees and federal grant monies results in the relocation of the college radio station transmitter from its on-campus location to a site on Tumwater Hill. KAOS’ potential listenership area doubles as a result of the signal enhancement project.

5. Reservation Based Child Care – Student government representatives from the Reservation Based Program successfully approach the Campus Children’s Center for child care for their weekend program. The program is now in its fourth year and offers Native American curriculum as part of the weekend care.

6. Geoduck Student Union - During the winter of 2006 students vote to approve the constitution of the Geoduck Student Union, becoming the first officially recognized student government at TESC. That spring the first 21 student representatives are elected to the GSU. Also created at this time is the Election Commission to oversee all future student elections.

7. Clean Energy Program – Consistent with the students ongoing commitment to the environment students develop initiative to assess a new student fee that will be used to purchase green tags from clean energy sources. Ten per cent of the fee collected is to remain on campus to support student research and development related to clean energy. Over 25% of the student body participates in the election with 91% of those voting in favor of the new initiative.

8. Campus Activities Building (CAB) Renovation – Students vote in the spring of 2006 to approve a new fee for the renovation and expansion of the CAB. The new building includes major expansion of the student activities area plus the relocation of the Bike Shop and the creation of a student run café.

9. Over the past ten years the number of registered student groups has increased from 60 to 83. Academic support related student organizations are the area of largest growth during this period. The Chemistry Club is the most active and successful student group on campus in recent years. Other academic support related student organizations active at the college include the Pre-Health Society, The Phrontisterion (Greek Classics), Students at Evergreen for Ecological Design, Synergy, Students for Sustainable Animal Agriculture, Developing Appropriate Agricultural Practices, and the Pre-law Club.

To learn more about the Campus Children’s Center, Cooper Point Journal, KAOS-FM and the Student Activities Office please see the Student Activities Administration Notebook and Scrapbooks located in the Exhibit Room.

SASS – Upward Bound

I. Upward Bound Mission Statement

To work with traditionally underrepresented, low income, first generation 9th through 12th grade high school students while providing academic support, counseling, cultural awareness, career guidance, and access to campus life and college programs.

II. Goals 

4. The Upward Bound (UB) project will identify and select 90 eligible students by March 30th.  Fifteen (15%) of the selected UB participants will be identified as extreme academic high-risk students. 

5.  Ensure 65% of all UB participants, who at the time of entrance into the project had an expected high school graduation date, will have achieved the proficient level on state assessment in reading, language arts and math. 

6. Ensure 80% of the 9th, 10th, and 11th grade UB participants served during each school year will continue to participate in UB the next school year.

7. Ensure 75% of all UB participants, who at the time of entrance into the project had an expected graduation date during the school year, will enroll in a program of post secondary education by the fall term immediately following the expected graduation date.

8. Ensure 70% of all UB participants who enrolled in a program of postsecondary education during the fall term immediately following high school graduation will be enrolled for the fall term of the second academic year.

9. Complete a needs assessment for each UB participant during the selection process and an individualized work plan by the end of one academic year and one summer session.

10. Ensure 65% of project participants demonstrate a .10 increase in GPA, as demonstrated by the beginning GPA and ending GPA each academic year.

11. Ensure 65% of project participants demonstrate a .7, or seven month, grade level improvement in reading, language arts and math at the end of academic year as measured by the Terra Nova test.

III. Evidence of Goal Attainment 

1. The total project maintains 100% enrollment cap based upon monthly count and Annual Performance Report. 
2. Preparation Course for the Standardize WASL was offered on Saturdays to Upward Bound participants to provide additional assistance for students identified as high risk.
3. Student transcripts will be used to show GPA increase. 
4. Each UB participant will have an individualized work plan and post secondary education plan.   
5. Student Clearinghouse to track college enrollment.
TESC – UB project has been consistently a project that serves low income and first generation students with a minimum of two and not more than one academic credit behind to be eligible for the project.  In 1999, TESC- Upward Bound program a received a supplemental grant to serve low income and first generation students who were one to three academic courses behind with a GPA below 2.0. This project was housed at one of the inner-city schools which were part of the learning communities’ school project in the State of Washington which was funded by the Bill and Melinda Gates Foundation. The significance of this project was those students who were categorized as high risk received college readiness advising and counseling over a four-year period. A staff position was dedicated to work especially with 15 to 20 students each year.

 UB project works with students and families in Pierce and Thurston counties. In order to focus the resources of the project, the service area was reduced and only one school in Thurston County was served with the primary focus of the project being Tacoma and Puyallup.  In Pierce County, Tacoma District 10, we have served the same Henry Foss, Lincoln, Mt. Tahoma, Stadium and Wilson high schools.  In addition to the five high schools in Pierce County, we are working with the Puyallup Tribal Council to provide additional support to the eligible students at Chief Leschi Schools.

Over the past five years many of these schools have undergone major building renovations, which have somewhat eased the space constraints. There still remain challenges regarding securing permanent space for staff. The staff works closely with the school building administration and a teacher and counselors.  Six in-school counselors are hired for a minimal number of hours each week to facilitate academic support, check progress, and recruit participants. The liaisons work with the students’ teachers, afterschool tutoring programs and Saturday academies. Central to the program are college readiness activities including college search, applying for admission and financial aid, writing personal essays, and working with parents/guardians regarding steps necessary to take for their students to attend college.  Upward Bound staff assisted senior students with development of their culminating project and portfolios, part of the students’ graduation requirements. 

As part of the academic year program, a WASL academy was conducted to help prepare students to take the Washington Assessment Student Learning test which is administrated to 10th graders.  This academy was also available for students who had failed parts of the exam and were planning to retake the parts of the test they had failed.  Passing the WASL: is linked to graduation requirements for high school. 

The UB project continued yet another decade of providing a six-week summer residential program for 65 students in the program.  Students, who participated in the summer program attended classes on campus, ate in the dining commons, attended core classes (writing, science, math, reading, social science) and electives (languages, computer science, etc.).  Central to the curriculum were college visits. Students had an opportunity to visit four-year and two-year institutions, both public and private.  Students were assigned to various college departments for work side by side with professional staff.  In addition to the structured academic and work programs, students had opportunities to attend cultural and social events both locally and throughout the Puget Sound area.   The Department of Education began electronic transmittal of the Annual Performance Report, while creating more data fields that challenged the program assistant to modify forms to ensure compliance with reports.
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				Student Logins		Referrals		Jobs Added

		September-06		2247		88		117

		October-06		986		85		34

		November-06		721		26		35

		December-06		780		31		117

		January-07		1473		75		48

		February-07		1163		62		53

		March-07		1352		151		77

		April-07		1327		24		77

		May-07		1609		84		97

		June-07		1746		68		81
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Off Campus Jobs Per Month

		Month		Off Campus Positions Created

		Aug-06		362		CODa Transfer from old jobs databases								Do not use this number - it's paid internships and

		Sep-06		53

		Oct-06		29

		Nov-06		39

		Dec-06		17

		Jan-07		51

		Feb-07		64

		Mar-07		70

		Apr-07		71

		May-07		76

		Jun-07		75

		Jul-07		39

		Aug-07		54

		Sep-07		50

		Oct-07		50

		Nov-07		47

		Dec-07		68

		Jan-08		64

		Feb-08		93

		Mar-08		63

		Apr-08		86
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On Campus

		Job Job Title		Job Job ID		Job Wage/Salary		Job Position Type		Job Post Date		Job Expiration Date		Job Status		Job Created		Job Modified		Job Job Location

		Shellfish Farm Laborer		3142		Starting at $10 per hour		Student Employment, Summer Opportunity		4/1/08		5/1/08		Expired/Inactive		08/04		4/1/08 11:58		Off Campus

		Summer Camp Staff		3143				Student Employment, Summer Opportunity		4/1/08		6/1/08		Active		08/04		4/1/08 17:21		Off Campus

		Administrative Assistant		3144		12		Full Time Job		4/1/08		4/11/08		Expired/Inactive		08/04		4/1/08 17:24		Off Campus

		Street Pulse Coordinator/Program Staff Member		3145		11.25		Full Time Job		4/1/08		4/11/08		Expired/Inactive		08/04		4/1/08 17:25		Off Campus

		Program Staff Member		3146		11.25		Full Time Job		4/1/08		4/11/08		Expired/Inactive		08/04		4/1/08 17:26		Off Campus

		Sr. Web Developer		3147				Full Time Job		4/1/08		5/1/08		Expired/Inactive		08/04		4/1/08 19:49		Off Campus

		Mentor Coordinator		3149				Student Employment		4/2/08		6/2/08		Active		08/04		4/2/08 15:50		Off Campus

		Provider One Training Coordinator		3150		$10.00 to $15.00 per hour D.O.E.		Internship		4/2/08		5/2/08		Expired/Inactive		08/04		4/11/08 18:27		Off Campus

		Film/Media Production Internship		3151		pay upon completion		Internship		4/2/08		5/2/08		Expired/Inactive		08/04		4/7/08 15:56		Off Campus

		Wastewater Treatment Summer Interns		3152		$14.89 - $16.37		Internship		3/24/08		5/1/08		Expired/Inactive		08/04		4/7/08 15:55		Off Campus

		College Student Non-Perm Employment - Env Spec 1		3153		$2,492 - $3,228 Monthly		Student Employment, Summer Opportunity		4/23/08		4/24/08		Expired/Inactive		08/04		4/23/08 19:11		Off Campus

		CreW Member		3155		10/hr		Student Employment, Summer Opportunity		4/4/08		5/9/08		Expired/Inactive		08/04		4/4/08 14:11		Off Campus

		Environmental Specialist 2 (60%)		3156		$2,799 - $3,653 Monthly		Full Time Job		4/4/08		4/11/08		Expired/Inactive		08/04		4/10/08 18:35		Off Campus

		Laborer-Water		3157				Full Time Job, Student Employment		4/8/08		4/20/08		Expired/Inactive		08/04		4/7/08 17:21		Off Campus

		Washington Conservation Corps Crew Member		3158		8.07-9.07		Full Time Job		4/7/08		6/15/08		Active		08/04		4/7/08 17:25		Off Campus

		Bookkeeper/Administrative Assistant		3160		$1250/month w/benefits		Student Employment		4/8/08		4/14/08		Expired/Inactive		08/04		4/8/08 13:34		Off Campus

		Accounting Analyst		3162		$16		Full Time Job, Internship		4/9/08		4/18/08		Expired/Inactive		08/04		4/9/08 14:55		Off Campus

		Architect		3163		$50,000 DOE		Full Time Job		4/9/08		5/7/08		Expired/Inactive		08/04		4/9/08 17:35		Off Campus

		Graphic Designer		3164		$15-20/hr DOE		Full Time Job		4/9/08		5/7/08		Expired/Inactive		08/04		4/9/08 18:55		Off Campus

		Corporate Staff Accountant		3165		$52,000/year DOE		Full Time Job		4/9/08		5/6/08		Expired/Inactive		08/04		4/9/08 18:56		Off Campus

		Systems Analyst		3166		$27-38/hour DOE		Full Time Job		4/9/08		5/6/08		Expired/Inactive		08/04		4/9/08 18:56		Off Campus

		Multimedia Production Assistant		3167		$20-30/hour DOE		Full Time Job		4/9/08		5/6/08		Expired/Inactive		08/04		4/9/08 18:56		Off Campus

		Lead Marketing Specialist		3168		$14/hour, sizeable increase upon permanent hire		Full Time Job		4/9/08		5/7/08		Expired/Inactive		08/04		4/9/08 18:56		Off Campus

		Account Manager- Inside Sales		3169		$32,000/year DOE + commission potential		Full Time Job		4/9/08		5/7/08		Expired/Inactive		08/04		4/9/08 18:56		Off Campus

		Current job openings with Emerald Queen Casino		3170				Full Time Job, Student Employment, Summer Opportunity		4/9/08		7/1/08		Active		08/04		4/9/08 19:21		Off Campus

		Outdoor Maintenance		3171		8.07 + DOE		Full Time Job, Student Employment, Summer Opportunity		4/10/08		6/10/08		Active		08/04		4/10/08 15:05		Off Campus

		Light Office Work		3172		8.07 + DOE		Full Time Job, Student Employment, Summer Opportunity		4/10/08		6/10/08		Active		08/04		4/10/08 13:03		Off Campus

		ENVIRONMENTAL MONITORING INTERNSHIP		3173		$14-$16 hr		Internship		4/10/08		5/15/08		Active		08/04		4/10/08 17:38		Off Campus

		WATERSHED STEWARD INTERN		3174		$14-$16 hr		Internship, Summer Opportunity		4/10/08		5/15/08		Active		08/04		4/10/08 17:39		Off Campus

		WATER QUALITY INTERSHIPS		3176		$14-$16 per hr		Internship, Summer Opportunity		4/10/08		5/15/08		Active		08/04		4/10/08 17:41		Off Campus

		NATIVE PLANT STEWARD INTERN		3177		$14-$16 per hr		Internship, Summer Opportunity		4/10/08		5/15/08		Active		08/04		4/10/08 17:42		Off Campus

		Massage Therapist		3181		Room Rental/Commision		Full Time Job		4/10/08		6/10/08		Active		08/04		4/10/08 19:41		Off Campus

		Administrative Assistant 3		3182		$2,492 - $3,311 Monthly		Full Time Job		4/11/08		4/30/08		Expired/Inactive		08/04		4/11/08 18:14		Off Campus

		Research Analyst 3		3183		$3,150 - $4,131 Monthly		Full Time Job		4/11/08		4/16/08		Expired/Inactive		08/04		4/11/08 18:15		Off Campus

		Website re-design		3184		Negotiated stipend		Student Employment		4/13/08		5/30/08		Active		08/04		4/14/08 12:32		Off Campus

		Summer Stream and River Intern		3185		$11 to $13 an hour		Internship, Summer Opportunity		4/14/08		7/14/08		Active		08/04		4/14/08 12:27		Off Campus

		Software Developers		3186				Full Time Job		4/14/08		5/14/08		Active		08/04		4/14/08 13:19		Off Campus

		Administrative Assistant		3187				Full Time Job		4/14/08		5/14/08		Active		08/04		4/14/08 13:18		Off Campus

		Community Organizer		3188		9-15 per hour		Summer Opportunity		4/14/08		6/11/08		Active		08/04		4/14/08 17:05		Off Campus

		Public Outreach Associate		3189		10/hr with incentives		Student Employment, Summer Opportunity		4/14/08		6/14/08		Active		08/04		4/15/08 12:39		Off Campus

		Reader for Award Process		3190		$15/hour		Community Learning		4/16/08		4/25/08		Expired/Inactive		08/04		4/15/08 12:54		Off Campus

		Summer Positions Available!		3191		$1,450 - $3,000 for the Summer		Student Employment, Summer Opportunity		4/28/08		5/27/08		Active		08/04		4/30/08 10:40		Off Campus

		Cancer Prevention and Control Unit Manager		3192		$68,388 - $87,528 Annually		Full Time Job		4/15/08		4/23/08		Expired/Inactive		08/04		4/15/08 18:27		Off Campus

		Research Analyst		3193		$14.64-19.03		Internship, Summer Opportunity		4/15/08		5/16/08		Active		08/04		4/16/08 10:59		Off Campus

		Summer Camp Staff		3194		Range: $1,600-$2,100		Summer Opportunity		4/15/08		5/31/08		Active		08/04		4/16/08 11:06		Off Campus

		Radiation Health Physicist 2		3195		$4,453 - $5,841 Monthly		Full Time Job		4/16/08		4/25/08		Expired/Inactive		08/04		4/16/08 18:58		Off Campus

		Caregiver		3196		9.75 hr.				4/16/08		6/16/08		Active		08/04		4/16/08 18:59		Off Campus

		Groundskeeper		3197		8.50 per hour		Student Employment		4/21/08		5/5/08		Expired/Inactive		08/04		4/16/08 19:00		Off Campus

		Seasonal Labor		3198		8.50/hr				4/17/08		5/31/08		Active		08/04		4/17/08 15:06		Off Campus

		Office Assistant 3 (50%)		3199		$12.18 - $15.71 Hourly				4/17/08		4/21/08		Expired/Inactive		08/04		4/17/08 15:07		Off Campus

		Administrative Assistant 3 - (62.5%)		3200		$14.64 - $19.03 Hourly				4/17/08		4/30/08		Expired/Inactive		08/04		4/17/08 18:50		Off Campus

		Microbiologist 1		3201		$3,150 - $4,131 Monthly		Full Time Job		4/17/08		4/25/08		Expired/Inactive		08/04		4/17/08 18:50		Off Campus

		2008 ELECTION FIELD STAFF		3202		$24,000		Community Learning, Full Time Job, Summer Opportunity		4/17/08		6/30/08		Active		08/04		4/18/08 11:29		Off Campus

		Garden & Landscaping		3203		$9 - $12 per hour		Student Employment		4/17/08		5/1/08		Closed by Employer		08/04		5/1/08 22:48		Off Campus

		Hlth Svcs Cnslt 3 - STD Surveillance Coord		3204		$3,841 - $5,035 Monthly		Full Time Job		4/18/08		5/5/08		Expired/Inactive		08/04		4/18/08 11:32		Off Campus

		Secretary - Non-Perm - (50%)		3206		$11.91 - $15.35 Hourly		Student Employment		4/18/08		4/29/08		Expired/Inactive		08/04		4/18/08 16:02		Off Campus

		Summer Intern		3207		0		Internship, Summer Opportunity		4/18/08		7/31/08		Active		08/04		4/30/08 11:23		Off Campus

		Hlth Svcs Cnslt 3 - Pesticide Prog Spec		3209		$3,841 - $5,035 Monthly		Full Time Job		4/18/08		5/19/08		Active		08/04		4/18/08 17:07		Off Campus

		Document Production Assistant		3225				Student Employment		4/21/08		5/31/08		Active		08/04		4/21/08 17:51		Off Campus

		Assistant Manager		3227				Full Time Job		4/22/08		5/22/08		Active		08/04		4/28/08 10:53		Off Campus

		Accounting Clerk		3228		DOE		Full Time Job, Summer Opportunity		4/22/08		5/23/08		Active		08/04		4/22/08 14:53		Off Campus

		Organizers for Movement for Justice in El Barrio NYC		3230		??		Full Time Job		4/22/08		6/30/08		Active		08/04		4/23/08 11:38		Off Campus

		Education Assistant		3231		Stipend		Internship, Summer Opportunity		4/23/08		5/15/08		Active		08/04		4/23/08 11:38		Off Campus

		Sales Associate		3232		depends on experience		Student Employment		4/28/08		5/28/08		Active		08/04		4/23/08 19:11		Off Campus

		Assistant Manager		3233		depends on experience		Full Time Job		4/28/08		5/28/08		Active		08/04		4/23/08 19:12		Off Campus

		Aerie Store Manager		3234		depends on experience		Full Time Job		4/28/08		5/28/08		Active		08/04		4/23/08 19:12		Off Campus

		Gardener		3235		negotiable		Student Employment, Summer Opportunity		4/23/08		5/23/08		Active		08/04		4/23/08 15:19		Off Campus

		HOMEBUILDERS Therapist		3238		BA level therapist is $24,500 â€“ $30,883, DOE. Masterâ€™s level therapist is $29,643 â€“ $37,365, DOE		Full Time Job		4/23/08		6/16/08		Active		08/04		4/23/08 19:13		Off Campus

		Community Employment Consultant		3239		10.00 - 10.75		Full Time Job		4/23/08		5/31/08		Active		08/04		4/23/08 19:13		Off Campus

		Biological Science Aid, Fisheries		3240		$9.78 - $11.00 per hour		Full Time Job, Student Employment, Summer Opportunity		4/23/08		6/30/08		Active		08/04		4/23/08 19:14		Off Campus

		Instruction & Support Staff		3242		$9 to $10/hour		Full Time Job, Work Study Job		4/25/08		5/25/08		Active		08/04		4/25/08 17:30		Off Campus

		Direct Service Staff		3244		$10.15		Community Learning, Full Time Job		4/25/08		5/25/08		Active		08/04		4/25/08 17:31		Off Campus

		WorkSource Resource Room Assistant		3245				Internship		4/28/08				Active		08/04		4/30/08 10:48		Off Campus

		Tax Accountant		3248				Full Time Job		4/29/08		6/5/08		Active		08/04		4/30/08 11:36		Off Campus

		File Room Specialist		3249				Full Time Job		4/29/08		6/5/08		Active		08/04		4/30/08 11:36		Off Campus

		News and Manager Document Analyst		3250				Full Time Job		4/29/08		6/5/08		Active		08/04		4/30/08 11:36		Off Campus

		Environmental Specialist 5 - Technical Advisor		3251		$4,131 - $5,426 Monthly		Full Time Job		4/29/08		5/8/08		Expired/Inactive		08/04		4/30/08 11:37		Off Campus

		Bilingual Office Support/Receptionist		3252		$11.00 minimum/DOQ		Full Time Job		4/29/08		5/29/08		Active		08/04		4/30/08 11:37		Off Campus

		Part-time childcare		3253		$9.50		Student Employment, Summer Opportunity		4/29/08		5/29/08		Active		08/04		4/30/08 11:35		Off Campus

		COMMUNITY ORGANIZER		3254		DOE, excellent benefits and pension.		Full Time Job		4/29/08		5/29/08		Active		08/04		4/30/08 11:34		Off Campus

		Research Assistant		3255		DOE		Full Time Job		4/29/08		6/30/08		Active		08/04		4/30/08 10:46		Off Campus

		Laboratory Assistant 1		3257		$2,492 - $3,228 Monthly		Full Time Job		4/30/08		5/6/08		Expired/Inactive		08/04		4/30/08 17:13		Off Campus

		Office Asst 2 - Non-Perm (25%)		3258		$11.36 - $14.64 Hourly				4/30/08		5/9/08		Expired/Inactive		08/04		4/30/08 17:13		Off Campus

		Biological Science Technician (Amphibians)		3259		$16.80 - $18.67 USD Hourly		Summer Opportunity		4/29/08		5/7/08		Expired/Inactive		08/04		4/30/08 17:13		Off Campus

		Biological Science Technician (Aquatic Ecology)		3260		$16.80 USD Hourly		Student Employment, Summer Opportunity		4/29/08		5/7/08		Expired/Inactive		08/04		4/30/08 18:46		Off Campus





		Peer Advisors		17		8.5		Work Study Job		3/4/08		6/15/08		Active		8/3/06 18:49		3/4/08 15:34		On Campus

		Computer Center Consultant II		19		7.63+		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Computer Center Consultant		20		7.93 and up		Student Employment, Work Study Job		11/27/07		1/27/08		Expired/Inactive		8/3/06 18:49		11/27/07 16:00		On Campus

		Computer Center Consultant III		21		7.75+		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Computer Center Student Manager		22		8.5		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		ACC Lab Maintenance/Instructional Support		23		7.63+		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Office Asst.		24		8.5		Student Employment, Work Study Job		11/19/07		6/15/08		Closed by Employer		8/3/06 18:49		11/30/07 12:49		On Campus

		Office Assistant		25		8.00 - 8.50 DOE		Work Study Job		11/15/07		6/16/08		Expired/Inactive		8/3/06 18:49		2/29/08 18:11		On Campus

		Forest Canopy Research Lab Research Assistant Position 2		26		8.5		Work Study Job		8/14/06				Expired/Inactive		8/3/06 18:49		8/15/06 10:33		On Campus

		Office Assistant		28		8.00-8.50		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/3/06 18:49		9/13/06 16:39		On Campus

		Disturbance Ecology - Program Aid		31		8		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/23/06 13:49		On Campus

		Health and Human Development Program - Program Aide		33		7.75		Work Study Job		9/19/05		6/10/06		Expired/Inactive		8/3/06 18:49		8/23/06 13:50		On Campus

		Inventing Systems - Program Assistant		34		7.75				2/15/06		6/16/06		Expired/Inactive		8/3/06 18:49		8/23/06 13:51		On Campus

		Iraq & Vietnam Wars academic program - Program Aide		35		7.75		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/23/06 13:52		On Campus

		Photo Center Lab Aid		36		8.00-10.00 DOE		Work Study Job		9/12/07		6/15/08		Inactive		8/3/06 18:49		9/13/07 10:22		On Campus

		Program Office Lab II - Program Office Asst.		37		8		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/3/06 18:49		9/14/06 12:00		On Campus

		Reservation Based Program - Program Aide		38		7.75				9/15/06		11/15/06		Expired/Inactive		8/3/06 18:49		9/14/06 11:41		On Campus

		Environmental Practice - Research Assistant		39		10.00-13.00		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:10		On Campus

		Environmental Practice - Editorial Production Assistant		40		11.00-13.00		Work Study Job		10/26/06		12/16/06		Expired/Inactive		8/3/06 18:49		10/26/06 15:53		On Campus

		Academic Budget Office - Office Assistant		41		8		Student Employment		9/12/06		12/12/06		Inactive		8/3/06 18:49		9/13/06 10:34		On Campus

		Christian Roots - Book Artist		42		10		Work Study Job		9/19/07		3/15/08		Closed by Employer		8/3/06 18:49		11/16/07 10:57		On Campus

		Computer Science Foundation/Math Aide		43		9.5		Student Employment, Work Study Job		11/16/07		6/15/08		Expired/Inactive		8/3/06 18:49		2/29/08 18:36		On Campus

		Algebra to Algorithms - Math Teaching Aide		44		8.75		Work Study Job		9/19/05		6/16/06		Closed by Employer		8/3/06 18:49		9/18/07 12:49		On Campus

		Alternatives To Capitalist Globalization - Program Assistant		45		7.75		Work Study Job		9/19/05		3/24/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:14		On Campus

		American Frontiers: Critical Histories - Program Assistant		46		7.75		Work Study Job		9/19/05		3/24/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:17		On Campus

		Animated Visions - Program Aide		47		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:23		On Campus

		Animated Visions - Animation Production and Lab Assistant		48		8.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:25		On Campus

		Arts Operations - Graphic Designer/Gallery Assistant		50		8.00-9.00 DOE		Student Employment, Work Study Job		9/18/06		6/4/07		Closed by Employer		8/3/06 18:49		12/7/06 13:05		On Campus

		Arts Operations - Gallery Assistant		51		8.00-9.00 DOE		Student Employment, Work Study Job		9/18/06		10/4/06		Closed by Employer		8/3/06 18:49		10/6/06 19:24		On Campus

		Arts Sources - Studio Aide-Fine Metals		52		8.75		Work Study Job				3/24/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:35		On Campus

		Longhouse Gardener		53		8.5		Work Study Job		8/24/07		6/16/08		Closed by Employer		8/3/06 18:49		11/20/07 16:16		On Campus

		Perception, Mind, Reality - Program Aide		54		8.5		Work Study Job		8/21/07		6/15/08		Closed by Employer		8/3/06 18:49		11/15/07 15:59		On Campus

		Foundations of Health Sciences - Tutor & Lab Aide		55		9.5		Student Employment, Work Study Job		11/16/07		6/16/08		Expired/Inactive		8/3/06 18:49		2/29/08 18:36		On Campus

		Awareness - Program Aide		56		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:49		On Campus

		Beginning and Advanced Japanese - Language tutors		57		8.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:50		On Campus

		Energy Systems		58		9.5		Student Employment, Work Study Job		11/16/07		6/15/08		Expired/Inactive		8/3/06 18:49		2/29/08 18:36		On Campus

		Borders of Identity - Program Assistant		59		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:51		On Campus

		Central America: Poetry and Politics - Translation tutor (Spanish /English)		60		8.75		Work Study Job		8/14/06		12/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:51		On Campus

		COM Bldg Program Office - Office aide		61		7.75		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/3/06 18:49		9/14/06 11:55		On Campus

		COM Bldg - Information Office Assistant		62		8		Work Study Job		11/16/07		12/31/07		Closed by Employer		8/3/06 18:49		1/16/08 17:08		On Campus

		COM Bldg - Musical Instrument Check-out		63		7.63 - 8.00		Work Study Job		9/15/06		9/14/06		Closed by Employer		8/3/06 18:49		9/14/06 19:16		On Campus

		COM Bldg - Performing Arts Assistant		64		8		Student Employment, Work Study Job		11/16/07		1/16/08		Closed by Employer		8/3/06 18:49		1/16/08 17:06		On Campus

		Computer Applications Lab (CAL) - Computer Lab Tech.		65		$8.50-$9.50 DOE		Student Employment, Work Study Job		11/20/07		6/13/08		Expired/Inactive		8/3/06 18:49		2/29/08 18:52		On Campus

		Data to Information - Computer Programming Aide		66		8.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:58		On Campus

		Data to Information - Math Teaching Aide		67		8.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:58		On Campus

		Data to Information - Digital logic and Architecture Lab Aide		68		8.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 12:58		On Campus

		Deans Area - Office Assistant		69		$9.00		Work Study Job		10/15/07		12/14/07		Closed by Employer		8/3/06 18:49		11/16/07 10:58		On Campus

		Ecological Agriculture - Program Asst.		70		9.5		Student Employment, Work Study Job		8/21/07		3/24/08		Closed by Employer		8/3/06 18:49		11/15/07 15:48		On Campus

		INS - Student Aide		71		9.5		Student Employment, Work Study Job		9/15/07		6/1/08		Closed by Employer		8/3/06 18:49		9/25/07 12:23		On Campus

		Pillars of Fire - STUDIO ASSISTANT/PROGRAM AIDE		72		10		Work Study Job		8/10/06		9/25/06		Expired/Inactive		8/3/06 18:49		8/30/06 11:12		On Campus

		Faculty Hiring - Asst.		73		8.75		Work Study Job		9/19/05		6/30/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:04		On Campus

		Foundations of Performing Arts FOPA Music&Theatre - Program Aide		74		7.75		Work Study Job				3/24/06		Closed by Employer		8/3/06 18:49		9/28/07 19:11		On Campus

		Foundations of Visual Arts FOVA - Program Aide		75		7.75		Work Study Job				3/24/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:13		On Campus

		Gateways for Incarcerated Youth - Office Assistant		76		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:13		On Campus

		Global Citizenship - Program Aide		77		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:14		On Campus

		Graduate Programs Support Services - Office Assistant		78		9		Work Study Job		12/1/06		3/16/07		Expired/Inactive		8/3/06 18:49		12/4/06 12:14		On Campus

		History According to Film - Program Assistant		79		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:15		On Campus

		History and Evolution of Disease - Lab Assistant		80		8.75		Work Study Job				6/10/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:16		On Campus

		Hydrology - Reader		81		8.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:16		On Campus

		Imaging the Body - Program Aide		82		7.75		Work Study Job				3/24/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:17		On Campus

		Marine Life Winter & Spring 2007 - Lab Aide		83		8.75		Work Study Job				6/9/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:20		On Campus

		The Gypsy Road: A Study of Roma - Student Aide		84		8.5		Work Study Job		9/1/07		3/15/07		Expired/Inactive		8/3/06 18:49		8/27/07 16:46		On Campus

		ALCHEMY:Spiritual & Chemical - Lab Aide		85		9.5		Student Employment, Work Study Job		3/1/08		6/1/08		Closed by Employer		8/3/06 18:49		11/15/07 15:54		On Campus

		Intro to Natural Science - Lab Tutor		86		8.75		Work Study Job				6/16/06		Closed by Employer		8/3/06 18:49		9/18/07 12:44		On Campus

		Japanese Language - Tutor		87		9		Student Employment, Work Study Job		9/18/07		6/30/08		Closed by Employer		8/3/06 18:49		11/16/07 10:56		On Campus

		Japan Today - Japanese Language Tutor		88		8.75		Work Study Job				3/24/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:24		On Campus

		Lab Stores - Lab Stores Aid		89		8.00-9.00		Student Employment, Work Study Job		9/1/07		6/15/08		Closed by Employer		8/3/06 18:49		11/20/07 16:42		On Campus

		Latin: Beginning I - Teaching Asst.		91		8.75		Work Study Job		9/19/05		12/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:27		On Campus

		Learning Resource Center - Writing Assistant		92		7.63		Students in Action (SIA), Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		12/11/06 13:15		On Campus

		Madness and Creativity: the Psychological Link - Program Aide		93		7.75		Work Study Job				3/24/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:29		On Campus

		Making a Difference: Social Change - Program Assistant		94		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:29		On Campus

		Making Change Happen - Program Assistant		95		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:30		On Campus

		Calculated Fiction - Math Aide		96		10		Work Study Job		8/13/07		12/15/07		Closed by Employer		8/3/06 18:49		11/16/07 18:06		On Campus

		Matter and Minerals - Calculus Tutor		97		8.75		Work Study Job				6/16/06		Closed by Employer		8/3/06 18:49		9/18/07 12:45		On Campus

		Light - Lab Aide		98		9.5		Student Employment, Work Study Job		9/1/06		12/15/06		Closed by Employer		8/3/06 18:49		9/18/07 11:00		On Campus

		Advanced Chemistry Tutor/Paper grader		99		9.5		Student Employment, Work Study Job		11/16/07		6/1/08		Expired/Inactive		8/3/06 18:49		2/29/08 18:37		On Campus

		SOS: Multi-Media Productions Assistant		100		9.5		Student Employment, Work Study Job		8/21/07		6/16/08		Closed by Employer		8/3/06 18:49		11/15/07 15:48		On Campus

		Medicinal Chemistry and Toxicology - Lab Aide		101		8.75		Work Study Job				12/16/05		Expired/Inactive		8/3/06 18:49		8/24/06 13:34		On Campus

		Self & Community		102		8.5		Work Study Job		9/15/07		6/16/08		Closed by Employer		8/3/06 18:49		11/16/07 10:54		On Campus

		Metal Shop Instructional Tech.		103		9		Work Study Job		2/15/08		6/15/08		Active		8/3/06 18:49		2/29/08 18:52		On Campus

		MIT year 1 - Computer Tutor		104		12		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:35		On Campus

		Molecule to Organism - Biology Tutor		105		8.75		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:36		On Campus

		Molecule to Organism - Organic Chemistry Tutor		106		8.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:36		On Campus

		Molecule to Organism - Biology Lab Aide		107		8.5		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:37		On Campus

		Molecule to Organism - Chemistry Lab Aide		108		8.75		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:37		On Campus

		Homelessness Research Assistant		109		13		Student Employment		11/16/07		6/15/08		Expired/Inactive		8/3/06 18:49		2/29/08 18:37		On Campus

		Multi Cultural Counseling - Student Aide		110		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:42		On Campus

		Shaping: Advanced Sculpture		111		9.5		Student Employment, Work Study Job		8/21/07		3/21/08		Closed by Employer		8/3/06 18:49		10/24/07 16:44		On Campus

		Office of Institutional Research & Assessment - Research Office Assistant		112		9		Student Employment		9/15/06		11/16/06		Closed by Employer		8/3/06 18:49		11/16/06 13:07		On Campus

		Organic Farm - Farm Aide		113		8.00-9.00		Student Employment, Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		5/11/07 20:42		On Campus

		Positive Psychology - Final Cut Pro Technician		114		10		Work Study Job		11/16/07		6/15/08		Expired/Inactive		8/3/06 18:49		2/29/08 18:37		On Campus

		Printmaking Studio - Asst.		115		8.00-9.00		Student Employment, Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		5/11/07 20:33		On Campus

		Production Scene Shop - Lighting Design Coordinator		116		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:46		On Campus

		Production Scene Shop - Costume Design Coordinator		117		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:45		On Campus

		Production Scene Shop - Scenic Carpenter		118		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:46		On Campus

		Production Scene Shop - Lighting Technician		119		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:47		On Campus

		Production Scene Shop - Costume Shop Assistant		120		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:46		On Campus

		Production Scene Shop - Scenic Artist/Shop Aide		121		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:47		On Campus

		Production Scene Shop - Production Assistant/Stage Manager		122		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:47		On Campus

		Production Scene Shop - Scenic Design Coordinator		123		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:47		On Campus

		Production Scene Shop - Sound Design/Lighting Technician		124		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:48		On Campus

		Provost's Office - Office Assistant		125		7.75		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:49		On Campus

		Quantitative Reasoning Center - Mathematics/Science Tutor		126		8		Student Employment, Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/3/06 18:49		9/14/06 11:56		On Campus

		Illuminations - French Conversation Group Leader		127		9.5		Student Employment, Work Study Job		9/15/07		3/24/08		Closed by Employer		8/3/06 18:49		11/16/07 10:54		On Campus

		Scientific Database Lab - Programmer Trainee		128		8.50 - 10.00		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:52		On Campus

		Designing Languages - Lab Aide		129		9.5		Work Study Job		3/1/08		6/15/08		Active		8/3/06 18:49		9/18/07 13:22		On Campus

		Student Originated Studies: Experimental Chemistry - Program Aide		130		8.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:53		On Campus

		Student Originated Studies: Media - Program Aide		131		8.75		Work Study Job				6/14/06		Expired/Inactive		8/3/06 18:49		8/24/06 13:54		On Campus

		Sustainability Taskforce - Coordinator		132		$11.00		Student Employment		9/8/06		12/15/06		Closed by Employer		8/3/06 18:49		9/21/06 10:59		On Campus

		Mixing Messages - Student Aide		142		8.5		Work Study Job		8/21/07		12/15/05		Expired/Inactive		8/3/06 18:49		8/21/07 17:09		On Campus

		Poetics & Power- Poetry Reader		143		8.5		Student Employment, Work Study Job		8/21/07		4/18/08		Inactive		8/3/06 18:49		9/17/07 17:32		On Campus

		The Voice of the Poem and Other Music's - Program Assistant		144		10		Work Study Job				3/24/06		Expired/Inactive		8/3/06 18:49		8/24/06 14:02		On Campus

		Theatre Production - Production and Video Assistant		145		8.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 14:03		On Campus

		Transforming Consciousness - Student Aide		146		7.75		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 14:03		On Campus

		Vertebrate Evolution - Lab Aide and Tutor		147		8.75		Work Study Job				12/9/05		Expired/Inactive		8/3/06 18:49		8/24/06 14:04		On Campus

		WA Ctr For Improving Quality of Undergrad Education - Clerical Aide		148		8.5				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/24/06 14:05		On Campus

		Introduction to Enviromental Chemistry - Lab & Program Aide		149		9.5		Student Employment, Work Study Job		8/13/07		3/15/08		Closed by Employer		8/3/06 18:49		11/16/07 18:06		On Campus

		Writing Center - Summer Receptionist		152		$9.00 per hour		Summer Opportunity, Work Study Job		5/11/07		7/11/07		Expired/Inactive		8/3/06 18:49		5/11/07 13:28		On Campus

		Writing Center - Publicity Coordinator		153		8		Work Study Job		9/8/06		12/15/06		Expired/Inactive		8/3/06 18:49		9/6/06 19:04		On Campus

		Office Aide		156		$8.00+ per hour DOQ		Work Study Job		6/1/06		9/15/06		Closed by Employer		8/3/06 18:49		9/19/07 15:20		On Campus

		Greener Guide		157		7.63-9.00		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/17/06 17:18		On Campus

		Office Assistant		158		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/17/06 17:20		On Campus

		Student Admissions Coordinator II		159		13.00-15.00				6/1/06		6/16/06		Expired/Inactive		8/3/06 18:49		8/17/06 17:21		On Campus

		Campus Tour Guide		160		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/17/06 17:25		On Campus

		Student Admissions Coordinator I		161		7.63-10.00				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/17/06 17:26		On Campus

		Admissions Assistant		162		8				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/17/06 17:20		On Campus

		Bookstore Summer Work-Study Clerk/Cashier		163		10.04		Summer Opportunity, Work Study Job		5/5/08		6/30/08		Active		8/3/06 18:49		5/6/08 11:36		On Campus

		Office Assistant -Summer		165		$10.00		Summer Opportunity, Work Study Job		5/3/07		7/2/07		Closed by Employer		8/3/06 18:49		7/3/07 10:37		On Campus

		Office Assistant		166		7.75		Work Study Job		9/19/05		6/16/06		Closed by Employer		8/3/06 18:49		6/11/07 17:33		On Campus

		Office Assistant		167		9		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Office Assistant -Summer		169		8.25		Student Employment, Summer Opportunity, Work Study Job		9/19/05				Inactive		8/3/06 18:49		8/15/06 10:59		On Campus

		Library Aide		170		8.5		Work Study Job		7/9/07		8/24/07		Closed by Employer		8/3/06 18:49		5/5/08 13:31		On Campus

		Career Aide		171		8.5		Work Study Job		7/9/07		9/24/07		Closed by Employer		8/3/06 18:49		5/6/08 13:01		On Campus

		Graphics Art Aide		172		8.5		Work Study Job		7/9/07		8/24/07		Closed by Employer		8/3/06 18:49		5/6/08 12:58		On Campus

		Data Entry Aid		173		8.25		Work Study Job		7/9/07		8/24/07		Closed by Employer		8/3/06 18:49		8/24/07 14:24		On Campus

		Program Aide (2)		174		8.5		Work Study Job		11/21/07				Expired/Inactive		8/3/06 18:49		5/6/08 12:52		On Campus

		Resume' Aide		175		8.5		Work Study Job		7/9/07		10/5/07		Expired/Inactive		8/3/06 18:49		5/6/08 12:59		On Campus

		Career Peer -Summer		176		10		Summer Opportunity, Work Study Job		9/8/06		11/8/06		Expired/Inactive		8/3/06 18:49		5/6/08 12:51		On Campus

		Administrative Assistant		177		8.00-9.00		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Teacher's Assistant -Summer		178		10.28		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Receptionist		179		8.00-9.00		Student Employment, Work Study Job		9/19/07		6/15/08		Closed by Employer		8/3/06 18:49		9/26/07 20:12		On Campus

		Kitchen Help		180		8.00-9.00		Student Employment, Work Study Job		9/19/07		6/1/08		Closed by Employer		8/3/06 18:49		9/26/07 20:13		On Campus

		Teachers Assistant		181		8.00-10.00		Student Employment, Students in Action (SIA), Work Study Job		9/19/07		6/1/08		Closed by Employer		8/3/06 18:49		9/26/07 20:13		On Campus

		Data Entry / Clerical Assistant		182		7.63 - 8.50 DOE		Work Study Job				6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Phonathon Data Entry		183		8		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		9/14/06 14:09		On Campus

		Phonathon Student Supervisor		184		8		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		9/14/06 14:10		On Campus

		Office Assistant		185		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		9/14/06 14:10		On Campus

		Data Entry		186		$9.00		Work Study Job		1/11/08		1/25/08		Expired/Inactive		8/3/06 18:49		3/18/08 15:53		On Campus

		Database/Office  Assistant		187		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		9/14/06 14:10		On Campus

		Phonathon Caller		188		8.07		Student Employment		4/2/08		5/2/08		Closed by Employer		8/3/06 18:49		4/9/08 17:34		On Campus

		Phonathon Assistant		189		8.50-10.50		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		9/14/06 14:11		On Campus

		Research Assistant		190		9		Student Employment, Summer Opportunity, Work Study Job		5/9/08		6/30/08		Active		8/3/06 18:49		5/9/08 13:07		On Campus

		Office Assistant		191		10		Work Study Job		5/1/07		6/1/07		Expired/Inactive		8/3/06 18:49		2/14/08 17:10		On Campus

		Data Entry		192		8		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Graphics Layout/Design Asst.		193		8.00-10.00 DOE		Student Employment, Work Study Job		8/2/07		8/30/07		Closed by Employer		8/3/06 18:49		8/30/07 20:34		On Campus

		Web Assistant		194		7.63-10.50		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Copy Center Aid		198		$9.00		Student Employment, Work Study Job		10/15/07		6/1/08		Closed by Employer		8/3/06 18:49		10/16/07 18:43		On Campus

		Recreation Specialist (ECO/Door/Rover)		199		7.93		Work Study Job		4/2/07		4/30/07		Expired/Inactive		8/3/06 18:49		4/3/07 12:41		On Campus

		Athletics Staff		202		10.74				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Private Swim Instructor		203		$11.80		Student Employment		11/10/07		6/1/08		Closed by Employer		8/3/06 18:49		11/21/07 18:20		On Campus

		Office Assistant I		204		7.75		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Ticket Booth Cashier		205		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Recreation Assistant		206		8.25		Work Study Job		9/18/06		10/16/06		Closed by Employer		8/3/06 18:49		10/16/06 14:25		On Campus

		Concessions Food Server/Cashier		207		8		Student Employment		8/28/06		6/16/07		Expired/Inactive		8/3/06 18:49		8/29/06 13:00		On Campus

		Key Issues Clerk		208		8.50-9.25		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Office Aid		209		9				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Grounds Helper		210		8		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Office Room Organizer		211		7.63				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Student Recycler		212		9		Student Employment		9/19/06		10/19/06		Closed by Employer		8/3/06 18:49		9/26/06 16:44		On Campus

		Data Entry		213		8		Work Study Job		9/19/05		6/30/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Maintenance Helper		214		9		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Maintenance Helper		215		8		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Office/Computer Aid		216		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Seminar II Aide		217		9				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Motor Pool Service Attendant		218		9 - 10/hr		Student Employment		1/23/08		2/23/08		Closed by Employer		8/3/06 18:49		1/25/08 17:24		On Campus

		Loan Assistant		219		$10.00		Work Study Job		10/3/07		6/1/08		Closed by Employer		8/3/06 18:49		1/10/08 11:02		On Campus

		Loan Assistant -Summer		220		10		Summer Opportunity, Work Study Job		5/7/07		6/30/07		Expired/Inactive		8/3/06 18:49		5/8/07 19:39		On Campus

		Financial Aid Office Assistant Summer		221		$10.00/hr		Summer Opportunity, Work Study Job		5/9/07		7/1/07		Expired/Inactive		8/3/06 18:49		5/9/07 12:16		On Campus

		Financial Aid Office Assistant		222		$10.00/hr		Student Employment, Work Study Job		4/10/08		4/14/08		Closed by Employer		8/3/06 18:49		4/14/08 10:33		On Campus

		Publicity Assistant		223		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		4/8/08 11:33		On Campus

		Peer Support Counselor/Advisor		224		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		4/8/08 11:33		On Campus

		Office Assistant, GEAR UP		225		$8.75/hour		Student Employment, Work Study Job		11/21/07		12/4/07		Closed by Employer		8/3/06 18:49		12/4/07 14:22		On Campus

		ACADEMIC TUTOR		226		$12.00 Hr.		Work Study Job		9/21/07		9/26/07		Expired/Inactive		8/3/06 18:49		9/21/07 14:44		On Campus

		Student Medical Assistant		227		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Assistant Resident Director		230		room + stipend				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		ResTech		232		$9.00/hour starting wage		Student Employment, Work Study Job		4/25/08		5/5/08		Expired/Inactive		8/3/06 18:49		4/25/08 12:35		On Campus

		Front Office Assistant		234		8		Student Employment, Work Study Job		8/22/07		8/23/07		Closed by Employer		8/3/06 18:49		8/23/07 11:49		On Campus

		Resident Assistants 2007-2008		237		room + stipend		Student Employment		7/13/07		7/30/07		Expired/Inactive		8/3/06 18:49		7/13/07 11:06		On Campus

		Student Maintenance Worker		238		$9.00/hr		Student Employment, Work Study Job		1/11/08		1/28/08		Expired/Inactive		8/3/06 18:49		1/25/08 12:50		On Campus

		Work Study Office Aid Position		239		$8.50		Work Study Job		10/3/07		11/10/07		Closed by Employer		8/3/06 18:49		10/8/07 13:01		On Campus

		Web Page Poster		240		8.5		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		9/26/06 12:13		On Campus

		Office Assistant		241		8.07		Student Employment, Summer Opportunity, Work Study Job		4/2/08		5/16/08		Active		8/3/06 18:49		3/31/08 19:54		On Campus

		Chemistry Tutor		243		$10.00 an hour		Student Employment, Work Study Job		4/18/08		6/16/08		Active		8/3/06 18:49		4/18/08 18:10		On Campus

		Tutor - Statistics		245		8		Student Employment, Students in Action (SIA), Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		12/11/06 13:16		On Campus

		Acquisitions Technician		248		10.61		Work Study Job		9/4/07		6/30/08		Expired/Inactive		8/3/06 18:49		8/24/07 16:33		On Campus

		Acquisitions/Cataloging/Documents		249		11.25		Work Study Job		1/1/06				Inactive		8/3/06 18:49		9/13/07 11:58		On Campus

		Library Administration Office Assistant		250		7.63		Work Study Job		10/23/06		6/30/07		Expired/Inactive		8/3/06 18:49		10/24/06 13:44		On Campus

		Library Administrative Aide		251		8		Student Employment		11/3/06		6/30/07		Closed by Employer		8/3/06 18:49		11/22/06 12:23		On Campus

		Alumni Authors' Project Aide		252		10.28				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Circulation Aide-Institutional Hourly		253		8.25		Student Employment		8/21/07		9/18/07		Closed by Employer		8/3/06 18:49		9/18/07 10:32		On Campus

		Circulation Assistant-Work Study Position		254		7.93		Work Study Job		8/21/07		10/31/07		Closed by Employer		8/3/06 18:49		10/31/07 16:13		On Campus

		Circulation Aide		255		11.25		Work Study Job		1/1/06		8/23/07		Closed by Employer		8/3/06 18:49		8/24/07 14:26		On Campus

		Search Technician-Work Study Position		256		10.78		Work Study Job		8/21/07		10/31/07		Closed by Employer		8/3/06 18:49		10/31/07 16:13		On Campus

		Circulation Technician-Work Study Position		257		10.78		Work Study Job		8/21/07		9/20/07		Closed by Employer		8/3/06 18:49		9/20/07 17:02		On Campus

		Digital Imaging Studio/Photo Prod. Asst.		258		7.93-9.00 DOE		Work Study Job		9/12/07		6/1/08		Expired/Inactive		8/3/06 18:49		9/12/07 11:05		On Campus

		Electronic Media Assistant		259		8.25		Work Study Job		4/10/08		4/22/08		Closed by Employer		8/3/06 18:49		4/22/08 14:21		On Campus

		Electronic Media Technician		260		10.78		Work Study Job		9/11/07		9/20/07		Closed by Employer		8/3/06 18:49		9/20/07 14:45		On Campus

		Government Documents/Maps Assistant		261		$ 8.07/hr.		Work Study Job		4/28/08		5/31/08		Active		8/3/06 18:49		4/28/08 10:52		On Campus

		Documents Aide		262		$7.93 DOE		Student Employment		9/4/07		9/11/07		Closed by Employer		8/3/06 18:49		9/13/07 11:11		On Campus

		Government Documents Technician		263		$11.25		Work Study Job		8/23/06		8/23/06		Closed by Employer		8/3/06 18:49		8/24/07 18:11		On Campus

		Documents Technician		264		10.61		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/23/06 10:06		On Campus

		Interlibrary Loan Assist. -Borrowing		265		8		Student Employment		9/4/07		5/31/08		Inactive		8/3/06 18:49		9/13/07 16:00		On Campus

		Interlibrary Loan Aide-Lending		266		8		Student Employment		9/4/07		5/31/07		Expired/Inactive		8/3/06 18:49		9/13/07 15:59		On Campus

		Serials Technician		268		10.78		Work Study Job		9/1/07		6/15/08		Closed by Employer		8/3/06 18:49		9/21/07 18:11		On Campus

		Periodicals Aide		269		$8.50		Student Employment		3/3/08		3/6/08		Expired/Inactive		8/3/06 18:49		3/5/08 12:36		On Campus

		Periodicals Assistant		270		$8.50 (raise given after 2 qts and 4 qts worked)		Work Study Job		9/1/07		6/15/08		Closed by Employer		8/3/06 18:49		9/21/07 18:07		On Campus

		Archives Technician - Media		271		10.78		Work Study Job		9/4/07		10/29/07		Closed by Employer		8/3/06 18:49		9/18/07 17:37		On Campus

		Reference Assistant		272		7.93-10.00		Work Study Job		9/4/07		10/29/07		Closed by Employer		8/3/06 18:49		9/18/07 17:37		On Campus

		Special Collections Technician		273		10.78		Work Study Job		8/28/06		10/9/06		Closed by Employer		8/3/06 18:49		8/27/07 13:29		On Campus

		Archives Technician - Print		274		10.78		Work Study Job		9/4/07		10/29/07		Closed by Employer		8/3/06 18:49		9/18/07 17:38		On Campus

		Reference Aide		275		7.63				8/20/07		8/27/07		Closed by Employer		8/3/06 18:49		8/27/07 13:28		On Campus

		Reference Technician		276		10.78		Work Study Job		9/4/07		10/29/07		Closed by Employer		8/3/06 18:49		9/18/07 17:38		On Campus

		SAIL Circulation Aide		277		7.93				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		9/13/07 10:48		On Campus

		Sound & Image Library Technician		278		10.61		Work Study Job		9/18/06		6/30/07		Expired/Inactive		8/3/06 18:49		8/25/06 10:59		On Campus

		SAIL Technician		279		11.8		Work Study Job		1/1/06				Inactive		8/3/06 18:49		8/25/06 11:05		On Campus

		Library/SAIL Circulation Assistant		280		7.93		Work Study Job		9/4/07		11/15/07		Closed by Employer		8/3/06 18:49		11/20/07 17:03		On Campus

		Technical Services Assistant		281		7.93		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		9/13/07 11:20		On Campus

		Acquisitions Technician		282		11.25				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		9/13/07 11:33		On Campus

		Cataloging Technician		283		12.18		Work Study Job		2/12/07		6/30/07		Expired/Inactive		8/3/06 18:49		9/13/07 11:22		On Campus

		Mail Clerk		284		8.5		Work Study Job		9/13/07				Closed by Employer		8/3/06 18:49		9/25/07 12:36		On Campus

		Computer Center Technical Consultant		285		7.85		Work Study Job		9/15/06		10/6/06		Closed by Employer		8/3/06 18:49		10/6/06 11:38		On Campus

		Student Ambassador		286		Begins at $9.00/hr.		Student Employment, Work Study Job		2/8/08		6/15/08		Active		8/3/06 18:49		2/8/08 20:06		On Campus

		Parking Booth Attendant		287		8.07		Student Employment		4/18/08		4/30/08		Expired/Inactive		8/3/06 18:49		4/18/08 19:58		On Campus

		Infraction Review Committee Member		288		8.75		Student Employment, Work Study Job		1/10/08		2/10/08		Closed by Employer		8/3/06 18:49		1/22/08 18:05		On Campus

		Student Transp. Coordinator		291		$9.00		Student Employment, Volunteer, Work Study Job		1/17/07		6/30/07		Closed by Employer		8/3/06 18:49		1/17/07 18:56		On Campus

		Student Community Crimewatch		292		$10.50 per hour		Student Employment		4/30/08		6/30/08		Active		8/3/06 18:49		4/30/08 12:47		On Campus

		Web Page / Communications Coordinator		293		8.5		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Affirmative Action Coordinator		294		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Legislative & Policy Intern		295		9		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Civil Rights Peer Trainer		296		8.5		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Office Assistant		297		7.63		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Web Consultant		298		10.5				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Research Assistant		299		9				9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Registration Technology Assistant		300		8.00-10.00 DOE		Work Study Job		9/10/07		10/15/07		Closed by Employer		8/3/06 18:49		10/15/07 17:55		On Campus

		Registration Assistant -Summer		301		9.82		Summer Opportunity, Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Graduation Office Assistant		302		$9.00		Work Study Job		9/10/07		10/10/07		Closed by Employer		8/3/06 18:49		9/14/07 17:00		On Campus

		Transcript Aide		303		$8.50		Work Study Job		9/10/07		10/10/07		Closed by Employer		8/3/06 18:49		9/14/07 17:00		On Campus

		Purge Conversion Assistant		304		8		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Clerical Aid for New Student Orientation & Dean's Secretary		306		9.5		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		SASS Reception		307		8.25		Work Study Job		8/15/06		6/30/07		Closed by Employer		8/3/06 18:49		1/24/07 11:27		On Campus

		Office Assistant		308		8.5		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Student Employment Office Assistant		309		$9.00		Work Study Job		2/9/08		6/1/08		Closed by Employer		8/3/06 18:49		3/13/08 17:14		On Campus

		Office Assistant II		312		$10.00 hr.		Work Study Job		11/21/07		1/1/08		Expired/Inactive		8/3/06 18:49		11/21/07 18:32		On Campus

		Office Assistant I		313		$10.00 hr.		Work Study Job		3/27/08		6/16/08		Active		8/3/06 18:49		3/28/08 15:02		On Campus

		Foreign Language, Computer Science, and Electvie Course ( Health and Fitness or Art) Summer Instructional Staff		314		Range $1,863-$2,192 for entire 6 weeks depending on qualifications & experience.		Student Employment, Summer Opportunity		4/30/08		6/10/08		Active		8/3/06 18:49		4/30/08 10:34		On Campus

		Science, Social Studies, English Composition/Writing, and Math Summer Instructional Staff		315		Range $2,499-$2,940 for the entire 6 week program, depending on qualifications and experience.		Student Employment, Summer Opportunity		4/30/08		6/10/08		Active		8/3/06 18:49		4/30/08 10:37		On Campus

		Office Assistant		316		8		Work Study Job		9/19/05		6/16/06		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Office Assistant		317		10				9/19/05		1/15/05		Expired/Inactive		8/3/06 18:49		8/3/06 18:49		On Campus

		Intern		448				Internship		8/3/06				Active		8/3/06 18:50		9/27/06 18:35		On Campus

		Sports Information Intern		476				Internship		8/3/06				Active		8/3/06 18:50		10/6/06 17:23		On Campus

		Outdoor Recreation Internship		502		$5000/per quarter		Internship		8/3/06		9/18/06		Closed by Employer		8/3/06 18:50		10/6/06 17:51		On Campus

		UBA  Assistant		515		$350/month		Internship		8/3/06				Active		8/3/06 18:50		10/6/06 18:19		On Campus

		Library Intern		639				Internship		8/3/06				Active		8/3/06 18:50		10/20/06 16:17		On Campus

		Sustainable-Purchasing Research Specialist		655				Internship		8/3/06				Active		8/3/06 18:50		10/20/06 16:33		On Campus

		Intern		720				Internship		8/3/06				Active		8/3/06 18:50		11/1/06 16:46		On Campus

		Intern		724				Internship		8/3/06				Active		8/3/06 18:50		9/22/06 18:25		On Campus

		Development Intern		813				Internship		4/4/07		3/31/08		Closed by Employer		8/3/06 18:50		3/31/08 17:26		On Campus

		Assistant Music Director		814				Internship, Volunteer		4/2/08		5/16/08		Active		8/3/06 18:50		3/31/08 19:55		On Campus

		Job Developert		969				Internship		8/3/06				Active		8/3/06 18:50		12/13/06 13:46		On Campus

		Library Assistant		970				Internship		8/3/06				Active		8/3/06 18:50		12/13/06 13:47		On Campus

		Library Assistant		971				Internship		8/3/06				Active		8/3/06 18:50		12/13/06 13:47		On Campus

		Networker/Upkeep assistance		973				Internship		8/3/06				Active		8/3/06 18:50		12/13/06 13:45		On Campus

		Library Intern / Government Documents Specialist		974				Internship		8/3/06				Active		8/3/06 18:50		12/13/06 13:47		On Campus

		Librarian-In-Training		975				Internship		8/3/06				Active		8/3/06 18:50		12/13/06 13:48		On Campus

		Library Intern		976				Internship		8/3/06				Active		8/3/06 18:50		12/13/06 13:48		On Campus

		Intern		977				Internship		8/3/06				Active		8/3/06 18:50		12/13/06 13:50		On Campus

		Librarian's Assistant		978				Internship		8/3/06				Active		8/3/06 18:50		12/13/06 13:51		On Campus

		Stage Manager		1277				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 16:10		On Campus

		Resident Hall Manager		1279		1,468/month		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 16:47		On Campus

		Student CTR Cooridnator		1281		8.25 an Hour		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 16:08		On Campus

		Shop Tech and Outreach Coordinator		1282				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 16:21		On Campus

		Synergy Coridnator		1283				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 15:11		On Campus

		Photoland Intern		1284				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 17:30		On Campus

		Photographic Intern		1285				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 17:31		On Campus

		Research Office Assistant		1286				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 16:46		On Campus

		Lighting Assistant		1287				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 18:45		On Campus

		Sports Information Director Intern		1360				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 16:11		On Campus

		Synergy Event Coordinator		1361				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 15:10		On Campus

		Undergraduate Research Assistant		1363				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 15:31		On Campus

		Undergraduate Research Assistant		1364				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 15:39		On Campus

		Undergraduate Research Assist		1365				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 15:30		On Campus

		Shooting Intern		1368		$760/month		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 16:31		On Campus

		Production Intern		1369		$722.00 per month		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 17:18		On Campus

		General Assigment Reporter		1418				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:47		On Campus

		Designer		1420				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:46		On Campus

		Instructor		1424		$650/month
$650/month		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:43		On Campus

		Teaching Assistant		1425		$650/month		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:42		On Campus

		Software Engineering		1430				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:40		On Campus

		Intermediate Systems Administrator		1431				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:40		On Campus

		Audio Studio Intern		1432				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:39		On Campus

		Audio Studio Intern		1433				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:38		On Campus

		Film and Animation Intern		1436				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:36		On Campus

		Media Production Intern		1437		$10.25		Internship		4/23/08		8/23/08		Active		8/3/06 18:51		4/23/08 11:32		On Campus

		Media Operations Intern		1438		$760/month		Internship		8/3/06		4/22/08		Closed by Employer		8/3/06 18:51		4/22/08 14:23		On Campus

		Photo Lab Intern		1450		$10/hr		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 17:36		On Campus

		Teaching Assistant/Research Aide		1465				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 15:19		On Campus

		Peer Advisor		1466				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 17:44		On Campus

		Music Technology Lab Aide		1467		585 per month		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 18:19		On Campus

		Multimedia Lab Intern		1468				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 18:02		On Campus

		Photo Production Technician		1469		$10.00  an hour		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 17:33		On Campus

		Music Technology Intern		1471				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 18:20		On Campus

		Video Production Intern		1474		798/mo.		Internship		8/3/06				Active		8/3/06 18:51		9/22/06 15:41		On Campus

		Lab Assistant		1489				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:21		On Campus

		Lab Assistant		1490				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:20		On Campus

		Sports info director intern		1491				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:19		On Campus

		Teaching Assistant/Research Aide		1492				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:19		On Campus

		Teaching Assistant		1493				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:18		On Campus

		Teaching Assistant		1494				Internship		8/3/06				Active		8/3/06 18:51		9/22/06 13:17		On Campus

		ADA Compliance Intern		1508				Internship		8/3/06				Closed by Employer		8/3/06 18:51		9/19/07 15:19		On Campus

		Media Operations Intern		1509		760/month		Internship		8/3/06		4/22/08		Closed by Employer		8/3/06 18:51		4/22/08 14:24		On Campus

		Media Operations		1510		636.60/month		Internship		8/3/06		4/22/08		Closed by Employer		8/3/06 18:51		4/22/08 14:22		On Campus

		Music Technology Intern		1511		$10/hr		Internship		8/3/06				Active		8/3/06 18:51		9/25/06 11:27		On Campus

		Video Intern		1512		$760/month		Internship		8/3/06				Active		8/3/06 18:51		9/25/06 11:24		On Campus

		Video Internship		1513		798/month		Internship		8/3/06				Active		8/3/06 18:51		9/25/06 11:21		On Campus

		Animation intern		1514		$600/month		Internship		8/3/06				Active		8/3/06 18:51		9/25/06 11:18		On Campus

		Audio Studio Intern		1515		700/month		Internship		8/3/06				Active		8/3/06 18:51		9/25/06 11:17		On Campus

		Audio Studio Intern		1516		700/month		Internship		8/3/06				Active		8/3/06 18:51		9/25/06 10:46		On Campus

		Labor Center - Research Assistant		1520		12		Student Employment		1/10/08		2/26/08		Closed by Employer		8/7/06 17:42		2/26/08 17:00		On Campus

		MS4 permit		1521		9.00/hr		Student Employment		8/9/06		12/1/06		Expired/Inactive		8/9/06 12:24		8/10/06 10:40		On Campus

		Media Loan Assistant--1 position left		1522		8.25		Work Study Job		3/1/08		6/30/08		Active		8/9/06 17:43		3/25/08 17:54		On Campus

		Community Resource Coordinator		1527		$10.00		Work Study Job		1/1/06				Closed by Employer		8/11/06 17:59		9/22/06 18:49		On Campus

		Web Development Specialist		1528		10.00-12.00		Work Study Job		1/1/06				Closed by Employer		8/11/06 18:13		9/22/06 18:49		On Campus

		Concessions Staff/Customer Service		1530		$7.75/hr		Student Employment		8/12/06		8/30/06		Closed by Employer		8/12/06 12:52		8/30/06 3:08		On Campus

		Elementary School Tutor - Evergreen/Olympia Tutoring Partnership		1536		$10.50		Community Learning, Work Study Job		9/25/06		5/1/07		Expired/Inactive		8/14/06 12:43		9/26/06 17:25		On Campus

		Students in ACTION/Service Campus Coordinator		1537		$12		Work Study Job		8/9/07		9/7/07		Closed by Employer		8/14/06 12:45		9/7/07 18:01		On Campus

		COM Building - Security		1538		7.63 - 8.00		Student Employment, Work Study Job		1/1/06		2/2/06		Closed by Employer		8/14/06 12:47		9/14/06 19:32		On Campus

		Forest Canopy Lab Research/Office Assistants		1542		$10-13		Work Study Job		3/6/08		6/1/08		Active		8/15/06 17:53		3/6/08 18:52		On Campus

		Woodshop Instructional Technician		1545		$9.00		Work Study Job		2/15/08		6/15/08		Active		8/15/06 18:22		2/29/08 18:53		On Campus

		The Outdoor Program - Trip Leader		1547		$12.50		Summer Opportunity, Work Study Job		8/15/06				Inactive		8/15/06 18:37		9/18/06 13:41		On Campus

		The Outdoor Program - Climbing Gym Supervisor		1548		$7.63		Work Study Job		8/15/06		10/16/06		Closed by Employer		8/15/06 18:39		10/16/06 14:26		On Campus

		Student Custodial Worker		1549		$7.63		Student Employment		8/15/06		8/16/06		Closed by Employer		8/15/06 19:10		8/16/06 17:58		On Campus

		Residential Maintenance Worker (RM)		1550		DOE		Student Employment		8/15/06				Inactive		8/15/06 19:12		8/15/06 19:12		On Campus

		Instructional Photo Assistant		1551		$8.00		Work Study Job		9/12/07				Closed by Employer		8/15/06 19:15		11/20/07 18:08		On Campus

		Instructional Photo Assistant		1552		$8.00		Work Study Job		8/15/06		11/30/07		Closed by Employer		8/15/06 19:15		11/15/07 16:06		On Campus

		Student Lab Technician		1553		$8.42		Work Study Job		9/12/07				Closed by Employer		8/15/06 19:17		11/20/07 18:10		On Campus

		Instructional Film Technician		1554		$10.93		Work Study Job		9/4/07				Closed by Employer		8/15/06 19:25		11/15/07 16:14		On Campus

		Media Loan Aide--1 position left		1555		$8.25		Student Employment		11/16/07		6/30/08		Expired/Inactive		8/15/06 19:29		2/29/08 18:38		On Campus

		Electronic Media Aide		1556		$8.25		Student Employment		4/10/08		4/22/08		Closed by Employer		8/15/06 19:35		4/22/08 14:22		On Campus

		Photo Production Assistant		1557		7.63-9.00 DOE		Work Study Job		8/15/06				Inactive		8/15/06 19:41		8/15/06 19:41		On Campus

		Photo Production Aide		1558		$7.63		Student Employment		8/15/06				Inactive		8/15/06 19:42		8/15/06 19:42		On Campus

		Reference/Serials Technician		1561		$10.76		Work Study Job		8/15/06				Inactive		8/16/06 10:31		8/16/06 10:31		On Campus

		Residential Hall Night Security		1564		$10-$11 hr.		Full Time Job, Summer Opportunity		4/30/08		6/10/08		Active		8/16/06 12:49		4/30/08 10:38		On Campus

		Crew Supervisor/Video Production		1565		$9.00		Student Employment, Summer Opportunity		6/13/07		6/24/07		Closed by Employer		8/16/06 12:50		6/18/07 15:40		On Campus

		Summer Academy Co-Curricular Coordinator and Bridge Advisor		1566		$1,700-$1,900 depending on experience, for six-week sesion.  Plus room & board incudes Monday breakfast to Friday Lunch		Full Time Job, Student Employment, Summer Opportunity		4/30/08		6/10/08		Active		8/16/06 12:51		4/30/08 10:38		On Campus

		Crew Supervisor/Photo Journalism		1567		$9.00		Student Employment, Summer Opportunity		3/19/07		5/1/07		Closed by Employer		8/16/06 12:52		5/1/07 12:42		On Campus

		Office Assistant I - Summer 2007		1568		$11.00		Summer Opportunity, Work Study Job		6/22/07		7/15/07		Expired/Inactive		8/16/06 12:53		6/22/07 19:10		On Campus

		Student Custodial Worker		1569		$7.63		Student Employment, Work Study Job		9/25/06		10/9/06		Closed by Employer		8/16/06 14:44		10/9/06 14:10		On Campus

		Summer Academy Tutors		1570		Range $1,400 to $1,600 depending on experience, for the six-week session, plus room & board (Mon breakfast-Friday lunch)		Full Time Job, Student Employment, Summer Opportunity		4/30/08		6/10/08		Active		8/16/06 16:26		4/30/08 10:38		On Campus

		Summer Academy Residence Hall Director		1571		Range $2,400 to $2,800 depending on experience & available funds, plus room & board.  Meals Monday breakfast thru Friday Lunc		Full Time Job, Summer Opportunity		4/30/08		6/10/08		Active		8/16/06 16:27		4/30/08 10:39		On Campus

		Summer Academy Office Assistant - 2008		1572		$10-$11 hr, depending on experience		Full Time Job, Student Employment, Summer Opportunity		4/30/08		6/10/08		Active		8/16/06 16:29		4/30/08 10:39		On Campus

		Summer Academy Resident Hall Assistant		1573		Range $1,700 to $1,900 depending on experience, plus room & board.  Meals provided Mon breakfast thru Friday lunch		Full Time Job, Student Employment, Summer Opportunity		4/30/08		6/10/08		Active		8/16/06 16:30		4/30/08 10:40		On Campus

		Crew Supervisor/Drama Production (1 position)		1574		$9.00		Student Employment, Summer Opportunity		8/15/06				Inactive		8/16/06 16:32		8/16/06 16:32		On Campus

		American Experiences - Writing Tutors		1606		$9.75		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/22/06 18:29		9/13/06 10:39		On Campus

		Basketweaving		1608						4/15/08				Closed by Employer		8/23/06 11:10		4/21/08 11:19		On Campus

		American Literature - Program Clerk		1611		$8.00		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/23/06 14:19		9/13/06 10:40		On Campus

		Molecule to Organism - Lab Aide		1612		9.5		Student Employment, Work Study Job		8/21/07		3/15/08		Closed by Employer		8/23/06 18:48		11/15/07 15:50		On Campus

		Made for Contemplation  - Program Asst.		1613		$8.50		Student Employment		9/17/07		3/15/08		Closed by Employer		8/23/06 19:02		11/16/07 10:55		On Campus

		Student Originated Studies: Media - Art/Media/Praxis Program Aide		1616		$9.00		Student Employment		9/8/06		11/1/06		Closed by Employer		8/24/06 11:31		10/12/06 17:46		On Campus

		Algebra to Algorithms - Computer Science Foundations - Lab Aide		1617		$9.00		Student Employment		11/15/06		2/1/07		Closed by Employer		8/24/06 12:01		9/18/07 12:50		On Campus

		Computer Science Foundation - Computer Programming Aide		1618		$9.00		Student Employment		11/15/06		2/1/07		Closed by Employer		8/24/06 12:32		9/18/07 12:49		On Campus

		Transforming Consciousness - Creating Conceptual Framework for Images Student Aide		1619		$8.00				9/8/06		11/1/06		Closed by Employer		8/24/06 12:41		10/12/06 17:52		On Campus

		Energy Matters - Teaching Assistant		1620		$9.00		Student Employment		1/2/07		3/1/07		Expired/Inactive		8/24/06 12:59		12/26/06 11:38		On Campus

		Environmental Analysis- Chemistry Tutor/Paper Grader		1622		$9.00		Student Employment		9/8/06		11/1/06		Expired/Inactive		8/24/06 13:44		9/13/06 10:47		On Campus

		Environmental Analysis - Lab Aide		1623		$9.00		Student Employment		9/8/06		11/1/06		Expired/Inactive		8/24/06 13:58		9/13/06 10:48		On Campus

		Feminisms: Local to Global - Teaching Assistant		1624		$9.00		Student Employment		9/8/06		11/1/06		Closed by Employer		8/24/06 14:10		10/12/06 17:49		On Campus

		Fiber Arts - Student Aide		1626		$9.00		Student Employment		3/26/07		4/15/07		Expired/Inactive		8/24/06 18:10		3/26/07 11:22		On Campus

		IES - Statistics /Excell TA		1627		9.5		Student Employment, Work Study Job		8/14/07		3/15/08		Closed by Employer		8/24/06 18:28		11/15/07 15:46		On Campus

		Flat Art - Program Assistant		1628		$8.00		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/24/06 18:35		9/13/06 10:50		On Campus

		Food - Lab Aide		1629		$8.75		Student Employment, Work Study Job		9/8/06		9/22/06		Closed by Employer		8/24/06 18:46		9/22/06 14:56		On Campus

		Forensics & Criminal Behavior - Lab Aide		1631		$9.00		Student Employment		9/8/06		11/1/06		Expired/Inactive		8/25/06 12:17		9/13/06 10:52		On Campus

		From Bosphorus to Suez - Teaching Assistant		1632		$8.00		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/25/06 12:34		9/13/06 10:53		On Campus

		Foundations of Visual Arts - Program Aide		1633		$8.00		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/25/06 12:57		9/13/06 10:53		On Campus

		Foundations of Visual Arts - Program Aide - Spring		1634		$8.00		Work Study Job		3/1/07		4/20/07		Expired/Inactive		8/25/06 13:09		9/13/06 10:54		On Campus

		Gender & Media - Media Production Assistant		1635		$9.00		Student Employment		3/1/07		4/15/07		Expired/Inactive		8/25/06 13:20		9/13/06 10:55		On Campus

		Museums - Multimedia Production Assistant		1636		$9.00		Student Employment, Work Study Job		9/8/06		11/1/06		Closed by Employer		8/25/06 13:36		10/12/06 18:45		On Campus

		General & Organic Chemistry - Lab Aide/Tutor		1637		$9.00		Student Employment		9/8/06		11/1/06		Closed by Employer		8/25/06 13:43		9/28/06 10:26		On Campus

		Health & Social Policy - Program Aide		1638		$9.00		Work Study Job		9/8/06		11/1/06		Closed by Employer		8/25/06 13:52		10/12/06 17:58		On Campus

		Human Health & Development - Program Assistant		1640		$8.00		Work Study Job		9/8/06		11/1/06		Closed by Employer		8/25/06 14:13		9/28/06 10:26		On Campus

		Molecule to Organism - Tutor		1641		9.5		Student Employment, Work Study Job		8/21/07		3/15/08		Closed by Employer		8/25/06 14:19		11/15/07 15:51		On Campus

		Intro to Natural Science - Chemistry Lab Aide		1642		$8.75		Student Employment		9/8/06		11/1/06		Closed by Employer		8/25/06 15:22		10/12/06 18:00		On Campus

		Intro to Natural Science - Chemistry Tutor		1643		$9.00		Work Study Job		9/8/06		11/2/06		Closed by Employer		8/25/06 15:28		10/12/06 18:01		On Campus

		Intro to Natural Science - Biology Aide		1644		$8.75		Student Employment		9/8/06		11/1/06		Closed by Employer		8/25/06 15:33		10/12/06 18:02		On Campus

		Models of Motion - Calculus/Physics Tutor		1645		9.5		Student Employment, Work Study Job		8/21/07		3/15/08		Closed by Employer		8/25/06 15:40		11/15/07 15:52		On Campus

		Ireland - Program Aide		1646		$8.75		Student Employment		9/8/06		11/1/06		Expired/Inactive		8/25/06 15:51		9/13/06 11:08		On Campus

		Japanese Language and Culture - Tutor		1647		9.5		Student Employment, Work Study Job		9/1/07		6/1/08		Closed by Employer		8/25/06 16:02		11/15/07 16:20		On Campus

		Language of the Tragic - Program Assistant		1648		$9.00		Student Employment		2/1/07		5/1/07		Expired/Inactive		8/25/06 16:08		12/21/06 16:56		On Campus

		Invertebrate Zoology and Evolution - Lab Aide		1649		9.5		Student Employment, Work Study Job		9/1/07		12/15/07		Closed by Employer		8/25/06 17:02		11/15/07 16:21		On Campus

		Math in the History of Science - Program Aide		1650		$9.00		Work Study Job		9/8/06		11/1/06		Closed by Employer		8/25/06 17:06		10/12/06 18:07		On Campus

		Mediaworks - Program Assistant		1651		$8.00		Work Study Job		9/8/06		11/2/06		Closed by Employer		8/25/06 17:13		10/12/06 18:08		On Campus

		Memory of Fire - Spanish Language Tutor		1652		$9.00		Student Employment, Work Study Job		9/8/06		11/1/06		Closed by Employer		8/25/06 17:20		10/12/06 18:09		On Campus

		Methods of Applied Math - Math Assistant		1653		$9.00		Student Employment		9/8/06		11/1/06		Closed by Employer		8/25/06 17:25		10/12/06 18:10		On Campus

		Methods of Applied Math - Computer Lab Aide		1654		$9.00		Student Employment		9/8/06		11/1/06		Closed by Employer		8/25/06 17:29		10/12/06 18:11		On Campus

		Money, Meds & Molecule  - Chem Lab Aide		1657		9.5		Student Employment, Work Study Job		8/21/07		3/15/08		Closed by Employer		8/25/06 17:56		11/15/07 15:53		On Campus

		Motion: Physics & Philosophy - Tutor/Lab Aide		1658		$9.00		Student Employment		9/8/06		11/1/06		Closed by Employer		8/25/06 18:03		10/12/06 18:44		On Campus

		Multicultural Counseling - Lab Aide		1659		$8.75		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/25/06 18:09		9/13/06 11:16		On Campus

		Political Economy & Social Movement - Economics Aide		1660		$9.00		Student Employment		9/8/06		11/1/06		Expired/Inactive		8/25/06 18:15		9/13/06 11:17		On Campus

		Political Economy & Social Movements - Program Aide		1662		$8.00		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/25/06 18:22		9/13/06 11:18		On Campus

		Performing Arts Laboratory - Stage Manager		1663		9.5		Student Employment, Work Study Job		8/21/07		3/15/08		Closed by Employer		8/25/06 18:29		11/15/07 15:55		On Campus

		Politics of Dance -Study Abroad Coordinator		1664		$9.00		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/25/06 18:33		9/13/06 11:19		On Campus

		Program Studio Environment APSE - Program Assistant		1682		$8.00		Student Employment		9/8/06		11/1/06		Closed by Employer		8/30/06 14:59		10/12/06 18:47		On Campus

		Russia & Eurasis - Russian language tuto		1683		$9.00		Work Study Job		9/8/06		11/1/06		Closed by Employer		8/30/06 15:08		10/12/06 18:49		On Campus

		Physical Systems - Teaching Assistant		1684		$9.00		Student Employment		11/15/06		2/2/07		Closed by Employer		8/30/06 15:21		9/18/07 13:45		On Campus

		Shadow of the Enlightenment - Student Aide		1686		$8.00		Work Study Job		9/8/06		11/1/06		Expired/Inactive		8/30/06 15:31		9/13/06 11:22		On Campus

		Silk Roads - Research Asst/Community Planning		1688		$8.00		Work Study Job		9/8/06		11/2/06		Closed by Employer		8/30/06 15:46		10/12/06 18:50		On Campus

		Media Works - Media Production Assistant		1689		9.5		Student Employment		8/13/07		6/15/08		Closed by Employer		8/30/06 16:03		11/15/07 15:44		On Campus

		Sustainable Design - Program Aide		1692		$8.00		Work Study Job		9/8/06		11/2/06		Expired/Inactive		8/30/06 16:24		9/13/06 11:24		On Campus

		Ecological Agriculture - Program Assistant		1695		8.5		Work Study Job		8/14/07		6/10/08		Closed by Employer		8/30/06 18:03		11/15/07 15:47		On Campus

		Art & Religious Practice		1696		$8.50		Student Employment		9/1/07		3/15/08		Closed by Employer		8/30/06 18:11		11/15/07 16:02		On Campus

		Awakening the Dreamer		1697		TBA		Work Study Job		1/10/08		3/30/08		Expired/Inactive		8/30/06 18:19		1/10/08 14:50		On Campus

		Performing Arts Labratory - Studio Assistant		1698		9.5		Student Employment, Work Study Job		8/21/07		3/15/08		Inactive		8/31/06 13:46		9/18/07 10:15		On Campus

		Poetics  & Power - Program Asst.		1699		9.5		Work Study Job		8/21/07		4/18/08		Inactive		8/31/06 14:15		9/17/07 17:33		On Campus

		Office Assistant		1705		8.5		Student Employment, Work Study Job		3/8/07		4/2/07		Closed by Employer		9/5/06 10:05		3/23/07 10:05		On Campus

		E-Text Editor		1706		$8.07 + DOQ		Student Employment, Work Study Job		4/24/08		5/15/08		Active		9/5/06 11:56		4/24/08 10:23		On Campus

		Foundations of Performing Arts - Program Assistant		1715		$8.00		Work Study Job		9/8/06		11/2/06		Expired/Inactive		9/7/06 17:20		9/13/06 11:28		On Campus

		Rethinking Suburbia - Program Assistant		1716		$8.00		Work Study Job		11/15/06		2/1/07		Expired/Inactive		9/7/06 17:30		9/13/06 11:29		On Campus

		Mind and the World - Research Assistant		1717		$8.00		Work Study Job		9/8/06		11/2/06		Expired/Inactive		9/7/06 17:53		9/13/06 11:29		On Campus

		Peer Educator on smoking		1719		$9.00		Student Employment		9/12/07		9/26/07		Closed by Employer		9/8/06 14:24		9/26/07 17:01		On Campus

		Bookstore Clerk/Cashier		1721		starts at $7.93		Work Study Job		11/21/07				Expired/Inactive		9/9/06 13:23		2/29/08 18:57		On Campus

		Field Ecology Lab Asst.-Graduate		1722		12.5		Student Employment, Work Study Job		9/15/07		12/15/07		Closed by Employer		9/11/06 2:11		9/18/07 13:47		On Campus

		Ecosystem Ecologist Work-Study II		1723		TBA		Work Study Job		9/11/06		9/28/06		Closed by Employer		9/11/06 2:16		9/28/06 13:35		On Campus

		Sales/Stock/Desk		1725		$7.75  and up		Full Time Job, Student Employment		9/11/06		11/11/06		Expired/Inactive		9/11/06 19:12		9/11/06 19:12		On Campus

		Seminar II Aide		1731		$9.00 an hour		Student Employment		11/27/07		12/27/07		Expired/Inactive		9/12/06 19:51		11/27/07 16:39		On Campus

		Costume Design Coordinator		1733		$8		Student Employment, Work Study Job		9/15/06		10/9/06		Closed by Employer		9/13/06 12:46		10/9/06 14:10		On Campus

		Costume Shop Assistant - Work Study Only		1734		$9		Work Study Job		11/16/07		3/25/08		Expired/Inactive		9/13/06 12:50		2/29/08 18:39		On Campus

		Scenic Design Coordinator		1735		$8		Student Employment, Work Study Job		9/15/06		10/9/06		Closed by Employer		9/13/06 12:53		10/9/06 14:10		On Campus

		Lighting Design Coordinator		1736		$8		Student Employment, Work Study Job		9/15/06		10/9/06		Closed by Employer		9/13/06 12:56		10/9/06 14:10		On Campus

		Production Assistant/Stage Manager		1737		$8		Student Employment, Work Study Job		9/15/06		10/9/06		Closed by Employer		9/13/06 12:58		10/9/06 14:10		On Campus

		Paint Shop Coordinator		1738		$8		Student Employment, Work Study Job		9/15/06		10/9/06		Closed by Employer		9/13/06 13:00		10/9/06 14:11		On Campus

		Scene Shop Assistant - Work Study Only		1739		$9		Work Study Job		11/16/07		3/25/08		Expired/Inactive		9/13/06 13:03		2/29/08 18:39		On Campus

		Mail Clerk		1747		$8.50		Summer Opportunity, Work Study Job		5/8/07		9/1/07		Expired/Inactive		9/15/06 10:41		5/8/07 11:10		On Campus

		Personal Aide		1751		$10.43 per hour paid for by the State		Student Employment		1/8/07		6/30/07		Closed by Employer		9/16/06 11:39		2/7/07 17:29		On Campus

		Lifeguard		1752		$8.20 - $8.85 DOQ		Student Employment		1/20/08		6/1/08		Active		9/18/06 11:02		2/29/08 18:58		On Campus

		Swim Instructor		1753		$8.40-$9.40 DOQ		Student Employment		1/20/08		6/1/08		Active		9/18/06 11:10		2/29/08 18:58		On Campus

		Lifeguard		1754		$8.20 - $8.85 DOQ		Work Study Job		1/26/08		6/1/08		Active		9/18/06 11:22		2/29/08 18:58		On Campus

		Swim Instructor		1755		$8.40-$9.40 DOQ		Student Employment, Work Study Job		1/26/08		6/1/08		Active		9/18/06 11:25		2/29/08 18:58		On Campus

		Models of Motion - Programming Tutor		1764		9.5		Student Employment, Work Study Job		8/21/07		3/15/08		Closed by Employer		9/19/06 18:35		11/15/07 15:56		On Campus

		Chemical Dependency Professional Trainee CDPT		1777		$8.50-10.00		Work Study Job		9/1/06		12/1/06		Expired/Inactive		9/22/06 17:59		9/22/06 17:59		On Campus

		Students for Choice Campus Organizer		1789		$100/mo stipend		Internship		9/29/06				Active		9/29/06 13:43		10/3/06 12:27		On Campus

		Community Action House/Community Based Learning Liason		1794		$10		Work Study Job		8/9/07		9/6/07		Closed by Employer		10/3/06 13:04		9/6/07 14:41		On Campus

		SOS: Visual Arts - Program Asst.		1820		8.5		Work Study Job		9/17/07		11/15/07		Closed by Employer		10/19/06 11:55		11/16/07 10:56		On Campus

		Natural History Collection Fellowship		1836		$12.00		Student Employment, Work Study Job		5/1/08		6/15/09		Active		10/26/06 16:15		5/1/08 13:46		On Campus

		Custodial Worker		1850		$8.50/hr		Student Employment, Work Study Job		1/11/08		1/28/08		Closed by Employer		11/6/06 12:59		1/28/08 18:10		On Campus

		Northwest Indian Applied Research Institute - Office Assistant		1855		$8.00		Student Employment		3/27/07		3/30/07		Closed by Employer		11/8/06 17:51		3/27/07 17:23		On Campus

		Typist		1869		negotiable per skills		Student Employment		11/16/06		12/31/06		Expired/Inactive		11/16/06 16:58		11/20/06 9:44		On Campus

		Student Aid, Receptionist		1875		$8.50		Internship, Student Employment		11/21/06				Expired/Inactive		11/21/06 10:31		2/2/07 11:47		On Campus

		Office Assistant		1878		8.25		Student Employment, Summer Opportunity, Work Study Job		4/14/08		4/25/08		Closed by Employer		11/22/06 16:45		4/25/08 11:41		On Campus

		Student Maintenance Worker		1881		$9.00/hr		Student Employment, Work Study Job		4/9/07		4/27/07		Expired/Inactive		11/27/06 13:13		4/9/07 17:39		On Campus

		International Policy & Business Student Aide		1882		8.75		Work Study Job		11/30/06		2/15/07		Expired/Inactive		11/29/06 11:32		11/29/06 11:32		On Campus

		Caluclated Fiction - Program Asst.		1883		9.5		Work Study Job		9/1/07		3/1/08		Closed by Employer		11/29/06 11:59		11/20/07 18:16		On Campus

		Communication Assistant		1899		$9.00		Student Employment		1/19/07		2/19/07		Closed by Employer		12/19/06 17:26		1/24/07 16:53		On Campus

		Living In Extreme Environments - Program Assistant		1901		$8.50		Student Employment		12/21/06		2/1/07		Expired/Inactive		12/21/06 17:05		12/21/06 17:05		On Campus

		IS Quality Assurance Specialist		1930		DOE		Full Time Job		11/29/07		3/31/08		Expired/Inactive		1/10/07 10:52		2/29/08 19:03		On Campus

		URgent Openings For Freshers		1935		Negotiable		Full Time Job		1/19/07		3/31/07		Expired/Inactive		1/10/07 14:03		1/19/07 12:47		On Campus

		Office Assistant		1947		8.07		Student Employment, Work Study Job		11/21/07				Expired/Inactive		1/17/07 17:02		2/29/08 18:59		On Campus

		Computer Support Consulant I		1953		$7.93 to $9.20 an hour		Student Employment		8/28/07		10/31/07		Expired/Inactive		1/22/07 18:12		8/28/07 13:52		On Campus

		Residential Maintenance Worker		1960		free residence, local phone service, hourly facilities wage ($9/hr) and free training.		Student Employment, Work Study Job		1/11/08		1/25/08		Expired/Inactive		1/26/07 11:34		1/11/08 13:54		On Campus

		Summer Guest Services Team Assistant		1989		$9.00 per hour		Full Time Job, Student Employment, Summer Opportunity		4/9/07		5/1/07		Closed by Employer		2/5/07 10:58		5/16/07 12:31		On Campus

		CAREER COUNSELING SPECIALIST		1997		$12,000 to 14,000 per year depending on qualifications, plus benefits, for twelve month part time .5 FTE position.		Full Time Job		2/8/07		6/15/07		Expired/Inactive		2/8/07 18:17		2/8/07 19:39		On Campus

		Media Loan Publishing Internship		2003		TBD		Student Employment		11/17/07		6/30/08		Closed by Employer		2/12/07 16:39		11/16/07 22:54		On Campus

		Clerical Aide		2049		$8.50 â€“ $10.00 DOQ		Student Employment, Work Study Job		11/27/07		1/27/08		Expired/Inactive		2/26/07 12:08		11/27/07 15:50		On Campus

		Crew Supervisor - Promotion & Marketing Crew		2096		$9.00 hr.		Student Employment, Summer Opportunity		5/1/07		6/10/07		Expired/Inactive		3/19/07 14:26		5/1/07 17:24		On Campus

		Student Needs Help Moving onto Campus on Monday, March 26th		2102		$50.00 per person for the job		Student Employment		3/22/07		3/27/07		Expired/Inactive		3/22/07 11:38		3/22/07 11:48		On Campus

		Writing Beyond Language: Literature and the Gods		2111		9.45		Student Employment		3/23/07		4/15/07		Expired/Inactive		3/23/07 18:20		3/23/07 18:20		On Campus

		UNDERWATER BASKET WEAVING		2131				Student Employment		10/1/06		5/1/08		Inactive		3/29/07 13:09		4/24/08 17:57		On Campus

		Babysitting		2137		$10.00/hr		Student Employment		3/30/07				Expired/Inactive		3/30/07 16:21		11/21/07 18:16		On Campus

		Northwest Indian Applied Research Institute - UN Human Rights Commision Project - RESEARCH ASSISTANT and/or GRAPHIC DESIGN AS		2141		$8.75-$9.75		Student Employment, Work Study Job		3/30/07		4/30/07		Closed by Employer		3/30/07 21:19		4/9/07 15:13		On Campus

		Production Director		2148		$9 per hour		Student Employment, Summer Opportunity, Work Study Job		4/2/08		5/16/08		Active		4/3/07 12:22		3/31/08 19:55		On Campus

		Music Director I		2155		$9 per hr		Student Employment, Summer Opportunity, Work Study Job		4/2/08		5/16/08		Active		4/4/07 10:46		3/31/08 19:55		On Campus

		Music Director II		2157		$8.07 per hr		Student Employment, Work Study Job		4/2/08		5/16/08		Active		4/4/07 11:14		3/31/08 19:56		On Campus

		Practice of Sustainable Agriculture		2166		$9.00		Student Employment		4/5/07		6/5/07		Expired/Inactive		4/6/07 16:22		4/6/07 16:43		On Campus

		Community Action Coordinator		2173		$10/hour		Community Learning, Student Employment, Work Study Job		4/11/07		9/24/07		Closed by Employer		4/11/07 13:02		9/24/07 14:21		On Campus

		Campus Election Commissioner		2186		$400 Stipend		Student Employment		2/26/08		3/3/08		Expired/Inactive		4/12/07 17:08		4/3/08 17:08		On Campus

		Geoduck Student Union Representative		2187		Stipends*		Student Employment, Volunteer		4/12/07		5/8/07		Expired/Inactive		4/12/07 17:26		4/12/07 19:32		On Campus

		Technical Director - Research & Development		2247				Full Time Job		5/7/07				Expired/Inactive		5/7/07 17:29		12/11/07 14:27		On Campus

		Lab Stores Aid -Summer		2255		8.00-9.00		Summer Opportunity, Work Study Job		5/8/07		8/31/07		Expired/Inactive		5/9/07 12:33		9/7/07 12:56		On Campus

		(CAL) - Summer Computer Lab Tech		2256		$8 -$10  DOE		Summer Opportunity, Work Study Job		5/8/07		6/19/07		Expired/Inactive		5/9/07 13:13		6/20/07 14:09		On Campus

		Media Loan Assistant		2257		11.8		Summer Opportunity, Work Study Job		9/4/07				Closed by Employer		5/9/07 13:13		10/2/07 13:45		On Campus

		Media Services Technician		2259		10.78		Summer Opportunity, Work Study Job		4/23/08		6/30/08		Active		5/9/07 15:47		4/23/08 11:34		On Campus

		Photo Production Technician		2260		$11.80		Student Employment		5/11/07		9/7/07		Inactive		5/9/07 16:13		5/11/07 10:30		On Campus

		SAIL Technician		2261		$11.80		Summer Opportunity, Work Study Job		5/11/07		9/7/07		Closed by Employer		5/9/07 16:23		5/21/07 16:10		On Campus

		Reference/Serials Technician		2262		$10.78		Summer Opportunity, Work Study Job		5/11/07		9/7/07		Closed by Employer		5/9/07 16:38		5/21/07 16:11		On Campus

		Circulation Aide		2263		$11.25		Summer Opportunity, Work Study Job		5/11/07		8/21/07		Closed by Employer		5/9/07 16:48		8/21/07 15:32		On Campus

		Acquisitions/Cataloging Technician		2264		$11.80		Summer Opportunity, Work Study Job		5/11/07		9/7/07		Closed by Employer		5/9/07 17:07		6/13/07 10:38		On Campus

		Government Documents Technician		2265		$11.80		Summer Opportunity, Work Study Job		5/11/07		9/1/07		Closed by Employer		5/9/07 17:43		9/4/07 17:58		On Campus

		Campus Election Poll Worker		2268		$8.25		Student Employment		4/3/08		4/16/08		Expired/Inactive		5/10/07 18:26		4/3/08 17:12		On Campus

		Printmaking Studio - Asst. Summer		2272		8.00-9.00		Summer Opportunity, Work Study Job		6/18/06		9/15/06		Expired/Inactive		5/11/07 20:34		5/11/07 20:41		On Campus

		Organic Farm Aide Summer		2273		8.00-9.00		Summer Opportunity, Work Study Job		6/18/06		9/15/06		Expired/Inactive		5/11/07 20:43		5/11/07 20:46		On Campus

		Woodshop Instructional Technician Summer		2274		$9.00		Summer Opportunity, Work Study Job		9/18/06		10/3/06		Closed by Employer		5/11/07 20:49		5/11/07 20:52		On Campus

		Caterer		2284		10		Student Employment		5/29/07				Closed by Employer		5/16/07 18:06		6/11/07 15:03		On Campus

		Nursing Assistants		2368		DOE		Full Time Job		6/12/07		6/19/07		Expired/Inactive		6/12/07 17:23		6/12/07 17:52		On Campus

		June Clean Up - HIRING NOW!		2376		variable		Student Employment		6/13/07		6/19/07		Expired/Inactive		6/13/07 20:26		6/13/07 20:27		On Campus

		Americorps Gateways Challenge Coordinator		2485		stipent $11,100 and educational award $4,725		Full Time Job		8/8/07		9/6/07		Closed by Employer		8/9/07 13:58		9/6/07 14:58		On Campus

		Awareness: Writing & Enunciation - Program Asst.		2494		8.5		Student Employment, Work Study Job		9/1/07		3/15/08		Closed by Employer		8/13/07 16:56		11/15/07 16:22		On Campus

		Lab Aide		2525		9.5		Student Employment, Work Study Job		9/1/07		12/15/07		Inactive		8/20/07 17:35		9/17/07 10:14		On Campus

		Government Documents Maps Assistant		2527		$ 7.93/hr		Work Study Job		9/12/07		9/21/07		Closed by Employer		8/20/07 18:03		9/21/07 17:37		On Campus

		Student Original Software		2528		9.5		Student Employment, Work Study Job		8/21/07		3/15/07		Expired/Inactive		8/21/07 15:28		8/21/07 15:32		On Campus

		MEDICAL/MENTAL HEALTH HISTORY INTERVIEWER		2530		0		Volunteer		2/15/08		8/21/08		Active		8/21/07 15:45		2/29/08 18:50		On Campus

		Mathematical Sytems		2533		9.5		Student Employment, Work Study Job		9/1/07		6/15/08		Closed by Employer		8/21/07 16:13		9/18/07 12:25		On Campus

		Foundation of Visual Arts Program Aide		2534		8.5		Student Employment, Work Study Job		8/21/07		6/15/08		Closed by Employer		8/21/07 16:21		11/15/07 15:58		On Campus

		Fashioning the Body - Multimedia Asst.		2535		8.5		Work Study Job		8/21/07		12/15/07		Closed by Employer		8/21/07 16:29		9/28/07 19:11		On Campus

		Health & Human Development - Program Aide		2536		8.5		Student Employment, Work Study Job		9/12/07		3/31/07		Expired/Inactive		8/21/07 16:42		10/10/07 18:09		On Campus

		Nature, Image & Object - Aide		2537		8.5		Work Study Job		1/2/08		6/15/08		Active		8/21/07 17:43		8/22/07 15:12		On Campus

		Food Service Hiring		2540		10.10-11.10		Full Time Job, Student Employment		8/23/07		9/5/07		Expired/Inactive		8/22/07 16:21		9/7/07 17:13		On Campus

		Museum Media Intern		2551				Internship		8/27/07				Active		8/24/07 18:37		8/28/07 13:52		On Campus

		Support person for college student		2555		$12/hour		Student Employment		9/24/07				Expired/Inactive		8/28/07 13:14		11/21/07 18:24		On Campus

		E-Text Scanner 2		2556		8.75/DOQ		Student Employment		9/19/07		10/12/07		Closed by Employer		8/28/07 13:19		10/12/07 13:24		On Campus

		Master of Enviromental Study-Fellowship: Focus the Nation FTN Steering Commitee Coordinator		2557		10		Student Employment, Work Study Job		8/28/07		6/17/08		Closed by Employer		8/28/07 16:21		11/15/07 16:01		On Campus

		Life Drawing Model		2578		15		Student Employment		12/17/07		1/30/08		Closed by Employer		9/10/07 12:29		1/31/08 11:27		On Campus

		Peer Assistant for International Programs		2581		8.50 hr		Work Study Job		4/8/08		6/1/08		Active		9/11/07 12:22		4/8/08 15:11		On Campus

		Spanish Asst.		2583		9.5				9/11/07		12/15/07		Closed by Employer		9/11/07 16:25		11/16/07 18:05		On Campus

		Spanish Democracy Asst.		2584		9.5		Student Employment, Work Study Job		9/11/07		12/15/07		Closed by Employer		9/11/07 16:35		11/16/07 10:53		On Campus

		Student Activities Office Assistant		2586		9		Student Employment		12/17/07		1/11/08		Expired/Inactive		9/12/07 10:46		12/17/07 13:15		On Campus

		Student Activities Outreach Coordinator		2589		10		Student Employment		9/12/07		9/27/07		Expired/Inactive		9/12/07 13:33		9/12/07 14:10		On Campus

		Photoland Lab Aid		2591		varies		Student Employment, Work Study Job		9/12/07				Closed by Employer		9/12/07 14:34		11/20/07 18:24		On Campus

		Services & Activities Fee Allocation Board Office Manager		2592		1434.00 Quarterly Stipend		Community Learning		9/12/07		10/2/07		Expired/Inactive		9/12/07 17:07		9/12/07 17:46		On Campus

		Services & Activities Fee Allocation Board Member		2593		300.00 Learning Allotment per Quarter		Community Learning		9/12/07		10/8/07		Expired/Inactive		9/12/07 17:21		9/12/07 17:46		On Campus

		Resident Assistant		2597		room + stipend		Student Employment		9/15/07		9/29/07		Expired/Inactive		9/13/07 12:16		9/13/07 12:44		On Campus

		Community Language Lab Aide		2610		$8.50/hr		Student Employment		9/21/07		10/5/07		Closed by Employer		9/17/07 16:05		9/28/07 19:15		On Campus

		Evergreen's student newspaper: CPJ - Multiple Positions Available		2625		Allotment/Stipend		Community Learning, Student Employment, Volunteer		9/21/07		10/15/07		Expired/Inactive		9/21/07 13:14		9/21/07 14:29		On Campus

		Journalism / Online Marketing		2642		Unpaid Internship		Internship		9/27/07		1/31/09		Active		9/27/07 16:27		9/28/07 12:18		On Campus

		Safety Systems Inspection		2647		10		Student Employment		10/1/07		11/12/07		Closed by Employer		10/1/07 14:41		11/12/07 15:29		On Campus

		Making Space and Using It - Program Aide		2654		8.5		Work Study Job		10/5/07		6/15/08		Closed by Employer		10/5/07 15:21		11/14/07 17:39		On Campus

		Food Service Hiring		2703		10.1		Student Employment		10/16/07		11/7/07		Expired/Inactive		10/16/07 13:50		10/31/07 14:27		On Campus

		Front Office Assistant		2727		$8.00/Hr		Student Employment, Work Study Job		10/31/07		11/20/07		Closed by Employer		10/31/07 11:20		11/20/07 18:27		On Campus

		Project Coordinator : Evergreen Student Community Action		2745		$12/hr		Student Employment, Work Study Job		11/7/07		2/28/07		Expired/Inactive		11/7/07 17:43		11/9/07 11:11		On Campus

		Gateways Community Action Organizer and Research Assistant		2810		$12		Work Study Job		12/7/07		1/15/08		Expired/Inactive		12/7/07 13:09		12/7/07 15:33		On Campus

		Nurse Practitioner or Physician Assistant		2812		DOE		Full Time Job		12/7/07		1/7/08		Expired/Inactive		12/7/07 17:57		12/7/07 17:57		On Campus

		Resident Assistant		2816		room + stipend		Student Employment		12/11/07		1/17/08		Expired/Inactive		12/11/07 14:56		12/11/07 16:39		On Campus

		CS Internship		2831		10.00 to start		Internship		1/7/08		3/21/08		Expired/Inactive		12/13/07 13:23		12/14/07 12:47		On Campus

		CS Student Worker		2832		$10.00 per hour		Student Employment		2/1/08		3/21/08		Expired/Inactive		12/13/07 13:44		2/29/08 19:08		On Campus

		Temporary Bookstore Cashier		2866		$9.25		Full Time Job		12/26/07		1/4/08		Inactive		12/26/07 16:42		4/30/08 11:38		On Campus

		Elementary Teacher 5th Grade		2886		D. O. Q.		Full Time Job		1/4/08		1/11/08		Expired/Inactive		1/3/08 15:47		1/3/08 17:17		On Campus

		Temporary Typist to work with Faculty		2932				Student Employment		1/15/08		1/26/08		Closed by Employer		1/18/08 19:30		1/22/08 11:50		On Campus

		Teaching Gardens Coordinator		2945		DOE		Work Study Job		2/1/08		2/29/08		Expired/Inactive		1/25/08 18:01		2/1/08 21:27		On Campus

		Front Office Assistant		2982		$8.50/Hr		Student Employment		2/11/08		2/25/08		Expired/Inactive		2/11/08 10:37		2/11/08 14:31		On Campus

		Billing Appeals Board Member		3034		$8.00		Student Employment		2/29/08		6/13/08		Active		2/29/08 13:36		2/29/08 15:53		On Campus

		Behavior Intervention Specialist		3065				Full Time Job		3/3/08		6/30/08		Active		3/4/08 10:28		3/10/08 11:30		On Campus

		Clerical Aide		3109		$8.50 â€“ $10.00 DOQ		Student Employment, Work Study Job		4/17/08		4/30/08		Expired/Inactive		3/19/08 16:07		4/17/08 18:50		On Campus

		Government Documents/Maps Website Assistant		3117		$ 8.15/hr - $ 8.30/hr depending on experience		Work Study Job		4/22/08		5/30/08		Active		3/20/08 20:39		4/22/08 14:48		On Campus

		POD worker		3134		$9.00/hr		Student Employment		4/1/08		5/28/08		Active		3/26/08 12:41		3/26/08 14:51		On Campus

		Community Language Lab Aide		3148		$8.50/hr		Work Study Job		4/2/08		5/2/08		Expired/Inactive		4/2/08 10:18		4/2/08 10:57		On Campus

		Sustainability Volunteer		3154				Community Learning, Internship, Summer Opportunity, Volunteer		4/3/08		5/3/08		Inactive		4/3/08 18:42		4/3/08 18:45		On Campus

		Resident Assistant		3159		room + stipend		Student Employment		4/7/08		4/23/08		Expired/Inactive		4/7/08 17:29		4/7/08 19:13		On Campus

		Chemistry Tutor - Academic Year 08/09		3210		10.00 an hour		Student Employment, Work Study Job		4/18/08		6/16/08		Active		4/18/08 16:49		4/18/08 18:11		On Campus

		Calculus Tutor - Academic Year 08/09		3213		10.00 an hour		Student Employment, Work Study Job		4/18/08		6/16/08		Active		4/18/08 17:43		4/18/08 18:11		On Campus

		Math Tutor - Academic Year 08/09		3224		10.00 an hour		Student Employment, Work Study Job		4/18/08		6/16/08		Active		4/18/08 18:31		4/18/08 19:24		On Campus

		Center Specialist		3226		based on experience		Full Time Job		4/22/08		5/31/08		Active		4/21/08 18:14		4/22/08 14:50		On Campus

		Media Services Assistant		3229		8.25		Summer Opportunity, Work Study Job		4/23/08		6/30/08		Active		4/22/08 15:10		4/23/08 11:36		On Campus

		Environmental Quality Intern		3236		$11.35 - $19.75 per hour		Internship		4/23/08		6/23/08		Active		4/23/08 15:19		4/23/08 19:12		On Campus

		Wellhead Protection Intern		3237		$13.50 per hour		Internship		4/23/08		6/23/08		Active		4/23/08 15:28		4/23/08 19:13		On Campus

		Residential and Dining Services Sustainability Coordinator - 2008/2009 Academic Year		3276		$18 per hour		Student Employment		5/6/08		5/29/08		Active		5/6/08 16:08		5/6/08 16:12		On Campus

		Education and Outreach Program Assistant		3282		17.74		Student Employment		5/7/08		5/10/08		Expired/Inactive		5/7/08 10:10		5/7/08 11:09		On Campus

		Front Office Assistant		3288		9.00/hr		Student Employment, Work Study Job		5/8/08		5/22/08		Active		5/8/08 14:15		5/8/08 17:27		On Campus

		Molecule to Organism - Tutor		1656		$9.00		Student Employment		9/8/06		11/1/06		Closed by Employer		8/25/06 17:53		10/12/06 18:12		On Campus

		Understanding Species - Lab Assistant		1694		$9.00		Work Study Job		11/1/06		11/2/06		Closed by Employer		8/30/06 17:56		9/6/06 18:18		On Campus

		Transforming Consciousness - Creating Conceptual Framework for Images Student Aide		1813		$8.00		Work Study Job		9/8/06		11/1/06		Closed by Employer		10/18/06 18:48		10/18/06 18:48		On Campus

		Webmaster		2050		$9.00 â€“ $12.00 DOQ		Student Employment, Work Study Job		2/26/07				Closed by Employer		2/26/07 12:10		8/17/07 18:31		On Campus

		Office Aide - Books on Tape		2615				Work Study Job		6/1/06		9/15/06		Closed by Employer		9/19/07 15:21		9/19/07 15:23		On Campus
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